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Ranked among the top 30 global logistics
providers, Imperial is listed on the JSE and
employs over 27 000 people in 32 countries.
For decades we have helped the world’s
biggest companies solve some of their
most daunting challenges.
Our expertise and experience have
enabled our clients to survive and thrive
in some of the toughest markets
in the world.
Unrivalled skill, spirit, partnerships and
commitment ensure that we make
the impossible, possible.

www.imperiallogistics.com
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Our vision and mission

Central Gauteng Lions

Imperial Lions

OU R VI S I ON
Our vision is to create
unrivalled passion for cricket
in central Gauteng.

OUR VISION
Our vision is to be the most
successful cricket team with
the biggest fan base in
South Africa.

OUR MISSION
Our mission is to advance
and transform cricket in
South Africa. We aim to
achieve this by implementing
a commercially sound
business model that ensures
winning teams supported
by a passionate and
engaged fan base.

OU R M I S S I ON
Our mission is to advance and
transform cricket in central
Gauteng by ensuring winning
teams, nurturing club and
schools cricket and offering a
world-class experience at the
Imperial Wanderers Stadium.
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Imperial Lions declared

Eight Imperial Lions
players represented the
Proteas during the 2019/20
summer in-bound tours

runners up in the
Momentum One-Day
Cup

Imperial Lions named
Gauteng Sport team
of the year

Imperial Lions
retain the 4-Day
Domestic Series

Signed an MOU with
Gauteng universities
to provide bursaries to
Gauteng players

Raised R900 000 for the
Breast Cancer Clinic
at the Charlotte Maxeke
Hospital

Secured a new naming
rights stadium sponsor Imperial Logistics

Hosted a number
of memorable and
successful sold out cricket
events and other events
including the ICC world
ODI fan park and the
Prime Minister of Ethiopia
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Our approach to reporting
This is the 2019/2020 Annual Report of the
Central Gauteng Lions and Lions Cricket
(Pty) Ltd trading as the Imperial Lions (The
Companies).

The Central Gauteng Lions is the custodian of all
cricket activities in the greater Sedibeng, West Rand,
Vaal and Johannesburg area and manages the
Imperial Wanderers Stadium.
Lions Cricket (Pty) Ltd is a professional franchise
team of which the Central Gauteng Lions is the
majority stakeholder, the remaining shares are owned
by North West Cricket.
The stakeholders of The Companies are a cricketloving community made up of staff, players,
administrators and supporters from the various
cricket clubs across all leagues. Other stakeholders
include schools, universities, the City of
Johannesburg, sponsors and commercial partners.
The Companies are dedicated to ensuring good
governance and transparent reporting.
It is the intention of this report to provide stakeholders
with an overview of the operations of the 2019/20
financial year.
The content will speak to the achievements, challenges
and opportunities that this period presented and the
measures that The Companies have taken to ensure
the sustainability of cricket in the region.

Scope of the report
The Report is focused on the period 1 May 2019 to
30 April 2020. It has been guided by the International
Integrated Reporting Framework (IIRF) and the King
IV Report on Corporate Governance for South Africa
2016.
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The Audit and Risk Committee recommended the
annual financial statements and the integrated annual
report for approval to the Board of Directors. The
Board of Directors confirmed that they have assessed
the content of this report and have approved it for
release to shareholders.

The Companies acknowledge materiality as being a
key concept of the IIRF. The following list of material
issues, which will have an impact on the sustainability
of our business, have been identified:






Passionate support from fans
Strong foundation for development of players
Winning teams
Good leadership and management
Commercially sound company

The Board acknowledges its responsibility for the
integrity of the annual integrated report and it has
applied its collective mind in the preparation and
presentation of the Companies’ Annual Integrated
Reports. The Board is of the opinion that this report
addresses all material issues and fairly represents the
integrated performance of the Central Gauteng Lions
and the Imperial Lions.

Assurance
The Companies present the summary financial
statements, which have been prepared from the
audited annual financial statements as prescribed
by the IIRF, and in the manner required by the
Companies Act 71 of 2008 of South Africa. The full
audited financial statement can be obtained from the
Companies’ websites. Appointed external auditors,
BDO expressed an unqualified opinion for the year in
review.

Jack Madiseng
President

Forward-looking statements
The content of this integrated annual report may
contain ‘forward -looking statements’ which are
statements related to expected future, not past,
events. When reading the report, it should be taken
into consideration that forward-looking statements
often refer to our expected future business, financial
performance and financial condition. This may
include terms or references such as ‘expect’, ‘aim’,
‘anticipate’, ‘intend’, ‘plan’, ‘believe’, ‘seek’, ‘see’, ‘will’,
‘would’, or ‘target’. Readers of this integrated report
are to read this as intention and not rely on these
forward-looking statements as fact. The Companies
do not accept any responsibility for updating any
forward-looking statement.
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Approval of the integrated annual report

Materiality
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Message from the President

It has been an unprecedented year in which
global sport was brought to a standstill
in March 2020 as a result of Covid-19. This
affected the Central Gauteng Lions as we
were not able to complete our season,
although we were thankfully far enough
in it to declare a result. The impact of this
pandemic will be significant and we will
need to be more focused than ever before on
ensuring our viability as a union.
Even before the Covid-19 pandemic, Cricket South

Africa (CSA) anticipated a significant loss by the end of
the 2022. In December 2019 Standard Bank withdrew
its sponsorship, and CSA also saw reduced global
broadcasting deals with partners. As such, we need to
prepare ourselves for a significant funds distribution
reduction from CSA to all unions and franchises. The
CGL needs to adopt strategies in response to the
pandemic disruption, ‘reset’ as a union and take charge
of our destiny.
To navigate this difficult time for us, the CGL is fortunate
to have Jono Leaf-Wright, who joined the union as CEO
in October 2019. Jono is an entrepreneur with strong
networks and business acumen which is what we need
as a discipline at the CGL, especially now. He is also
passionate about cricket and knows all the national
players especially from the various CGL pipelines. We
are equally passionate about giving our local players
an opportunity first before going outside the province
and Jono’s involvement in developing the pipeline and
knowledge of the players will help ensure this. Lastly,
Jono’s has high emotional intelligence and infectious
positive energy, which I believe will have a positive
impact on all our stakeholders.

Jack Madiseng
President
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team during the recent ICC U19 World Cup, has come
up through our cricket structures. Bethuel Buthelezi
and Evan Flint won the CSA best groundsmen in the
country for the season 2018/19 and the Gauteng Scorers
Association won the scorers association of the year award
for the 13th consecutive year at the 2019 CSA Awards.

After a tenuous 2017/18 season, the board adopted a
long term turnaround strategy which was implemented
in the 2018/19 fiscal to date. The strategy centred around
six key pillars namely:
1 / Develop quality winning teams
2 / Ensure thriving club and school cricket
3 / Grow our fan base
4 /	Maintain the reputation of the Wanderers as an iconic
stadium
5 /	Ensure good governance, operational excellence and
a performance culture
6 /	
Build a commercially successful and financially
sustainable company

A couple of players graduated from both North West
and Central Gauteng Lions and went on to represent the
Imperial Lions this season.
Ensure thriving club and school cricket
The U19 side and the academy framework continues
to do well thanks to the good quality that we get from
the Hubs and RPC, our traditional schools, and our area,
regional and CGL provincial youth programmes.
A special mention must be made of the head coaches
of U11/13 teams, Bryan Patel, and of the U15/17 teams,
Bongani Ndaba, who have worked tirelessly to make sure
that the CGL is placed at the top of elite junior youth age
group cricket.

A brief look at the performance of the board against set
objectives revealed the following:
Develop quality winning teams
The Imperial Lions had a good 2019/2020 season.
Following an excellent 2018/2019 season, it was always
going to be a tough task to emulate the previous season
but the team was prepared to do even better by going
for the double (4-day trophy and 50 overs competition).

The 2019/20 U13 National week was rained off this
year, however the U15 and U17 age groups can boast
successful weeks, winning 80% of their games. Players
put in some impressive performances throughout those
respective age groups.

We managed to retain the 4-Day Domestic Series which
is arguably the toughest competition locally and came
runners up in the Momentum One Day Cup due to
the season being cut short because of the Covid-19
pandemic.

The U19 Khaya Majola Week showed us that the CGL
franchise is dominant throughout by winning 5 out of
their 6 games at the event held at Michaelhouse in Hilton,
KwaZulu-Natal.
The cherry on top and a combination of hard work was
the success of the Lions Cubs team winning the Franchise
Cubs Week held in Stellenbosch at the beginning of this
year.

With 80% of the season being played, we believed we
were deserving to win the 4 day competition and we were
definitely going to compete for the Momentum One Day
Cup; knowing that the eventual winners (Dolphins) were
playing some good cricket.

Young talented girls took part in various cricket festivals
across the country with good results achieved all around.
Several players were invited to attend the Women’s
National Camp.

The Imperial Lions former Head Coach Enoch Nkwe won
the 2018/19 CSA and Gauteng Province Sport Head
Coach of the year and now serves as the Proteas Assistant
Coach.

CGL has an active and dedicated Members Council
that not only provides CGL’s mandate and holds the
board accountable but also assists in managing over
50-community based clubs offering various competitive
men and women leagues in conjunction with a passionate
and dedicated CGL team. CGL is proud to be associated
with the world renowned blind cricket team, competitive
deaf cricket team, world-class scorers, dedicated umpire’s
association, and largest coaching structure.

Eight Imperial Lions players flew the national flag as part
of the Proteas set up in the past season with a few of our
players winning various CSA awards for their performance
in the 2018/19 season. Women’s cricket is on the rise with
a few CGL Women Senior Provincial players selected for
the national team.
The current SA U19 captain, Bryce Parson who led the
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Delivering on our mandate
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office spaces.
Build a commercially successful and financially
sustainable company
The Board leaves a commercially stable and sustainable
entity with well-managed reserves and a solid balance
sheet. We are proud to partner with global companies
across various sectors of the economy (i.e. logistics,
construction, mining, retail, hospitality, media, vehicle).
We have strong relations with various stakeholders –
sponsors, partners, suppliers, various sporting bodies
and the public sector.

Grow our fan base
In 2017, the CGL board and management implemented
an integrated brand campaign (#JoinTheCharge) that
sought to align the three central Gauteng brands –
Imperial Lions (formerly known as bizhub Highveld
Lions), Central Gauteng Lions Senior Provincial Teams
(Men and Women) and the Central Gauteng Lions Board.
The campaign has been a success in terms of growing
our fan base and our brand with the Imperial Lions
voted as the 2019/2020 Gauteng Sport Team of the year.
According to Nielsen, Gauteng has the biggest fan base
across the country, with PinkDay seen as a recognised
and highly supported cause-marketing brand.

Imperial has come on board as a new naming rights
partner for the Wanderers Stadium. Imperial is an
international business with strong South African roots
and we are like minded in our vision and values and look
forward to a great partnership.

Maintain the iconic stadium reputation
The CGL board and management is proud to have
maintained the Wanderers’ reputation as an iconic and
sustainable stadium. The board appointed one of the
leading groundsmen in the country, Evan Flint, with the
aim of ensuring the reputation of Imperial Wanderers
Stadium when it comes to the quality of the pitch.

Ensure good governance, operational excellence and
a performance culture
The Union boasts one of the most transformed teams
across all areas and levels - players, administration,
associates, staff, management, executive, advisory panels
in the form of various board subcommittees and the
board. Sound and good corporate governance practices
are in place, championed by various strong board subcommittees - audit, risk, remuneration, marketing,
stadium, finance, cricket, and social ethics.

After having notably hosted former US President Barack
Obama in 2018, the stadium played host to another
country leader in 2020 when it hosted the Prime Minister
of Ethiopia in January.

Throughout this board’s tenure we have attained clean
audits. The board has also gone beyond its mandate and
supported various social investment programmes with
the aim of restoring human dignity. These initiatives
include health (e.g. PinkDay Breast Cancer Awareness),
education (e.g. people living with autism) and sport
development in general.

Another area that sets the Wanderers apart is its catering,
it is one of the few stadiums to offer vegan food and a
variety of catering across all religious beliefs and food
preferences. This year we partnered with a global
technology partner, Uber Rides and Uber Eats to bring
food to our fans in their seats.
During the period the stadium also hosted multiple noncricket and other sporting code events and more suites
were converted into corporate rental and co-working

New Non-Independent Board of Directors
All the current Board members tenure ended in 2020.
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shared by all stakeholders from suppliers to employees.
The CGL needs to be future ready and reorientate its
strategies to adapt to the current environment and take
advantage of Government stimulus packages where
possible. Social distancing will be with us into next
season which will have an impact on fans and the stadium
experience and on coaching. Travel and tourism will also
be highly impacted and we will have to work around this,
considering regional or provincial competitions instead.

The selection of the five Independent Directors has gone
through a rigorous process and these directors will join
the seven new Non-Independent Directors to form a
Board that will take CGL to new levels of excellence.

We have many challenges to overcome, we have
continued to pay employees with limited income and we
face further challenges in that service providers may fold
and sponsors and partners may not be in a position to
honour their agreements. The same goes for office rentals
and suite owners. We need to find win-win solutions as
we are all in the same boat.

Let me advise all that while we as a collective (clubs and
board) have made great strides in the development of
cricket in line with our mandate, the findings of Judge
Ngoepe are that
	The playing field is not level in terms of facilities and
resources
	There is not a viable sustainable pipeline in place
through which previously disadvantaged groupings
are drawn into all levels of the game
	The fact that PAC clubs have a number of Black players
does not translate into the real transformation of the
game
	
The milestones (all races playing together,
predominantly black staff ) does not even amount to
substantive transformation
	There is a direct link between the issue of provision of
facilities and resources and transformation

Appreciation
I would like to thank all the outgoing Board members for
their contribution to date. The CGL will be forever grateful
and indebted to you for all your efforts and I would like
to urge all outgoing Board members to avail themselves
during this transition to the new Board.
I would like to conclude by thanking all clubs, Jono and
his operational team, Greg Fredericks for holding up the
fort to date with this transition, Imperial as the naming
rights sponsor and all our commercial partners for
sticking it out with CGL during these difficult times.

These are some of challenges facing the union in addition
to advancement of Women’s cricket, blind cricket, deaf
cricket, our desire to take the sport to all corners of our
region including rural areas.

Looking ahead
There is no doubt that the next year will be tough for
all sporting organisations in South Africa and indeed
throughout the world. Companies will have to evaluate
their costs closely and the burden of this pandemic justly

Jack Madiseng
President of the Central Gauteng Lions
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As per the Langa agreement and the CGL members
council made a decision to elect Directors on the 09
May 2020 (AGM). The AGM saw the appointment of new
auditors (BDO) and the election of a new board of NonIndependent Directors amongst other agenda items.
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Chief Executive Officer’s review

I was honoured to take over the role of CEO
of the Central Gauteng Lions from Greg
Fredericks at the beginning of October 2019.
The Central Gauteng Lions (CGL) is the largest
cricket union in South Africa and I am very
excited to be a part of this great brand, which
is characterised by cricketing excellence,
good governance, a solid feeder system and
passionate fans.

I am committed to building on the excellent work that
Greg has done to grow and transform the union over the
last decade, as we strive to deliver on the CGL’s vision
of creating an unrivalled passion for cricket in Central
Gauteng and of ensuring that the Imperial Lions is the
most successful cricket team, with the biggest fan base,
in South Africa.
I believe that the CGL can continue to grow from
strength to strength if we embrace a spirit of innovation,
partnership, service excellence and shared vision.

A tough but successful year for our cricket teams
The Covid-19 pandemic that spread across the globe
at a rapid rate in 2020 has had a significant impact
on all aspects of our lives, and sport is no different.
Fortunately, we were close to completing our season
when Government declared a State of Disaster on 15
March, which saw the termination of all cricket activity in
South Africa. As a result, CSA declared winners for both
the 4-Day Domestic Series and the Momentum One-Day
Cup before these competitions had been concluded.
The Imperial Lions retained the 4-Day Domestic Series,
as we were top of the log with just two of the ten
rounds left to play when the season was cut short. In the
Momentum One-Day Cup we were declared runners up,
having finished second at the end of the round-robin
stage. We were scheduled to play a home semi final
before all matches were cancelled.
This was an excellent outcome for a team that at the
start of the season were named Gauteng Sport Team of
the Year in recognition of their excellent performance
in the 2018/2019 season. This is thanks in no small part
to the excellent stewardship of Head Coach Wandile
Gwavu. Gwavu served as assistant coach under Enoch
Nkwe last season and moved to the helm when Nkwe

Jono Leaf Wright

Chief Executive Officer
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Another area that we are continuing to focus on is
assisting with the maintenance of facilities at clubs; this
remains an area of great need. Just before lockdown
we entered into discussions with a company that could
assist with the maintenance and cleaning at many of our
clubs in desperate need of assistance, including pitches
and changing room facilities. These discussions are yet
to be concluded and because of Covid-19 have been
postponed until 2021 so the potential partner has time
to get their business back on track.
We are also increasing interaction between our
professional players and the youth to keep our young
players motivated. Temba Bavuma and many of our other
players have played a pivotal role by attending youth
events, inspiring young players from across Gauteng.

Unfortunately, our T20 team, the Jozi Stars, winners of the
inaugural Mzansi Super League last year, did not have a
good season, finishing at the bottom of the log. We did
not manage to get the right balance in the team this year,
which was disappointing to the players and fans alike
and we will work hard to turn this around next year.

Memorable moments
Highlights from the year include hosting a number of
memorable sold out cricket events and hosting the ICC
World ODI Fan Park at the stadium. The Prime Minister
of Ethiopia delivered an address from the Imperial
Wanderers Stadium, which was well attended.

Ensuring a strong pipeline
The success of the Imperial Lions is testament to the
structures we have in place to ensure depth of talent. The
Imperial Lions had six of their regular starters playing for
the Proteas but still managed to perform by drawing on
players coming up through our feeder system.

On 9 February 2020 we hosted an exhilarating PinkDay
with the Proteas taking on the ICC Cricket World Cup
Champions, England. The match, which was attended by
the likes of Miss South Africa and included a performance
by Sho Madjozi, saw us raise a total of R900 000 for the
Breast Cancer Unit at the Charlotte Maxeke Johannesburg
Academic Hospital. Our goal is not only to raise money
for cancer treatments, but also to contribute towards
a quicker breast cancer diagnosis through awareness
and education. To achieve our goal we broadened our
activations this year to include a 3km Pink Walk, a Pink
Golf Day and #PitchUpInPink Mondays, knowing that
every time we raise the awareness of breast cancer we
can make an impact.

Our semi-professional team, the Central Gauteng Lions,
had another good season and the CGL Academy and
U19 side also produced good results overall. The CGL
schools dominated at the cricket weeks once again and
continue to provide a strong feeder for our Academy
and semi-professional team. While the hubs are an area
of excellence, we need to work harder on these, as they
should contribute hugely to the development of better
players, and ensure that they also have the life skills
necessary to succeed. The women’s team also had a
good season under the mentorship of new coach, Shaun
Pretorius (a Level Three coach).
There is still more that needs to be done to ensure that
everything we do in Central Gauteng contributes to
cricket excellence. We are reviewing all our efforts to
make sure that the systems we have in place are not just
a box ticking exercise but are outcomes focused. A key
focus area going forward will be on ensuring greater
connectivity and integration between what happens at
hubs, schools, universities and clubs. Our entire pipeline
needs to be connected on every level so that we produce
quality cricketers/coaches and good people from
grassroots cricket to the professional level.

Another highlight of the year was the Central Gauteng
Lions Black Widow T20 club tournament, with both the
men’s and the women’s finals hosted at the Imperial
Wanderers Stadium. This was an incredible experience for
the cricketers who took part, many of whom previously
thought they could only ever dream of playing at the
Imperial Wanderers.
A big focus for us this year was getting young people into
the stadium and helping grow their love for the game.
For every Domestic Imperial Lions match 10,000 tickets
were made available to school children and students
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was seconded to the Proteas. Nkwe brought a strong
culture of discipline and accountability to the team, a
culture that Wandile has continued to build on. Wandile’s
experience in the South African U19 squad and his
experience with the team made appointing him as Head
Coach an obvious decision. He has continued to deliver
exceptional results. Gwavu won the CSA Coach of the
Year Award in recognition of his great work with the
Imperial Lions team. Nkwe is now full-time at the Proteas
as Assistant Coach and we congratulate him on his welldeserved appointment to the National set up.
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with opportunities to win prizes including coaching days
with Lions players. We saw record crowds attend Imperial
Lions matches compared to recent years which was
extremely exciting to see. Our fan-centric approach is
delivering results, as fans love their day out at the Imperial
Wanderers stadium whilst watching their favourite team.

Our priority this year has been on working with the City of
Johannesburg around the legal requirements of rezoning
the Wanderers to accommodate the extended offering.
This has proved successful and the City is fully committed
to seeing the stadium being better utilised, recognising
the benefits this will bring for a greater portion of the
city’s residents. While the process has not yet been
concluded, it is certainly heading in the right direction.

An exciting development this year was the building of
relationships with leading Gauteng universities to ensure
that our players and coaches have access to education
and a bright future to look forward to during and after
their cricketing careers. During the year we were able
to secure bursaries for our players from various tertiary
institutions.

Project Wander

In 2019 we also focused on growing our conferencing
offering and had seen a significant uptick in demand (over
25%), unfortunately though the Covid-19 pandemic and
resulting lockdown put an end to this, but we know from
the initial positive uptake that in the longer term this is an
area where we can expect to see positive growth.

To achieve our vision for cricket in Central Gauteng we
need to ensure that the CGL is in the financial position to
dream bigger, both in terms of what is possible for cricket
and what is possible for South Africa. The CGL is blessed
with an incredible asset, the Imperial Wanderers Stadium.
Situated between Sandton, Melrose Arch and Rosebank,
it sits firmly in the centre of South Africa’s ‘golden triangle
of retail’. The Imperial Wanderers Stadium has always
been known as a cricket stadium, but under what we
have termed, Project Wander, we want it to become more
than that.

Another area where we made progress was in terms of
making the Wanderers eco-friendlier. We have signed an
agreement with SolarSaver for an exciting solar project,
which will see much of the energy generated from
solar panels fitted to the roof of the stadium. This will
significantly reduce our electricity bill, which has long
been a drain on the finances of the CGL. Further, there
may be the opportunity to feed back surplus power into
the grid at a later stage when hopefully this law is passed
to do so.

Project Wander focuses on eight key areas with the goal
being for the ‘lights to be always on’ at the stadium;
instead of only on the days that cricket is played. Our
aim is to create additional revenue streams for the
greater benefit of cricket in Gauteng. We want to see the
Wanderers as a place you come to watch exhilarating
cricket and other events, but also as a place that you can
come to work, meet a friend for coffee or to take a walk,
essentially the idea is to transform the Wanderers into a
destination venue in its own right.

We are also at advanced stage discussions with other
partners that will all play a role in helping CGL generate
additional revenue streams as we turn the stadium on in
more ways and create some exciting opportunities.

Financial matters
It was another tough year for domestic sport in South
Africa as a subdued economy continued to impact key
revenue drivers including hospitality, suite and gate
revenue. However, financial performance has remained
flat this year, with a loss of R11.016 million in comparison
to a 2019 loss of R11.465 million. Further financial losses
were mitigated by a successful England tour, which came
with new advertising revenues. Added to this was our
non-cricket day revenues, which increased by virtue of
an address by the Ethiopian Prime Minister and other
events.

Our focus areas include making the stadium more ecofriendly, creating a multipurpose offering, providing
connectivity, extending our conferencing facilities,
introducing a permanent food and beverage offering,
creating a health and wellness environment, introducing
a retail offering, and establishing the stadium as a sports
incubator hub.
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another female Board member, Ziyanda Ngcobo, a
practicing attorney at one of South Africa’s top law firms
was also unanimously elected as the lead Independent
Director of the CGL Board. The appointments of both Anne
and Ziyanda confirmed for many that transformation on
every level will be a priority and a top agenda item for
this new Board. I am looking forward to working with
all the Directors and making a difference to cricket and
many lives in our wonderful province.

We were delighted to secure a new naming rights stadium
sponsor for the next five years and team sponsor, Imperial.
We see Imperial as our partner and extended family and
have exciting plans that we will work on together, already
evident in the Pink Golf Day and Pink Walk, hosted this
year. We have also been successful in securing other new
CGL and team sponsors and would like to thank them all
for what they make possible when it comes to growing
and developing cricket in CGL.

I would also like to thank my hard working, committed
and loyal executive management team, coaching staff
and all our CGL employees, as well as Cricket South Africa
and the other unions for their continued support and
care.

This year we say goodbye to Barry Whitfield, who has
served diligently as our CFO for the last four years. We
welcome in his place former CSA Financial Director Ian
Smith as our Interim Financial Manager. We will look to
appoint a new Financial Manager from October 2020.

Looking ahead
As a result of the Covid-19 pandemic, 2020 has proved
to be the most disruptive year in living memory. It has
halted sport and completely disrupted our off-season
revenue plans. However, through all of this our cricket
community has been outstanding, delivering thousands
of food parcels to communities in need and keeping the
cricket passion alive even when there is no action on the
pitch. With play having been suspended, we couldn’t win
on the field, but reaching out to those in need with our
clubs’ and associations like the Muslim Association of
South Africa, FeedSA, The Angel Network and Ashraful
Aid, allowed all of us to win off the field. Let us stand
united together and continue to help one another
wherever and however we can.

We welcomed a very experienced Catherin Thomas as
our HR Executive in October 2019 and Andrew Crole
joined our Cricket Services department for an interim
period. His focus is on the strategic cricketing objectives
at amateur level and will support our Cricket Services
Manager, Reuben Mandlazi.
I would like to take this opportunity to thank our
outgoing Board, under the trusted leadership of Jack
Madiseng. Under their tenure the CGL has emerged as
a commercially stable organisation. We have produced
quality, winning teams, a strong pipeline, delivered a host
of memorable events and offered our fans an unparalleled
stadium experience. Importantly we have best practice
corporate governance policies and procedures in place
to ensure our long-term sustainability. Mr Madiseng and
his team have given me great support and it has been a
privilege to serve under all of them.

As the CGL we are continuing to work extremely hard on
every aspect of the game to ensure that as we move into
the new season, cricket is in a better place than it was
yesterday.

In May 2020, we welcomed a newly elected Board of
Directors. Anne Vilas was elected as President and if you
look at experience on the Board, Anne certainly ticks
many boxes and is currently the most experienced Board
member. It is pleasing and exciting that a predominantly
male dominated Board unanimously elected the first
female President of the Central Gauteng Lions; gender
equality and opportunities to show off the strength of
women within our extended cricketing family continues
to be a key focus of the CGL. I am equally pleased that

Jono Leaf Wright
Chief Executive Officer
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Appreciation
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C A S E

S TUDY

Doing good during Covid-19

At the CGL we were determined to turn the Covid-19
pandemic into an opportunity to do good. We
recognised early on that the pandemic knows no race,
gender or community and we committed to swiftly
taking action and making a positive impact in the
community.

deliver 1,000 food parcels and were delighted to be
able to more than double our target thanks to the
support of MASA, our teams, our community and fans.
We also partnered with NGOs such as The Angel Network
to deliver food parcels and blankets to areas such as
Riverlea. Working with our sponsor Imperial Logistics
and 947, we were also able to partner with FeedSA and
drop off 1,000 food parcels, blankets and essential items
to many families in need.

In line with our #JoinTheCharge brand campaign,
which motivates the CGL to create a culture of excellence
in everything we do both on and off the field, we were
determined that our outreach programmes would
have a positive impact and we partnered with various
NGOs to ensure this.

When the Over-50s World Cup came to a sudden end
due to the pandemic, the veterans who had been here
to play, and their supporters, committed to raising funds
for South Africans negatively affected by Covid-19.
We are happy to be part of the Veterans Cricket of
South Africa efforts to ensure that the funds raised go to
worthy causes. Some of our school’s U11 cricket players
also did us proud; through their fundraising efforts
they collected and distributed one hundred blankets to
the needy.

The Imperial Lions quickly launched a Covid-19
fundraising initiative with the aim to support members
of our community that were highly impacted by the
pandemic; the campaign sought to both raise awareness
of the coronavirus and to raise funds for those in need.
Together with the Muslim Association of South Africa
(MASA), we packed and delivered 2,500 food parcels
to families in need in Cosmo city. We had hoped to

To keep connected with our fans and to help them
through the pandemic, Imperial Lions player, Nono
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While our outreach efforts were aimed at doing good
in the community, we also focused on ensuring our
players and coaches had the support they needed to

get through these challenging times. For the first time,
we offered online talks, coaching and interactive
sessions to all our players and coaches, this not only
helped us to keep the teams motivated in the off-season,
but also added a layer of continued learning and
up-skilling, which we believe will be hugely beneficial
in the coming season. Most importantly it also enabled
our teams to remain in touch and to feel connected
with their teammates and coaching staff.
Determined to keep business as usual throughout
lockdown, we ensured that all our head office staff
and other staff were able to work remotely, the entire
team worked tirelessly during this time. We also
hosted our first virtual AGM during the period as well
as the first Virtual Cricket Awards – which was a great
success.

I NT ROD U C T I ON

Pongolo hosted a series of Live Shows on the Imperial
Lions’ social media channels. Nono used the show
to chat with some of his teammates, coaching staff,
partners and fans about what they have been up to
in lockdown and how they are preparing for the new
season. Keeping the show informative, yet light hearted,
he covered a range of interesting topics including
cricket as well cooking and other hobbies. The show
will continue to run until the end of August to coincide
with the start of the new season. Guests interviewed and
callers were also able to pledge financial contributions,
non-perishable food parcels and the CGL donated
cricket gear, signed shirts or memorabilia and season
tickets which fans could win.
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Our business
at a glance
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About the Central Gauteng Lions
The Central Gauteng Lions’ purpose is to nurture, develop and promote all our cricketing
communities, enable transformation and produce highly competitive teams whilst ensuring that
our commercial cricketing facilities remain world-class and are passionately supported.
The Central Gauteng Lions administers all cricket that is
played in the West Rand, Sedibeng and Johannesburg
metro, including: Soweto, Kagiso, Johannesburg North,
Alexandra, WITS and surrounding areas, Vaal, South East
Area, Jeppe, Lenasia and Johannesburg Central. Tertiary
institutions that are affiliated to Gauteng Cricket are Wits
University, University of Johannesburg, Vaal University of
Technology and WITS Technikon.

remained divided. In 2010 the Gauteng Cricket Board was
placed under administration after the Langa Commission
of Inquiry. The new Board and Memorandum of
Incorporation currently speaks to three groupings from
the constituencies (namely the Previously Advantaged
Clubs, Concerned Cricket Fraternity and the Black African
Cricket Clubs) and has been changed to align with that of
Cricket South Africa.

The Central Gauteng Lions is the custodian of the Imperial
Wanderers Stadium, South Africa’s premier cricketing
venue located on Corlett Drive, Johannesburg. The
venue has hosted many memorable matches including
major events like the ICC 2003 World Cup, ICC Champions
Trophy, ICC World T20 and the 2009 Indian Premier
League (IPL). It has also hosted memorable non-cricket
events such as the 2010 FIFA World Cup friendly match
between Portugal and Mozambique and the 2018 Nelson
Mandela Lecture delivered by former US President Barack
Obama.

In May 2018 the Gauteng Cricket Board underwent a total
rebrand and was renamed as the Central Gauteng Lions,
making use of a name that has a clear association with
Johannesburg’s franchise team, the Imperial Lions. The
renaming process was a directive from the Department
of Sport and Recreation following the National Sports
Indaba where after SASCOC and Cricket South Africa,
was tasked to ensure that all its affiliates align with the
geopolitical demarcation of their provinces. One of the
consequences was that the Gauteng Cricket Board had
to change its name, as it does not represent the whole
Gauteng Province.

The Gauteng Cricket Board, now known as the Central
Gauteng Lions, was formed in 1992 following the unity
process in South African Cricket in June 1991. Although
there was an official unification, cricket in the province

Central Gauteng Lions now has three substructures,
namely, Johannesburg Metro, Sedibeng and West Rand.

Organisational structure
The Central Gauteng Lions is one of 12 affiliates of Cricket South Africa.
Cricket South Africa comprises six franchises one of which is the Imperial Lions.
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About the Imperial Lions
The Imperial Lions is one of six professional cricket franchises in South Africa. The franchise is based
in Johannesburg with a second home in Potchefstroom. The team plays in a national, televised
competition (Momentum One Day Cup) as well as the non-televised but highly publicised Sunfoil
4-Day Series.

The naming rights to the Wanderers Stadium (also known
as the Bullring) are currently owned by Imperial Logistics
with Sun International as the lifestyle partner. Imperial
Logistics is also the team naming rights sponsor. Other
areas that attract sponsorship include school’s cricket
(Kent Park Taverners), township cricket (Sunfoil), amateur
clothing (Fain), professional clothing (Sedgars/BAS)
car/car rental (Imperial Toyota), drinks (Amalgamated
Beverage Industries), malted beverage and flavoured
alcoholic drinks partner (AB Inbev), spirits partner
(Pernod Ricard), wine partner (Spier Wines), Konica
Minolta Gauteng, Masana Fuels, Relative Media and

club cricket (Black Widow). The Imperial Lions also offers
franchise naming rights, the current sponsor is Imperial,
with 947, SuperSport and Independent Media (media
partners), SunBet and ENZA Constructions as Associate
Sponsors. Sun International is the lifestyle partner. Other
partnerships are in place to ensure ongoing world-class
facilities at the Imperial Wanderers Stadium including
those with Tile Africa; this enabled the upgrade of the
washrooms at the ground floor to showroom standard.
Other sponsor/barter deals are in place with Shrey
(helmets).

Franchise structure
Lions Cricket is the owner of the professional cricket team, the Imperial Lions,
which is partly owned by CGL and the remaining shares are owned by North West.

55%
Central
Gauteng
Lions

Imperial
Wanderers
Stadium

Chief
Executive
Officer

North West
Cricket

Senwes
Park

General
Manager

45%
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Sponsors and partners
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Central Gauteng Lions Board (up until 9 May 2020)
The Central Gauteng Lions Board for the reporting period. A new board was elected on
9 May 2020 per the Langa agreement.

Executive directors
Greg Fredericks
CEO/Ex Officio
(Resigned 30 September 2019)

Jono Leaf-Wright
CEO/Ex Officio
(Appointed 1 October 2019)

Non-independent directors
Jack Madiseng
President

Anne Vilas
Vice-President

Brian van Rooyen
Vice-President

Koketso Muller

Ntsonga Sibiya

Ebrahim Lambat

Mike Sacher
Treasurer

Independent directors
Ziyanda (Buthelezi) Ngcobo
Lead Independent

Matodzi Ratshimbilani

Phumelele Makatini

Simphiwe Dzengwa

Mark Patterson
Non Independent

Yasin Manack
Non Independent

Bathalefeng "Lucky" Lesele
Non Independent

Alternate directors
Garth Le Pere
Independent

Honorary Life President

Honorary Life Vice President

Essop Pahad
Joseph Pamensky
Sam Nontshinga

Goolam Rajah,
Haroon Nosarka,
Mark Henning,
Raymond C White,
Sam Mochaki,
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Thozamile Jayiya,
Donald Mackay-Coghill,
Nomntu Peter,
Abdullatief Barnes

Fatima Habib

Central Gauteng Lions Board (as of 9 May 2020)
The Central Gauteng Lions appointed a new Non-Independent Board of Directors on 9 May 2020.

Executive directors

Non-independent directors
Anne Vilas
President

Ebrahim Lambat
Vice-President

Earl Glennistor
Vice-President
(From August 2020)

Yasin Manack

Batlhalefeng "Lucky" Lesele
Vice-President
(Up to August 2020)

Lunga Kupiso

Mark Patterson

Vikash Mathura

Nomakhuze Nyembo

Zwelithini Vilakazi

Garth Le Pere

Dean Laing
Non Independent

Koketso Nthimbane
Non Independent

Mike Sacher
Non Independent

Independent directors
Ziyanda (Buthelezi) Ngcobo
Lead Independent

Alternate directors
Ruqshana Hassan
Independent
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Jono Leaf-Wright
CEO/ Ex Officio
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Lions Cricket Board (up until 9 May 2020)
Executive directors
Greg Fredericks
CEO/Ex Officio
(Resigned 30 September 2019)

Jono Leaf-Wright
CEO/Ex Officio
(Appointed 1 October 2019)

Hermanus Prinsloo
General Manager

Non-executive directors
Jack Madiseng
Chairman

Anne Vilas

Ebrahim Lambat

Ntsongo Sibiya

Key management personnel
Barry Whitfield
CFO – ex Officio

Eugene Pretorius
Administrator

Lions Cricket Board (as of 9 May 2020)
Executive directors
Jono Leaf-Wright
CEO/Ex Officio

Hermanus Prinsloo
General Manager

Non-executive directors
Anne Vilas
Chairman

Yasin Manack

Mark Patterson

Lunga Kupiso

Monyane Nkagiseng

Key management personnel
Eugene Pretorius
Administrator

Imperial Lions coaching staff
Wandile Gwavu
Head Coach

Justin Sammons
Batting Coach

Nandile Tyali
Strength and Conditioning
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Matthew Reuben
Manager/Analyst

Brett Edwards
Physiotherapist

Barry Whitfield
Chief Financial Officer
(resigned)

Jono-Leaf Wright
Chief Executive Officer

Jono was appointed Chief Executive
Officer of the Central Gauteng Lions
in October 2019. Jono is a successful
entrepreneur who brings innovation
and business acumen to the union.

up through the ranks under his
watch. Internationally, Jono assisted
the Royal Challengers Bangalore
in previous IPLs and Champions
Leagues.

Over the course of his career Jono has
established a number of successful
sporting and events businesses,
which have thrived thanks to his
strong networking skills and ability
to secure corporate partnerships.

Prior to joining CGL, Jono owned
many different companies, one of
which was a coaching company that
employed over 70 coaches from
different backgrounds; he is proud
to have retained some of the best
coaches for over ten years, which
he attributes to his management
style, empathy and leadership. Jono
was also responsible for hosting
the biggest inter-primary school
sporting event in the country for
16 years and brought large-scale,
sponsor-backed cricket programmes
to the townships. He also has a very
good understanding of cricket at a
school and provincial level, having
sat on numerous cricket executive
committees in leading roles.

He is passionate about cricket
coaching, which he has been involved
in at various levels for almost twenty
years (he is a CSA Level Three Coach).
He has a long history with the Central
Gauteng Lions, having coached the
Lions U19 team for the past eleven
years, assisted with the coaching
of the Lions 20/20 team (2008)
and, more recently, as manager
of the Jozi Stars for the inaugural
Mzansi Super League in 2018
where the Jozi Stars were crowned
champions. He has also been a
Cricket South Africa National U19
talent scout for over a decade, with
the likes of Kagiso Rabada and
Quinton de Kock having come
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Barry was appointed Chief Financial
Officer of Central Gauteng Lions
in November 2015. In his capacity
as CFO he is responsible for the
financial management of the Central
Gauteng Lions. Prior to joining
the Central Gauteng Lions, Barry
spent three years at the England
and Wales Cricket Board (ECB) in
the professional game finance
team where he gained valuable
international cricket administration
experience. Before this he worked
for three years in various roles at
KPMG, which included numerous
secondments to the Office of the
Auditor General. His focus at the
Central Gauteng Lions is on ensuring
the profitability of the business by
balancing revenue streams and
ensuring that sponsor funding is
used in the best way possible. He is
committed to helping the Central
Gauteng Lions maximise its primary
asset the iconic Bidvest Wanderers
Stadium. Barry graduated from
the Nelson Mandela Metropolitan
University thereafter qualifying as a
chartered accountant. He is a keen
sportsman, having played provincial
golf for Border.

WHO WE ARE

Our management team
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Cyril Martin
Stadium Manager

Wanele Mngomezulu
Marketing and Corporate
Communications Manager

Cyril was appointed Central Gauteng
Lions’ Stadium Manager in 2011. His
primary responsibility is ensuring
the world-class status of the Imperial
Wanderers Stadium. He has managed
three of South Africa’s premium
stadiums during his career, including
the Imperial Wanderers Stadium,
the Cape Town Stadium and the
Newlands Stadium. While his primary
responsibility has been ensuring that
event days run seamlessly, he is also
experienced in facilities upgrades.
Cyril has managed the stadiums over
many significant large-scale sporting
events including the Indian Premier
League (IPL) in South Arica in 2009,
the 2003 Cricket World Cup, the
Inaugural T20 World Cup (2007) and
the 2010 FIFA World Cup.

Wanele was appointed Marketing
and Corporate Communications
Manager in November 2018. He
has over 15 years’ experience in
marketing, sales, pricing, commercial/
financial management and business
development within the media,
entertainment and broadcasting
industry. Prior to joining the CGL,
Wanele ran his own marketing,
media and sponsorship consulting
firm where he was responsible for
developing, acquiring, implementing
and managing various sponsorships
and clientele. He also previously
served as MSG Group Sales Director
responsible for generating significant
advertising and sponsorship revenue
as well as strengthening the group’s
consumer and trade position.

Cyril was a director of Western
Province Cricket (Pty) Ltd from 20022005. Prior to his 14-year tenure at
Newlands Stadium, Cyril was the
Head of Department (Accounting)
at Heathfield High School. He is
a passionate cricket fan and was
a selector for Western Province
Cricket Association. Cyril holds a
Level 3 coaching certificate with
Cricket South Africa, a Bachelor of
Commerce from the University of
South Africa and a Diploma in Sports
Management from Damelin (with
distinction).

Wanele’s career highlights include
heading up SABC’s Commercial
Enterprise Business Intelligence unit
which was responsible for developing
SABC Group Sales commercial
strategy. He also served on the
Broadcast Research Council of South
Africa (BRC SA) board of directors.
BRC is mandated to provide credible
South African television and radio
audience research. Wanele served as
a non-executive board member for
the creative agency Young & Rubicam
South Africa and has also served as a
MEC Group board member.
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Wanele holds a BCom Hons Degree
from the University of KwaZulu-Natal.
He has a Bridging Certificate in the
Theory of Accounting (University of
Johannesburg). He has also studied
towards an MBA at Milpark Business
School, completing all modules other
than the final dissertation paper.
His Milpark MBA syndicate group
won the ‘Best Innovative Business
Plan and Best Detailed Business
Plan (Agriculture)’ in the Industrial
Development Corporation of South
Africa Business School Business Plan
Competition Challenge in 2013.
Wanele is an ardent cricket fan and
passionate about using sport as a
driver of social change.

Reuben was appointed Amateur
Cricket Manager in July 2018. Prior
to joining the CGL, he was the Head
of Junior Sport and a teacher at the
Ridge School. Reuben comes from
a strong sporting background with
more than 15 years’ experience both
as a coach and an administrator. He
has coached cricket at the school/
college and provincial levels.
Reuben joins the Central Gauteng
Lions with an extensive coaching
background: Gauteng Girls Coach
(2006-2008), Gauteng Women’s
Coach (2006-2008), Johannesburg
Cubs Head Coach (2007-2008),
Gauteng U17 Head Coach (2013) and
Gauteng U13 Head Coach (2016 –
current). Reuben was also the team
manager for the Gauteng U15s (2009,
2010 and 2014). For six years he was
the Head Coach at St Stithians Boys’
College. In 2016 he was nominated
South Africa Under19 selector. He
was previously also responsible
for the overall management of the
entire Dobsonville Cricket Club and
operations. Reuben’s philosophy
is always putting people first and
creating an enabling environment

for them to grow and succeed, he is
also motivated by using sport as a
tool for social change. He is also the
ex-vice Chairman of Gauteng High
Schools Cricket Association (20112014).
Reuben holds a BA Hons (Sports
Management) from the University
of Johannesburg. He is currently
studying towards a Masters degree
in Education (Physical Education) at
the University of Johannesburg. He
also holds a Bachelor of Education
(Intermediate and Senior phase)
from UNISA. Reuben is a certified
CSA coach (Level 1-3) and a CSA
coach developer.

Evan joined the Central Gauteng
Lions as Head Grounds Curator in
2019. Prior to this, Evan was the
Heads Grounds Curator at Newlands
Stadium in Cape Town, where he
was responsible for ensuring that
Newlands was a world-class cricket
ground. Under his tenure four
pitches were relayed to international
specifications, two new pitches were
added and the outfield was reshaped,
leveled and relayed. He also oversaw
the design and installation of the
irrigation system, borehole pump
and piping system to ensure the
stadium was less reliant on municipal
water, which proved to be essential
during the drought, which affected
Cape Town in 2018/19.
Previously, Evan was an Auxiliary
Groundsman based at Kingsmead
Cricket Ground in Durban; a highlight
of this period was when South Africa
hosted the inaugural T20 World Cup
in September 2007. Previously Evan
played cricket in the United Kingdom
at various clubs, he was also a youth
cricket coach and groundsman. Evan
has been awarded CSA Groundsman
Of The Year for three consecutive
years (2017-2019).
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Evan Flint
Head Grounds Curator

Tebogo (Reuben) Mandlazi
Amateur Cricket Manager
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Catherin Thomas
Interim Chief People Officer

Catherin was appointed as the
Interim Chief People Officer at
Central Gauteng Lions in October
2019. She is responsible for taking
ownership of the People Strategy by
partnering with the Board and senior
management team to co-create and
deliver best-in-class human capital
solutions.
Catherin is an experienced Human
Capital Strategist, Performance Coach
and Diversity Mentor. Her career
spans over 29 years, developing
and delivering ‘game changing’
human capital solutions and services
for major players in the Financial
Services, Manufacturing, Mining,
Petro Chemical, Aviation, Property
Management and Not for Profit sectors
both locally and internationally.

requirements to enable sustainable
commercial, culture and performance
transformation
whilst
ensuring
consistent delivery to all stakeholders.
She is passionate about enabling
individuals, teams and organisations
to be the best they can be, not just
focusing on the now and short term
goals but also building sustainable
futures and a better life for all.
Catherin is a Whole Brain Practitioner,
a 6Sigma Black Belt and holds a
first degree in Political Science and
Post Graduate qualifications in
Employee Relations, Labour Law and
NeuroLeadership.

Catherin understands the importance
of balancing individual needs and
aspirations
with
organisational
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20 YEARS OF
BUILDING COMMUNITY
LANDMARKS.

This year, Enza Construction celebrates a 20 year legacy of construction excellence and integrity.
From our humble beginnings undertaking renovations, alterations and additions to a legacy of creating landmark
developments that have transformed the socio-economic landscape of communities, cities and provinces of our
country. Over the past two decades we have continued to grow and leave a mark as pioneers, leading the change of
social infrastructure development in South Africa and beyond. Today, we stand strong because we have amassed
20 years of real success stories; talented people and we maintained strong, collaborative partnerships with our
clients–guided always, by our unyielding core values of excellence and integrity.
As we look ahead to the next decade, we remain resolute and united in our purpose to build better communities.

BC_200604ENZA_ AD

Visit www.enzacon.co.za

BRIDGE CITY, KZN

COUNCIL CHAMBERS, JHB

STATS SOUTH AFRICA, JHB

GRASKOP GORGE LIFT, MP
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Our business model and value creation
The Central Gauteng Lions aims to grow and transform cricket in Gauteng

Inputs
To achieve our aim we rely on:
Income-raising activities (financial capital)
 Broadcast and media rights (CSA)
 Naming rights, sponsorships and advertising
 VIK funding
 Other funding
 Ticket revenue incl. season packages
 Hosting fees
 International cricket events
 Hospitality and suite revenue
 Non-cricket venue rental
Our assets (manufactured capital)
 Imperial Wanderers Stadium
 Wanderer’s Sport Medical Centre
 Elite Functioning Conditioning Centre
 Offices
 Imperial Lions
Our brands (intellectual capital)
 Central Gauteng Lions
 The Imperial Lions
	The Imperial Wanderers Stadium (Momentum ODI
PinkDay and other marketing initiatives)
Our people (human capital)
 Ethical and experienced leadership and management
 Our highly experienced Board
 Our employees
 Our coaches
 Our players
Amateur cricket development and community
upliftment (social and relationship capital)
	CSI initiatives e.g. Momentum ODI PinkDay, Ekasi
Challenge
 Schools, clubs, our community and SRSA
Minimising our impact on the environment
(natural capital)
 Water conservation
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Business activities

Outputs

Outcomes

We undertake the following
day-to-date activities:

Through our activities we aim
to achieve:

In doing so we enable:

Commercial activities
 Secure sponsorships
 Sell advertising rights
	
Manage international and domestic
cricket events
 Other commercial initiatives e.g.
office rental and non-sporting
events

	
Sustainable revenue
(financial capital)

Amateur cricket development
	
Raise awareness of cricket at a
grassroots level
 Identify and nurture young talent
 Provide resources and assistance to
emerging cricket clubs and schools

	
Strong sustainable brands
(intellectual capital)
	
A robust organisation
(human capital)
	
Better depth of talent
(social and relationship
capital)
	
A greener stadium (natural
capital)

Domestic cricket development
 Manage the Imperial Lions team
 Manage the Gauteng Strikers
Brand development
 Market the Imperial Wanderers
Stadium experience
 Promote the Imperial Lions team
 Promote cricket as an inclusive
sport
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A passion for cricket in
Gauteng
	
Social cohesion through
inclusive sport
	
A wider, more diverse
talent pool

WHO WE ARE

Stadium operations
 Operate a financially viable stadium
 Maintain our world-class cricket
facility

	
Winning teams and a
world-class stadium
(manufactured capital)

 Cricket excellence
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Central Gauteng Lions funding model

The Central Gauteng Lions is a non-profit company that relies on various sources of
funding in order to promote, administer, develop and coordinate cricket in Gauteng
and to manage and market the Imperial Wanderers Stadium.

Sources of funding
Central Gauteng Lions total revenue for 2019/2020 was R67.5 million.

This revenue is split up as follows:
2019 / 2020
Source
Stadium revenue (match day and non-match day)

R

2019 / 2020
Source

R

46 942 307

Finance

1 285 232

Major Matches - international

6 647 419

Interest

380 722

Mzansi Super League

5 066 508

Dividend income

904 510

Domestic fixtures

937 166

Naming Rights

9 083 915

Perimeter Advertising

4 438 377

Scoreboard usage
Suite revenue

873 013
2019 / 2020

6 857 219

Season Tickets

359 828

Source

Non-match day venue hire

979 386

Cricket Development

Hospitality

2 384 751

Royalties

329 000

CSA Salary funding
CSA Funding

R
19 241 008
4 488 930
12 714 432

Catering Rights

2 349 497

Sunfoil

Rental income - offices

2 471 680

Lotto

1 179 863

Sundry income

4 164 544

Other

238 732
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619 050

How we use the funds received
R

for clubs

1 749 323

to women and girls’ cricket

811 233

to Gauteng Strikers

1 090 039

to Hubs

2 841 656

to KFC Mini cricket

375 627

to Umpires

313 279

to Scorers

243 122

to Coaches

930 864

for youth and schools cricket

111 260

for administration to support amateur cricket
development efforts

5 885 389

Central gauteng Lions operational costs

R

allocated to operational costs

19 111 280

allocated to salaries
•	permanent staff and contractees
(head office staff and people to service
the hubs and clubs)

20 687 834

Stadium operations

R

allocated to maintaining the
Imperial Wanderers Stadium

5 526 117

allocated to utility costs (electricity & water)

6 328 825
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Amateur cricket development
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Our strategy
The Central Gauteng Lions has identified key strategic priorities to ensure it meets its
vision of creating a passion for cricket in Gauteng that is unrivalled.
Our strategic priorities are:

We will achieve this by:

1/

Develop quality winning
teams by attracting, developing
and retaining the best
talent, ensuring we meet our
transformation goals

	Ensuring that the Imperial Lions occupies the top
positions on the logs
 Producing players for the national team
 Setting up targets for our amateur cricket focus areas
	Creating a clear programme to source players in clubs and
schools, and progress their careers after school

2/

Ensure that club and school
cricket thrives (especially in
disadvantaged areas)

	Developing self-sustaining, well maintained cricket clubs in
previously disadvantaged areas
	Fostering a great cricket culture with a strong cohort of black
players by increasing the number of black cricket playing
schools
 Ensuring excellent quality coaching at club and school level
 Having black clubs in the Premier A and B leagues

3/

Maintain the Imperial
Wanderers’ reputation as
an iconic stadium

 Ensuring an unparalleled stadium experience
 Continuing to upgrade and modernise the stadium

4/

Grow our fan base

 Building strong brands
	Promoting our already successful events such as the
Momentum PinkDay
	Creating an electric atmosphere at our events through
offering excellent entertainment

5/

Ensure Board, governance and
operational excellence, resulting
in a performance-driven culture

	Developing a clear strategy, and appropriate
organisational structure to execute this strategy
 Electing appropriate Board representatives
 Having clear B-BBEE targets
 Developing a performance drive culture of excellence

6/

Build a commercially successful
and financially sustainable
company

 Maximising the corporate opportunity in Gauteng
 Growing the base of funding for amateur cricket initiatives
	Creating multiple revenue streams, thereby ensuring
profitability
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The progress we have made:

	Best schools cricket system in the country producing talented players
across groups
 Premier A league has two black clubs and three clubs of colour of 12 teams
	90% of clubs in the Premier A league confirm to the CSA transformational targets
 Three U19 players selected for the U19 World Cup

	Improved the stadium experience through new food offering and collaboration with
Uber Eats
 R3 million allocated to upgrade the stadium in 2020/21
	Signed a deal to put solar panelling on the roof round the stadium to reduce reliance
on grid

	New fan growth strategy to aggressively market and promote the game to a more
female and youthful fan base
 Raised R900 000 through Momentum PinkDay
	Launched a revamped website to better engage with the fans, to be expanded to
include schools and clubs
 Social media following grew by 45% across all CGL platforms

	Successful AGM held on 9 May 2020 and new non-independent and alternative
directors appointed to the Board

	Financial performance remained flat with a loss of R11.016 million
(2019: R11.465 million)
 Hired new staff in areas that need bolstering including HR
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WHO WE ARE

	Eight players represented the Proteas over the 2019/20 summer inbound tours
	Imperial Lions top of the log of the Four-Day Domestic Series and declared winners
	Imperial Lions finished as runners up in the Momentum One-Day Cup
	Retained 95% of players for the 2020/21 season and attracted four new talented
players
 Voted Guateng Sports Team of the Year
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Developing quality,
winning teams

01
P ER FORMANCE

Develop quality winning teams by
attracting, developing and retaining
the best talent, ensuring we meet our
transformation goals
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The Central Gauteng Lions aims to develop quality-winning cricket by attracting,
developing and retaining the best talent while ensuring that we meet our transformational
goals.
From school level through to the Imperial Lions, we have a clear pipeline for developing
quality winning teams in Gauteng. We also aim to develop women and girls cricket and
run the Gauteng Academy, aimed at honing the skills of our top players. Winning teams
are a product of good coaching and so coach education is an important part of the work
we do. All of the amateur cricket areas have targets in place, which are based on an annual
score card system.

Report from the Head Coach

Imperial Lions
and the Jozi Stars
I joined the Imperial Lions at the start of the 2018/2019
as Assistant Coach to Enoch Nkwe. We had an incredible
first season together and we were looking forward to
building on this success in the 2019/2020 season. In
August 2019 Enoch was seconded to the Proteas as the
team’s interim team director and I took over the reins at
the Lions.
I knew that our approach at the Lions was delivering
results. I therefore stuck as much as possible to the
coaching approach Enoch and I had put in place the
previous season, guided by my belief that success is built
on consistency, honesty and hard work.
I was fortunate to already know the players from the
previous season. I also knew many of them from before
as prior to joining the Imperial Lions in 2018 I was the
Gauteng U19 coach and assistant coach to the SA U19
team. This was particularly advantageous this year as
this was a season in which we had to play most of our
matches without our regular starters and had to draw on
many of our younger players instead.

Wandile Gwavu

Head Coach: Imperial Lions
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all cricket in South Africa in March, the Imperial Lions were
top of the log of the 4-Day Domestic Series and well on
course to win the First-Class tournament heading into
the final two rounds of the campaign. This was enough to
secure the title and I believe that the team can be proud of
this achievement after a strong season which saw the team
performing in every area of the game (batting, bowling
and fielding). Our performance proved we have a strong
pipeline of players, with many of the younger players
responsible for winning the games for us. It is very difficult
to win this trophy two times in a row and it is testament to
the character of the players in our team.

Another successful season

Momentum One-Day Cup
There was a huge improvement from the team in the OneDay Cup this year. Having been relegated at the end of the
knock-out stage last year we finished runners up, second
only to the Dolphins at the end of the knock out stage
in 2019/2020. Unfortunately we did not get to play our
home semi-final and stand of chance of going all the way
and taking the double, but we were still very happy with
the outcome. The team has definitely found the depth
and consistency that it was lacking in the previous
season and we now have a win firmly in our sights for next
season.

The Imperial Lions were the team to beat this year following
a remarkable turnaround in 2018/2019 and we knew
that we had big expectations to live up to. I had to be
careful to manage this and I am proud of the team for not
buckling under pressure and once again doing their fans
proud.
The Imperial Lions had another successful season, which
was unfortunately cut short by the Covid-19 pandemic
that saw all cricket in South Africa terminated in midMarch. Fortunately we were close enough to the end of
the season for CSA to declare a result, which saw the Lions
take the 4-Day Domestic Series and finish as runners up in
the Momentum One Day Cup.
I am a firm believer that, contrary to what many may think,
cricket is a team sport and our success this year was thanks
to solid performances across the board. Worth noting were
the performance of three players, who played a vital role in
leading the team on and off the field last season, namely:
Aaron Phangiso, Nicky van der Bergh and Malusi Siboto.
Even if we didn’t have the best batsmen or bowlers we
succeeded because every player brought their best, which
is all I ask of them. Worth noting is that our Proteas players
always come back and give their best to the Imperial Lions,
which is important, as it motivates the younger players to
do even better.

Competitions report
CSA 4-Day Franchise Series
With eight out of ten rounds played when CSA terminated
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Mzansi Super League
Unfortunately our T20 team, the Jozi Stars, did not live
up to expectations, falling to the bottom of the log after
having taken the title in the inaugural 2018/2019 season.
This was a real blow for the team’s morale and brought us
all back down to earth. We need to step back and look at
what didn’t work so that we can once again deliver the
kind of performances our fans expect from us. Ensuring
our experienced players play the kind of cricket needed to
succeed in this format is imperative and one of the areas
where we were left wanting this season.

Looking ahead
This has been a very tough and uncertain year for us and
much uncertainty remains about how the rest of the
year’s sporting calendar will play out. Nevertheless we are
excited about our 2020/2021 squad and remain optimistic
about the future. I am proud to say we have retained 95%
of our players and also attracted young, exciting talent in
the form of Lutho Sipamla (from Warriors and a Standard
Bank Proteas player), Sisanda Magala (from Warriors),
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We had a number of players representing the Proteas over
the 2019/2020 summer inbound tours, including Temba
Bavuma, Rassie van der Dussen, Kagiso Rabada, Dwaine
Pretorius, Reeza Hendricks, Bjorn Fortuin, Beuran Hendricks
and Wiaan Mulder; players that had all been instrumental
in our 2018/2019 success. Having a large squad to call
upon meant we were able to produce excellence and
match-winning performances irrespective of whether our
experienced players were available. In many ways it was
actually to our advantage as our opposition did not know
what to expect from many of our younger players, which
gave us the edge.
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Wesley Marshall (from Easterns) and Tladi Bokako (from
Cape Cobras).
These new players who will add further depth to our team,
especially from a bowling perspective, as a number of
our bowlers struggled with injury during the last season.
The Highveld is known for pace and it is important that
we have the fast bowling talent needed to continue to
produce winning performances. I have worked with all of
these players before and know they all have the character
and leadership qualities that I think are imperative to
succeeding at the Lions.
The 2020/2021 Imperial Lions squad
The squad for 2020/2021 season comprises: Temba
Bavuma, Rassie van der Dussen, Kagiso Rabada, Reeza
Hendricks, Dwaine Pretorius, Beuran Hendricks, Aaron
Phangiso, Nicky van der Bergh, Bjorn Fortuin, Wiaan
Mulder, Dominic Hendricks, Nono Pongolo, Ryan Rickelton,

Eldred Hawken, Kagiso Rapulana, Delano Potgieter, Joshua
Richards, Malusi Siboto, Lutho Sipamla, Sisanda Magala,
Wesley Marshall and Tladi Bokako.
I would like to take this opportunity to thank all the people
who contributed to the Imperial Lion’s success this season,
not least of which are my fellow coaching staff whose
dedication and expertise ensured we delivered match
winning performances. This year we also had some of
our senior provincial and academy coaches on hand to
learn and assist, which was a big help, especially as we
did not have an assistant coach after Enoch’s departure.
I would also like to thank the players for their amazing
commitment and hard work and of course, our passionate
fans, who motivate us each and every week to go out and
give of our best.
Wandile Gwavu
Head Coach: Imperial Lions

Semi-professional team, women’s
cricket and development
Central Gauteng Lions
The Central Gauteng Lions, the CGL’s Senior Men and
Women Provincial teams, had another good season across
various tournaments and also contributed to the success of
the professional side. However, a sudden end to the season
resulted in a disappointing end for the Men's team’s CSA
1-Day Challenge title hunt as well as their season in the List
A (1-Day) as well as First-Class (CSA 3-Day Cup) formats.
The team were determined to win the 1-Day title as they
were sitting second on the Pool A table: five points behind
Free-State with one match remaining, whereby the winner
would play the team at the top of the Pool B table for the
1-Day Tournament title.

South African U19 captain, Bryce Parsons, joined the
CGL team this season as did Cameron Sheckleton, Thami
Rapelego, Jacob Miltz, Sebastian De Oliviera and Zak
Kathrada who moved up from the CGL Academy to the
Central Gauteng Lions team.
Women’s cricket
The Central Gauteng Lions Senior Women Provincial
Team performed well this season; there was a noticeable
improvement across all formats from the team. The team
placed 3rd on the log demonstrating that their hard work
and commitment is paying off.
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The CGLs success is though not only measured in trophies,
as it is the team that provides talented players to the
Imperial Lions team. Players such as Dominic Hendricks,
Ryan Rickelton and Delano Potgieter previously came
up the ranks through the Central Gauteng Lions before
securing professional contracts

Stand out performances this season included that from
Joshua Richards, who was called up for the Imperial
Lions 4-Day title winning campaign, the 21-year-old has
since earned himself a franchise contract on the back of
his excellent season. The Central Gauteng Lions team
further assisted the success of the Imperial Lions team as
they fielded players such as Dominic Hendricks, Delano
Potgieter, Joshua Richards, Aya Myoli and Ryan Rickelton
this season.
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Ayabonga Khaka’s
impressive return to cricket
Central Gauteng Lion Women’s team Ayabonga Khaka
is one of South Africa’s most talented medium pace
bowlers. Known for her reserved yet steely determination,
she is a skilled seamer and highly regarded for her ability
to keep the run rate down and be a consistent wickettaker.
Born in 1992, Ayabonga joined the Central Gauteng
Lions in the 2017/18 season. She was originally from the
Eastern Cape and came up through the Middledrift Hub,
which is based in East London. During her school days
Ayabonga never had the opportunity to play girls cricket
at school, but she did enjoy playing mini cricket with the
boys when the opportunity arose.
Ayabonga made her T20I debut against Bangladesh
in 2012 and since then has enjoyed a very successful
ODI career; as of January 2020, she had made 78
appearances, including 21 T20Is. After almost a year
on the benches in 2019, she made an impressive return
from injury and went on to represent South Africa for the
second successive Protea Women’s tour in January 2020.
At the time, with over fifty international caps, she was
lauded for bringing valuable experience to the Proteas
Women’s team, where South Africa made it to the semifinals before being knocked out by hosts Australia.
Khaka’s success in ODIs led to her breaking into the top
10 of the ICC ODI Bowling Rankings, claiming eighth
position in May 2018 following her strong performances
against Bangladesh at the time. Her string of good
performances also led her to be named in the F van der
Merwe XI squad for the inaugural edition of the Women’s
T20 Super League in South Africa.

Ayabonga Khaka was the standout performer during the
season; she was selected to represent South Africa, playing
for the Proteas during the India tour and the Women’s
T20 World Cup in Australia. Other stellar performances
came from Kirsty Thomson, Lehlohonolo Sardick and
Robyn Searle who was also selected for national Women’s
Academy squad.
One of the season’s highlights was hosting the Women’s
Club T20 finals at the Imperial Wanderers Stadium for
the first time. Soweto Ladies Cricket Club and the Delfos
Cricket Club’s Ladies team played in the main spectacle,
with the Ladies from Soweto emerging as winners. Playing
at the Wanderers was a dream come true for many of the
players, who had never expected to get the opportunity to
play at Gauteng’s iconic cricket venue.
Coaching
CGL recognises the pivotal role that coaches play in the
full sport development spectrum. The development and
training of coaches is extremely crucial as they are expected
to coach technically and tactically but also assist with the
physical, emotional, social and cognitive development.
Coaches create a suitable environment that promotes
the development of athletes’ life skills. CGL believes that
coach education is by far the most important component
of our game and coaches must have the appropriate
qualifications and up to date training in order to deliver
quality-coaching sessions.
Our coaching education is paramount to producing quality
coaches. We offer a range of courses including refresher
courses, CAP camp, coaching forums and Level 1 and
Level 2 courses. In the 2019/2020 season, CGL trained and
developed over 115 coaches who participated in various
coaching courses that were conducted in different parts
of CGL. We are though disappointed that there continues
to be a low uptake and participation of female coaches
attending these courses, however the CGL coaching unit
remains committed to working with various sectors to
attract more females into the coaching spectrum.
We also develop educational newsletters for our coaches
and our coaching manager sends out regular information
to the coaches in our club and school programmes. He
ensures that our coaches are kept abreast of the latest
global coaching trends and shares his insights about the
game that is forever evolving; this provides our coaches
with an opportunity to grow alongside their players.
During the off-season, we also encourage coaches to
continue to work on their skills.
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During the season Gary Moos took on a new role of Youth
and Schools administrator, while Bryan Patel took on a
new role as KFC and Performax Administrator.
Partnership with tertiary institutions
The Central Gauteng Lions continued to foster its
relationship with Wits University (WITS) and University
of Johannesburg (UJ) in a bid to retain the best talent
in Gauteng and to ensure that our cricketers further
their education. The partnership included bursaries
sponsorship, mentorship and high quality cricket coaching
with the focus on enhancing both academic and on-field
performance. In the year under review, we also added Vaal
University of Technology (VUT) in the MOU agreement as
we look to expand our reach for talent in the Vaal area.
Young players like Lutho Siphamla (previously at the
Warriors), Joshua Richards and Levert Manje were selected
to be part of this programme; Levert and Joshua are
studying at UJ and Lutho will study at WITS.
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Partnership with tertiary
institutions ensures a career
beyond cricket
The Central Gauteng Lions has a longstanding
relationship with key tertiary institutions in our province,
because we recognise the importance of academics
for our players. Some players who come through our
pipeline may not, for various reasons, go on to play
cricket at the highest level. It is for this reason that we
actively encourage our school leavers and young players
to think about life after cricket, many of them now study
alongside developing their sporting abilities.
The CGL is affiliated to Wits University, University of
Johannesburg, Vaal University of Technology and Wits
Technikon. The players apply to the institution that they
wish to study at and should they meet certain criteria
bursaries, sponsorships and mentorship opportunities
may be offered. Overall the goal is to equip the students
with the ability to succeed both on and off the field.
Further, upon selection some of our players said that the
university partnership makes CGL an attractive team
to play for, take for instance Lutho Sipamla, a former
Warriors and Standard Bank Proteas player will join the
Lions in the coming season, and will transfer from Nelson
Mandela University to study at Wits.
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Staff development
As a part of the Central Gauteng Lions’ drive to become
an employer of choice, we are committed to developing
our employees and, as such, not only develop quality
cricket players but also quality cricket administrators.
CGL ensures that all our employees grow by capacitating
them and exposing them to different environments that
require out of the box thinking and advanced problemsolving skills. Further, some of our employees enrolled in
courses through the CGL this year. Another avenue we use
is performance agreements where every employee has to
identify an area of improvement or personal goal for the
new season.
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Ensuring club
and school
cricket thrives
The Central Gauteng Lions aims to ensure
that club and schools cricket thrives,
especially in disadvantaged areas.
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Schools and clubs are both fundamental to developing our cricket pipeline. Due to lack
of facilities in disadvantaged areas, we have formulated a partnership with clubs with
facilities to ensure we carry out our objectives. Our Hubs and Regional Performance
Centre continue to play a crucial part in meeting our objectives in this regard. The
youngsters from Hubs and RPC also assist the clubs with the feeder system to ensure
there is continuity and sustainability.
We had a very successful and exciting 2019/2020 season.
As CGL, we pride ourselves with the quality of our clubs’
league and always thrive to be the best in the country. Even
though we didn’t complete our season due to the Covid-19
pandemic, we still experienced closely contested leagues
across all leagues. This was a season filled with upsets and
excitements for some. This is testament to the quality of
our clubs from Universities to township clubs.
Our commitment to developing black clubs
We endeavour to develop self-sustaining well-maintained
cricket clubs in previously disadvantaged areas. The cricket
grounds that we assist in maintaining include the following
cricket clubs: Alexandra, Soweto Pioneers, Dobsonville,
Kagiso, Lenasia, Lenasia South, Crescents, Florida, Marks
Park, Roshnee, Delfos and Johannesburg.
Our club council is in the process of reviewing the four-year
strategy against what has been achieved and will also map
a way forward to close the gaps where and when they exist.
This will be a consultative process to review the strategy.
Our aim is to ensure that the facilities are up to a standard
so that cricket can be played at these clubs. Whilst the
responsibility to maintain these facilities lies with the
council, we endeavour to work with municipalities to
improve the facilities further. We enjoy a good relationship
with the municipality who have commenced a programme
that sees them come on specific days to cut the outfield,
our local grounds man does the rest of the maintenance.
As the Central Gauteng Lions we also support these clubs
through funding towards their coaching, covers, rollers,
site screens, machinery, nets and other equipment. We
also provide assistance to ensure that the pitch is treated
and that boundary ropes are in order. We also subsidise
ground staff at these facilities and assist with the cutting of
outfields on a weekly basis.
Increasing participation in the Premier A and B leagues
We are also working to have more black clubs in the Premier
A and B leagues.
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Currently, The Premier A league has 2 Black Clubs and 3
Clubs of colour out of total of 12 teams that make up that
league. The Premier B league is made up of 12 teams, of
which 4 are of colour.
Nintey per cent of the clubs of the Premier A league
conform to the CSA transformational representational
targets, the remainder of the clubs have a plan in place to
meet set targets, including focused recruitment drives and
their feeder systems.
In terms of results, Kagiso Cricket Club had some good
performances beating the current league champions,
whilst we had hoped that Alexandra Cricket Club and the
Soweto Pioneers would perform better, it was unfortunately
not the case. We continue to focus on assisting these
clubs to perform better; part of the plan is to help them
develop a stronger feeder system through schools and
also deliberate player recruitment; this should be a blend
of young and experienced players that can mentor others
to deal with tough situations better. In addition to this,
coaching remains a key part of this strategy.
Coaching support at premier clubs
We support coaching at clubs in the premier league. We are
trying to make sure that the first team in any club in the
premier league has a Level 3 coach in place. This continues
to be work in progress and an ideal situation is to see this
plan realised.
Schools cricket
At a schools level we are committed to fostering a great
cricket culture with a strong cohort of black players. In this
regard we make an effort to work with traditional cricket
schools to ensure that cricket thrives in the province.
We have identified, a further two schools, Queens High
School and Krugersdorp High School, as key partners for
this initiative. Both these schools are CSA focus schools.
Assistance is given to these two schools to ensure they
recruit quality players and compete well amongst the best
in the country.
Our schools cricket programme is working very well; we
are currently the best schools’ cricket system in the country
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Club cricket
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producing talented players across all racial groups with a
fine balance of black players and white players; testament
to the performances of our teams at both regional
and national tournaments. Through our programme we
also provide funding to various schools, with a focus on
bursaries, this funding reaches schools such as Queens
High School, St Stithians, Jeppe, Krugersdorp and King
Edward VII (KES).
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Our relationship with the more traditional boys’ schools
such as KES, St. Stithians, St. John’s College is working very
well for the betterment of developing young budding
cricketers for the future. The success of this was evident as
can be seen by the outstanding performances at the U15,
U17 and U19 National Weeks. These schools also assist us
with facilities when hosting trials. We also always employ
assistant coaches for our various initiatives including
regional tournaments.
Unfortunately, this year due to Covid-19, we were forced
to postpone the Sunfoil U13 township tournament, which
is usually a key development event and a highlight of the
season.

Gauteng’s Bryce Parson
captained SA U19 World Cup
team

KFC Mini Cricket
KFC Mini Cricket is instrumental in cricket development
and each year thousands of boys and girls from across the
province participate in this programme. This season 259
schools participated in the tournament; 8,243 children
played and were coached by 773 coaches.

Gauteng continues to prove its ability to nurture future
stars. Bryce Parsons who attended King Edwards VII
School and previously played for the Central Gauteng
Lions Academy, the final youth-cricket development
phase in the CGL pipeline, was the captain of South
Africa’s squad for the 2020 U19 Cricket World Cup. The
impressive all-rounder was the leading run-scorer for
South Africa in the tournament, which was held in South
Africa in January/February 2020, scoring a total of 265
runs in six matches.

Further we also managed to host at least one festival in
each area that we preside over namely Sedibeng, Soweto,
Dobsonville, South, far West Rand, Central and Alexandra;
and each region hosted their festival successfully.
Youth and Schools’ cricket
Our Youth teams played very well in the 2019/20 season,
and we improved our win ratio compared to last year. Our
juniors performed particularly well; they finished in the
semi-final of the Montrose-U13 night series tournament.

In February he made his debut for the Central Gauteng
Lions in both the CSA 3-Day Cup and in the CSA Provincial
One-Day Challenge. In April he was given a contract to
join the senior provincial men’s team on a permanent
basis for the 2020/2021 season.

U19
Our U19 team had an exceptional year all round. They
performed well at the Coca-Cola Khaya Majola Week;
however they were very unlucky to miss out on the unofficial

Bryce has continued to prove himself every step of the
way. He was the U17 Cricketer of the Year in 2017 and the
Khaya Majola Week Cricketer of the Year in 2018.

44

U13, U15 and U17 teams
The U13 team were left disappointed when the tournament
was cancelled due to rain. The U15 performed well though
and won all their matches at Momentum U15 week. The
U17 team started the tournament well; however they lost
momentum after losing to host Eastern Province and went
on to lose their last match as well.
Girls cricket
Due to persistent rain, the girl’s regional and provincial
festivals were cancelled; this was a big disappointment
for the team as they were well prepared ahead and were
determined to play their best. The U13 and U16 festivals
were also rained out; so overall it was not a great season
for Girls cricket.
We continue to focus our efforts on bringing more girls
cricket to schools in Gauteng; we will be undertaking
roadshows and clinics to create more awareness across
key areas. Over and above that, we are planning an all-girls
festival where they will showcase their skills and talents.
We also have very dedicated women’s and girls’ cricket
administrator who is a driving force for the programme.
Over and above these initiatives, we have ensured that
there is girls/women’s cricket representation throughout
our cricket committees.
Hubs and Regional Performance Centres
The Hubs system is working well; it is successfully
promoting the game of cricket as far as possible in
disadvantaged areas. It has become a breathing ground
for young black talent in disadvantaged areas and these
Hubs are a home for many cricketers who are coming from
traditional cricket playing schools. The programme houses
players from various schools within the stadium vicinity as
training grounds, the aim is to ensure now that we have
schools playing cricket on their own and representing at
the festivals. Facilities remain a major challenge though,
but we are still hopeful that we will be able to achieve our
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goal. Currently, our Hubs feeder is our RPC programme,
which is our high-performance space. The programme
starts at mini-cricket and runs as far as U18, which is the
exit programme.
We have seen some improvements on the performances
of the teams coming from our Hubs and RPC system this
year. Winning against traditional boys’ school in the junior
section as well as recording the highest team score of
over 400 during the area festival standout as one of the
achievements. This shows that our programme is working;
the programme includes coaches being sent to schools
during the day to facilitate in physical education/life skills
lessons and to identify talent, then selected players come
to Hubs in the afternoon for training.
We continue to seek ways to improve facilities at the
Hubs and RPC area schools. Where a Hub is hosted in the
stadium, there is a grounds man paid by CGL to ensure
the facility is up to playing and training standards. There is
also an on-going process where we are looking to revamp
facilities where they are not in good shape.
Provincial Academy
The Provincial Academy programme is part of our efforts
to source players in clubs and schools and progress their
careers after school. In essence this is a finishing school
programme for select cricketers who have just finished
school, they are being prepared for senior provincial and
beyond. The Academy coach helps provide them with the
necessary skills to cope at top level.
This year we had an A team which consisted of seven
contracted players. The rest of the players we had identified
and retained from the previous year’s group. Our squad
also has fringe players that we call up to monitor their
progress and give them exposure to ensure they are at the
standard required.
There were a number of notable players that attended the
Academy this year, including Ari Karvelas, Bryce Parsons,
Tumelo Tlhokwe, Emmanuel Motswiri and Levert Manje
who have made their debut from senior provincial team and
now are regulars. Further, we are proud of the players who
have left and are now being contracted by other franchises
including Cameron Shekleton and Cole Abrahams.
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final after losing by one run to Western Province. Even with
this disappointment, we saw three players namely Bryce
Parsons (Captain), Levert Manje and Jack Lees, selected
for the U19 World Cup, which was hosted in South Africa
for the first time in twenty years. Standout player for the
season included Levert Manje, Michael Copeland, Tumelo
Yeki (SA Colts) and Emmanuel Motswiri (SA Colts)

Central Gauteng Lions – Annual Reports 2019/2020

	

Maintaining the
Imperial Wanderers'
reputation as an
iconic stadium
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The Central Gauteng Lions is focused on ensuring an unparalleled stadium experience
and on maintaining a modern stadium.

Stadium upgrades
No upgrades were undertaken during the reporting period,
however it has been acknowledged by the CGL Board of
Directors that there is a need to continue to maintain the
stadium, in particular in order to be compliant with the
Safety at Sports and Recreation Act( 2010). An amount of
R3 million has been allocated to the Capex and Repairs and
Maintenance Special Budget to do this.
Some of the proposed upgrades include changing the
seats on the Open East Stand, the replacement of a lift
in the Unity Stand (previously three lifts were replaced),
improvements to the Public Address System in the Unity
Stand, re-tiling of some of the bathrooms in the Unity
Stand and refreshing the exterior paintwork of the three
lift shafts located in the Unity Stand.
Greening the stadium
Utility bills continue to climb and this is not sustainable;
we were particularly hard hit by the City of Johannesburg’s
decision to increase its electricity tariffs as follows:
consumption charge (kWh) was increased by 14% and
maximum demand (KVA) also by 14%. Overall electricity
charges were increased by 30%, considering all the other
charges. We are also currently investigating the spike in
peak charge costs of 176% for the months of June, July and
August 2019.
We are committed to sourcing more renewable energy in
order to reduce our reliance on the grid and to bring these
costs down. In this respect we are turning our stadium
green and have signed a deal to put solar panelling on
our roofing around the stadium. The Capex free/shared
revenue model ensures that there is no upfront investment
from the CGL and the ongoing maintenance will be
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conducted by the service provider. Overall the CGL will
benefit from cheaper electricity with no capital outlay and
one that offers immediate cost savings. It is estimated that
savings of R145,113 on kWh reductions for the first year,
this calculation is done on the peak consumption charge
rate.
We remain cognisant that water is a scare resource and
continue to explore ways to reduce consumption and
recycle water where possible. We have engaged with a
water management company in order to create water
savings, we intend to implement these in a phased
approach which commences with a detailed site
investigation. Following this various measures will be
put in place to reduce our water consumption including
the installation of strainers and non-return valves, flow
and pressure logging, leak detection and low-pressure
assessment and system optimisation.
Furthermore, an investigation is underway into a more
efficient use of the existing borehole water and managed
filtration thereof; currently the outfield watering is totally
supplied by borehole water and stadium run-off water,
which is contained in the reservoir on the golf course. We
also have an additional five JoJo tanks, with combined
volume of 25m3, available for storing water.
Improving the stadium experience
We endeavour through our efforts to position the Imperial
Wanderers Stadium, affectionately known as the “Bulling,”
as an amphitheatre for multiple event formats where
memories are made. When a fan comes to the Bullring our
intention is for them to walk away with a lifetime of good
memories in terms of the atmosphere, aesthetics and
history. Part of this is ensuring that their entire experience
is excellent; including the type of events hosted at the
stadium and what is offered by our hospitality service
providers.
We revamped the stadium food offering this season so
that it offers more variety; the introduction of vegan food
proved to be very appealing to the fans. The introduction
of Uber Eats into the stadium was also very popular;
spectators can now use the Uber app to order their food
from the vendors in the stadium.
From a fan perspective, we hosted a first ever season
launch event where fans got to meet players and toured
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Introduction
The 2019/20 season in terms of spectator-value started
on 8 November 2019, with the five Mzansi Super League
matches being played at Imperial Wanderers Stadium. This
was followed in January by the Test Match, South Africa
versus England. The traditional One-Day International
Momentum PinkDay was played to a crowd of over
24,000 spectators who watched South Africa play the
current ODI World-Cup Champions in early February 2020.
The international season culminated with the KFC T20
International, wherein South Africa played their old rivals
Australia.
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Imperial is the
new name behind
the Wanderers Stadium
In October 2019 Imperial Logistics became the new naming
rights partner for the Wanderers Stadium for the next five
years, signalling the start of an exciting new era.
Imperial is an international company with South African
roots. It employs over 27,000 people in 32 countries and
is ranked among the top 30 global logistics providers. The
company saw great value in a partnership with a worldclass venue that is unmistakably South African. Imperial is
committed to sport development and believes that sport
plays an important role in uniting nations and people.
The Central Gauteng Lions is honoured to have a company
of Imperial’s stature on board and believes that it is an
excellent fit in terms of vision and values. We see it as a
partnership, rather than a sponsorship agreement and

the stadium facilities and we also hosted a Fan Park during
the ICC ODI World Cup.
To reduce traffic congestion around the stadium, we
partnered with Zeelo, Park and Ride and TukTuk so that
visitors can leave their cars at home.
A multi-format venue
A key focus of the CGL’s is to promote the Imperial
Wanderers stadium as the premium venue of choice for
both cricket and also non-cricket events. We believe that
the stadium should be used all year round and benefit not
just the cricket community. We are working with the City
of Johannesburg around the legal requirements to re-zone
the stadium to accommodate other activities.
This season we held various successful events including
the annual, sold-out Momentum PinkDay. We were also
honoured to host the Prime Minister Dr. Abiy Ahmed Ali,
of Federal Democratic Republic of Ethiopia to address
the Ethiopian Community Forum on 12 January 2020.
Other events successfully held at the Wanderers included
International Yoga Day, which took place at the stadium
with 3,000 yoga enthusiasts in attendance. CookOut

are already working together on new initiatives. These
included expanding our PinkDay campaign to include a
Pink Golf Day and a 5km Pink Walk around the Charlotte
Maxeke hospital.
Over the next couple of years the Imperial Wanderers
Stadium is positioned to become a premier multi-purpose
entertainment space where a diverse range of South
Africans and international visitors can connect around
shared interests and collective passions.
Imperial are also the Lions naming rights sponsor for a
period of a year.

Sunday was attended by over 2,000 cooking fans. There
was also a Field Band Competition and the Afrika Tikkun
event, for 1,000 disadvantaged children, was a resounding
success. Corporate events are proving to be popular,
and this year Imperial Logistics, ENZA Construction and
Standard Bank hosted various conferences and workshops
in the corporate suite area. Unfortunately due to the
Covid-19 pandemic, many of the events scheduled during
the latter part of the fiscal year had to be cancelled.
We are also exploring the option of converting a large
portion of the Memorial Stand into a school; these
discussions are currently ongoing and will be reported on
once concluded.
Creating multiple revenue streams
The Imperial Wanderers Stadium is the ideal venue for
corporate hospitality and offers a variety of corporate
suites available for rent. The long-term rental occupancy
rate is 40%; going forward, the CGL intends to undertake
a marketing drive to promote corporate rentals as well as
converting some of the suites into co-working zones.
It is our intention to convert the media centre into a
multipurpose business venue in the near term. The Charles
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Fortune Media Centre was revamped two years ago, which
undoubtedly has made it the best media centre in the
country across all sports codes and venues. We believe that
this facility is under-utilised and intend to market it as a
plug-and-play office facility.

Wanderers club offers rugby and has a golf course, and
it makes sense for these facilities to be connected in the
future. In time, our own medical centre will also be available
for the public.

We also intend for the Wanderers precinct to become
a centre for health and wellness; our neighbour the
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He shared the award with outgoing groundsman Bethuel
Buthelezi who oversaw the inaugural Mzansi Super
League campaign and the 4-Day Franchise Series, before
being joined by Flint for the second part of the 2018/2019
season.

Evan Flint named
South Africa’s top
groundsman

Producing a world-class pitch is skilled work; it takes
the groundsman time to acclimatise the soil and the
weather conditions in order to find the correct `recipe`,
long hours, a few mistakes and a bit of luck. Evan really
loves what he does and is extremely dedicated to his
profession; he says he has also been fortunate over his
career to have worked with dedicated staff members
who have provided the necessary input and support to
him throughout his career.

Imperial Wanderer’s Grounds Manager Evan Flint was
named South Africa’s top groundsman for the third year
in a row at the CSA Awards in August 2019. Flint moved
to the Wanderers, as Head Grounds Curator, in February
2019 after 11 successful years at Newlands stadium in
Cape Town.

According to Evan, moving to the Wanderers was a great
next step; the Bullring is known for pace and bounce in
the pitch and a fast outfield, which leads to an attractive
brand of cricket, however excessive cracking of the
pitch can result in uneven bounce in the longer format
matches, so a drawn match is very unlikely. He prefers
the longer format of the game, with Test Cricket being
the ultimate experience, especially when played in front
of a passionate crowd.
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When reflecting on this career to date, he explains that
he always dreamt of being a professional cricketer as a
child, however he realised pretty early on that he may
not be good enough to play cricket at the top level, but
he wanted to stay in the game. Determined to make a
career out of his passion, he approached Phil Russell at
Kingsmead Cricket Grounds in Durban and asked if he
could work on the ground staff as a volunteer, eventually
making it onto the payroll. He worked closely with Wilson
Ngobese for many years, and between him and Mr
Russell he says they taught him most of what he knows
today. He also spent a few years in the United Kingdom
at club grounds and 10 years at Newlands prior to joining
the Central Gauteng Lions.
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Growing our
fan base
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The Imperial Lions is focused on developing an exceptionally strong fan and support
base by developing strong brands that fans can relate to, creating an electric atmosphere
at the Imperial Wanderers stadium and by organising successful events. The CGL is also
responsible for growing fan support for its franchise, the Central Gauteng Lions.

The CGL’s dedicated marketing, commercial and
communications department works hard to ensure that
the Central Gauteng Lions is able to achieve its strategic
objectives and realise its vision.
A memorable season
There were many memorable, successful and sold out
cricket events during the season, culminating in the
Imperial Lions being crowned the 2019/2020 Gauteng
Sport Team of the Year. The Imperial Lions also retained
the 4-day champion’s trophy and finished second in the
Momentum One Day Cup.
Hosting the ICC World ODI Fan Park event was a great
success as was the event with the Prime Minister of
Ethiopia. Securing a new long-term stadium sponsor,
Imperial Logistics, and secured multiple union sponsors
were also highlights from the year.
Growing our fan base
According to the Nielsen research report (the TAMS report),
cricket remains the third largest fan base sport after soccer
and rugby in South Africa. Gauteng has the largest cricket
fan base followed by the Western Cape and KwaZulu-Natal.
African males make up the largest portion of the cricket
fan base with a median age of 33, LSM 7-10 and average
household income of R19, 000.
The CGL undertook a detailed stakeholder-mapping
project, which enabled us to better determine our target
audiences in order to ensure that our marketing initiatives
resonate. By implementing a segmented audience
approach we were able to successfully promote various
international and domestic matches (Test, One Day
International and T20i) to specific target audiences.
Further, as part of our new fan growth strategy we
recognised an opportunity to more aggressively market
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and promote the game to a more female fan base as well
as youth audience (age 5-25). We also worked hard to
ensure we maintain our existing fan base by remaining
relevant.
In addition, we also worked closely with the Cricket
Services Unit and Lion Cricket team to promote and
create passion across all levels of cricket including, but not
limited to, mini cricket, youth, school, hubs, academies,
clubs, high performers, women, senior provincial teams,
scorers, umpires, cricket for the deaf and blind as well as
the Imperial Lions.
Early promotion of the expanded seasonal tickets holders
and hospitality suite holders worked well. An all-inclusive
loyalty programme was embarked upon where existing
sponsors and partners had agreed to offer discounted
products or services for season ticket holders as well as
hospitality suite holders (e.g. Weber has offered 20%
discount to all season tickets holder and hospitality suite
holders, Sun International and Lions School Of Cricket).
Advertising, social and media campaigns
We undertook various advertising campaigns during
the season to drive match attendance using traditional
advertising (print, radio and broadcast) as well as our
social media channels and collaborations with a network
of cricket ambassadors as detailed below.
Following the successful conclusion of a deal with the
Independent Media Group, CGL had significant advertising
and media coverage from the group including, but not
limited to, season launch and season ticket promotion,
hospitality and corporate suite sales promotion, corporate
rental, stadium tours, non-cricket eventing, Jozi Stars
matches, international match promotion, PinkDay and
domestic match promotion. We also achieved coverage in
community print publications in key target areas including
Rosebank, Alexandra and Sandton.
Radio continues to be a good channel to drive match
attendance and awareness, in the season we renewed the
CGL 947 media partnership and Mzansi Super League was
promoted by the SABC. We also partnered with various

P ER FORMANCE

The Central Gauteng Lions’ vision is to create unrivalled
passion for cricket in central Gauteng and to create the
best world-class stadium experience. Lions Cricket’s vision
is to be the most successful cricket team with the biggest
fan base in South Africa.
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community and university radio stations to ensure we
continue to grow passion amongst our broader target
audience.
Other initiatives included an advertising collaboration
with Uber. Further, following the successful renewal of
the CGL’s agreement with TLC, TLC were given advertising
space in the washrooms and TLC promoted CGL on various
platforms including airports, corporate sporting facilities
and in higher learning institutions.
Given our focus on continuing to grow our fan base
amongst the youth, we have fostered relationships with
key influencers in this demographic, enabling the CGL
to build a rapport with various media and social media
influencers including musicians, actors, radio personalities
and sport personalities.
During the season we continued to grow our CRM database,
which now has over 40,000 members who we are able to
directly market to.
Further, the CGL has established solid relationships with
various media houses (radio, TV, print), bloggers, sport
writers, journalists and producers, which ensures coverage
across a broad range of media. During the season we
hosted various media open days and arranged multiple
radio, television and press interviews for various CGL
cricket players, staff and management.

Growing our online presence
In January 2020 we launched the CGL’s mobile friendly
revamped website (www.cglcricket.org.za), this was the
first phase of an extended website project; the website
will be expanded in the year to include schools and clubs
cricket information, stats, player profiles and fixtures.
Social media platforms continue to be a strong mechanism
to engage with our fan base who are increasingly engaging
online, in the reporting period the CGL’s social media
following grew by 45% across all CGL platforms, with
generally neutral to positive sentiment.
We also launched various new social media platforms this
year including a dedicated CGL Women’s social media
platform with a focus on promoting Women’s cricket
and a CGL union social media platform for corporate
communication purposes.
Stadium attendance and ticket sales
In the 2019/2020 season 218,613 tickets were issued and
over 95,000 fans attended the stadium (against a target
of 120,000). The shortfall was mainly due to the poor
performance by the Jozi Stars team, which resulted in
reduced fan stadium attendance. Ticket sales were further
hampered by bad weather during the England Test and low
attendance during the domestic matches. Ticket sales were
also negatively impacted by the cancellation of cricket
matches due to the outbreak of the COVID-19 virus.
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Momentum ODI PinkDay
PinkDay is a marquee event in the South African calendar
and 2019/20 saw another sold out event a week prior to
the event day. PinkDay is the day the Proteas men’s cricket
team wear pink and play an ODI in support of breast cancer
awareness.
It’s a day where we celebrate the human spirit to overcome
breast cancer. It’s a day when survivors, family, friends and
cricket fans young and old, dress up in pink in support of
breast cancer sufferers and their families.
It’s a day where we raise awareness and money for the
Charlotte Maxeke Breast Care Clinic, who work tirelessly
every day to beat it. It’s also the day that we remember,
joyously, the brave people who died from breast cancer.
In fact, PinkDay and dressing up in pink has become so
synonymous with the cause that wherever, whenever you
“Pitch Up In Pink” you’re doing your bit.
R900 000 in donations and pledges were raised in 2019/20,
this was R200, 000 less than the previous year. A total of
30,971 tickets were issued, however stadium attendance
on the day was 22,480, this was marginally lower than the
previous year, which saw 22,541 fans pack the Bullring.

Sponsors and partners
The CGL was delighted to secure new sponsors during the
year, most notably the naming rights sponsor, Imperial
Logistics who signed a five-year contract and is also the
team naming rights sponsor. Sun International is the
lifestyle partner.
Other areas that attract sponsorship include school’s cricket
(Kent Park Taverners), township cricket (Sunfoil), amateur
clothing (Fain), professional clothing (Sedgars/BAS) car/car
rental (Imperial Toyota), drinks (Amalgamated Beverage
Industries), malted beverage and flavoured alcoholic drinks
partner (AB Inbev), spirits partner (Pernod Ricard), wine
partner (Spier Wines), Konica Minolta Gauteng, Masana
Fuels, Relative Media and club cricket (Black Widow). The
Imperial Lions also offers franchise naming rights, the
current sponsor is Imperial, with 947, SuperSport and
Independent Media (media partners), SunBet and ENZA
Constructions as Associate Sponsors. Sun International
is the lifestyle partner. Other partnerships are in place
to ensure ongoing world-class facilities at the Imperial
Wanderers Stadium including those with Tile Africa; this
enabled the upgrade of the washrooms at the ground floor
to showroom standard. Other sponsor/barter deals are in
place with Shrey (helmets).
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PinkDay continues to draw the crowds with various
dignitaries in attendance including Government Ministers,
captains of various industries and celebrities. We also had
various PinkDay ambassadors in attendance including ten

breast cancer survivors and their families, soccer legend
Lucas Radebe and Brian Baloyi as well as Charlotte Maxeke
Hospital CEO, management and staff.
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Ensuring Board
governance
and operational
excellence

54

05

The Central Gauteng Lions is focused on ensuring good governance and operational
excellence, resulting in a performance-driven culture.

Corporate governance
The corporate governance statement outlines the
Company’s key principles and governance practices, as
well as commitment to informing internal and external
stakeholders through transparent and comprehensible
disclosure.
The directors regard corporate governance as critical to
the success of the Company’s business and stakeholders’
interests and fundamental in discharging their
stewardship responsibilities. The Board strives to provide
strong leadership, strategic direction and control, and
a productive environment that can sustain the delivery
of value to the Company’s members. The directors
are committed to applying the principles necessary
to ensure that the highest standards of governance
and accountability are practiced in the conduct of the
Company’s business. These principles include honesty,
transparency, integrity, discipline and accountability
during business conduct. Each director brings a depth of
experience and independence of judgment in his or her
role as a Board member.
The Company subscribes to the values expressed in the
Code of Corporate Practices and Conduct as set out in
King IV and has already implemented several aspects of
the Code.

The Board
Board of Directors
Corporate governance within the Company is managed
and monitored by a unitary Board of Directors and various
Board sub-committees. The key principles underpinning
the governance of the Company are to ensure that the
Company conducts its business as a responsible corporate
citizen through the development and implementation
of strategies and policies that are integrated into every
area of its operations and to carry out the dictates of the
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Langa Commission agreement until a new board is elected
and operates according to an amended Memorandum
of Incorporation (MOI) without the transitional
period arrangements in accordance with the Langa
recommendations.
Board accountability
In accordance with its charter, the Board is responsible for:
	
Approval and adoption of strategic and annual business
plans, the setting of objectives and the review of key
risk and performance areas
	
Approval of commitments outside the authority
delegated to executive management
	
Review of management’s performance against set
objectives at regular Board meetings
	
Determination of overall policies and processes to
ensure the integrity of the Company’s management of
risk and internal control
	
Approval and adoption of Group policies, programmes,
and procedures in relation to safety, health, economic,
social and environmental impacts, as well as
remuneration and benefits
	
Adoption and monitoring of the Code of Conduct and
related matters
	
Approval and adoption of statutory communications to
stakeholders
	
Appointment of the CEO and management of the
company
	
Approval of the appointment and removal of the
directors, the auditors and the Company Secretary
While retaining overall accountability, the Board has
delegated authority to the Chief Executive Officer to run
the day-to-day affairs of the Company. The Board has also
created sub-committees to enable it to discharge its duties
and responsibilities properly and to fulfil its decisionmaking process effectively. Each committee acts with
appropriate terms of reference. Board committees may
take independent professional advice at the Company’s
expense when necessary.
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Transparency and accountability
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Composition of the Board
The Board comprised of seventeen directors (as at 30 April
2020). The directors were:

Our Board at a glance
Female
25%

ACI
81,25%

Male
75%

White
18,75

	
Five independent directors
	
Seven non-independent directors
	
One executive director (ex Officio)
	
One alternate independent director
	
Three alternate non-independent directors
Up until 30 April Jack Madiseng was the President/
Chairperson of the Board. Gregory Fredericks was an
Executive Director and the Chief Executive Officer, he
was replaced by Jono Leaf-Wright, whose tenure started
on 1 October 2019. The roles of the Chairman and Chief
Executive Officer are not vested in the same person and
there is a clearly outlined division of responsibilities.
The names of the directors as at 30 April 2020 are set out
on page 21 of this report. The names of the new board,
appointed on 9 May 2020, are set out on page 20 of this
report.
The Board ensures that no individual has unfettered
powers of decision-making and authority and ensures that
stakeholder interests are protected. The Board considers
that there is an appropriate balance of knowledge,
expertise and collective experience among the nonexecutive directors.
Any new appointments to the Board will involve a formal
and transparent process and are a matter of consideration
for the full Board and ratified by the Members Council,
assisted by the nominations committee. When
approaching directors, the Board considers its needs
regarding expertise, experience, diversity, and number of
members.
Effective control is exercised through the Chief Executive
Officer, who is accountable through regular reports to the
Board. The non-executive directors are considered to have
the skills and experience to bring unrestrained judgement
to bear on issues of strategy, resources, transformation,
diversity and employment equity, standards of conduct,
evaluation of results as well as on economic, social and
environmental policies.

Roles and responsibilities
The Board sets the strategic objectives of the Company,
determines investment policy and performance criteria
and delegates to management the detailed planning
and implementation of policies in accordance with
the appropriate risk parameters. The Board monitors
compliance with policies and achievement against
objectives by holding management accountable for its
activities through monthly performance reporting and
budget updates.
Members are encouraged to debate and challenge issues
in an atmosphere of mutual respect and co-operation. The
role of the Board is regulated in a formal Board charter that
defines its authority and power.
Senior executives have access to Board meetings as and
when necessary to apprise the directors of important
events and to devise strategy. This encourages interaction,
good communication and close co-operation between
directors and management.
Where directors are unable to attend Board meetings for
any reason, every effort is made to obtain and communicate
to the meeting any comments they may have regarding
the agenda and general items. In total five Board meetings
were held during the year.
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Directors are entitled, at the Company’s expense, to seek
independent professional advice regarding Company
issues for the furtherance of their duties. All directors have
access to the CEO who is responsible for ensuring Company
compliance with applicable legislation and procedures.

The quorum for meetings of committees shall, in all cases,
be one more than half the number of persons officially
appointed to the specific committee. In determining the
persons present and comprising the quorum, the ex officio
members and co-opted members shall not be included.

Conflicts of interest
The directors are required to avoid a situation where they
may have an interest which conflicts with the Company’s
interest. A conflict of interest policy ensures that directors
disclose conflicts of interest at every meeting in terms of
section 75 of the Companies Act. In addition, directors
present an updated list of their directorships and interests
to the Company Secretary on an annual basis, or when a
change has occurred in their directorships.

Notwithstanding the composition of the committees, the
Board may, at its discretion if circumstances so require,
vary the composition of any committee.

Board self-assessment
The Company is an association not for gain and the nonindependent directors were appointed in terms of the
Langa Commission agreement. Consequently, no Board
and non-executive director assessments were required.
The Board has, however, conducted self-assessment
and the results thereof was compiled by Statucor and
communicated to the Board.

The President and the CEO shall ex officio be members of
all committees.
The role of Board sub-committees is formalised by terms of
reference that define their authority and scope. Each subcommittee is chaired by a non-executive director.
The Board sub-committees consist of the Executive,
Remuneration and H.R, Audit and Risk, Finance and
Procurement, Stadium, Marketing Commercial and
Communications, Cricket Pipeline, Cricket Clubs/Council,
Disciplinary, Transformation and Social & Ethics and Legal
& Governance committees.
REMUNERATION & HR COMMITTEE

Board sub-committees

REMCO & HR MEMBERS

No committee or individual member is mandated to make
decisions binding on the Company without prior approval
of the Board. In addition, committees are required to
only deal with business falling within their delegated
authority. It is the general duty of committees to deal with
all business timeously and to submit recommendations to
the Company for its consideration and approval.
In carrying out its tasks, a committee may obtain such
outside or other independent professional advice as it
considers necessary to carry out its duties, subject to such
directives as may be determined by the Board.
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Fatima Habib (Chair)
Anne Vilas (Dep Chair)
Brian van Rooyen
Koketso Muller
Phumi Makatini
REMCO & HR INVITEES
Barry Whitfield
Greg Frederick / Jono Leaf-Wright
Roles and responsibilities
This committee determines the framework, policy and
costs of executive and senior management remuneration.
The committee strives to achieve adequate, competitive
and fair compensation in recognising and rewarding
executive directors and senior employees to ensure
their motivation and retention. The committee refers
specific recommendations for non-executive director
remuneration to the Board for deliberation. No person is
involved in decisions as to his or her own remuneration.
In fulfilling its duties, the Remuneration Committee pays
due attention to succession plans and the retention of key
executives.
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Committees of the Board are appointed to perform
specific tasks affecting the affairs of the Company.
Committees of the Board have as the prime object of
assisting the Board and management in fulfilling their
responsibilities. Committees are, however, not to interfere
with the responsibilities of the CEO and management
with regard to the management of the Company and
the implementation of operational issues. Therefore, any
recommendations or proposals, particularly of a financial
nature affecting operational issues, must receive the prior
approval of the CEO before being submitted to the Board.
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This committee:
	
Ensures that the Group has a remuneration policy which
is aligned with the Group strategy and performance
goals
	
Assesses and reviews remuneration policies, employee
short-term and long-term incentive schemes and
increases and performance bonuses
	
Approves the remuneration of executive directors and
senior management
	
Considers management proposals in respect of fees
for non-executive directors, which are tabled for
shareholder approval at the annual general meeting
	
Determines executive and staff participation in the
long-term incentive schemes
	
Play an integral part in the contingency planning of
staff, the CEO and Executive management.
	
To ensure that the CGL Human Resources strategies are
implemented and sustained.
	
Approve related policies and procedures
 Make recommendations to the Board
 Review payroll reports
	
Make recommendations to the Board for the
performance bonus of the CEO, when applicable
AUDIT AND RISK COMMITTEE
AUDIT AND RISK MEMBERS
Ziyanda Buthelezi (Chair)
Simphiwe Dzengwa (Dep Chair)
Mike Sacher
Ebrahim Lambat
Anne Vilas

The committee’s role is to ensure the integrity of the financial
reporting and audit processes and the maintenance of
sound risk management and internal control systems. It
has a wide range of powers to consult, both internally and
externally, and must be provided with sufficient resources
to examine financial reporting and other strategic issues
according to its written terms of reference, as confirmed
by the Board.
This committee:
 
Monitors the integrity of the annual and interim
financial statements and external financial reports
 
Oversees relations with the external auditors and
reviews the effectiveness of the business assurance/
internal audit function
 Evaluates the findings of business assurance/internal
audit and external audit, the actions taken, the adequacy
of the system of internal financial and operational
control and reviews accounting policies and financial
information issued to stakeholders
 
Recommends to the Board the selection of
the Company’s external auditors, approves the
remuneration and terms of engagement of the external
auditors, considers and pre-approves non-audit services
and monitors the external auditor’s independence and
effectiveness
 Has the authority to seek information it requires from
any employee
The Audit and Risk Committee reports its activities and
makes recommendation to the Board. The Audit and
Risk Committee is satisfied that the external auditors
are independent of the Company and that the Financial
Manager has appropriate experience and expertise.

Ntsongo Sibiya
FINANCE & PROCUREMENT COMMITTEE

RISK AND AUDIT INVITEES
Yusuf Seth

FINCO MEMBERS

Greg Fredericks / Jono Leaf-Wright

Simphiwe Dzengwa (Chair)

Barry Whitfield

Mike Sacher (Dep Chair)
Farouk Seedat

Roles and responsibilities
The committee has an independent role with accountability
to both the Board and stakeholders. The overall function
of the committee is to assist the directors in discharging
their responsibilities relating to the safeguarding of assets,
the operation of adequate effective systems and control
processes and the preparation of fairly presented financial
statements in compliance with all applicable legal and
regulatory requirements and accounting standards.

Anne Vilas
Ntsongo Sibiya
FINCO INVITEES
Ebrahim Lambat
Siki Wadvalla
Greg Fredericks / Jono Leaf-Wright
Barry Whitfield
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Finance Function
 Assist the Board in assessing the going concern status
of the company at the financial year-end
 To recommend approval of budgets to the Board
	
Ensure timely preparation of Annual Financial
Statements
	
Develop internal controls and approve related policies
and procedures
 To review monthly financial reports.
 To approve Treasury management plans
Procurement Function
	To ensure that the Central Gauteng Lions’ procurement
strategies are implemented and sustained
 To recommend and approve budgets within authorities
This committee:
	
Is largely responsible for financial and corporate
responsibilities in conjunction with management
	
Prepares financial budgets and forecasts for the
Group and complies and presents the annual financial
statement
	Interacts extensively with the Audit and Risk Committee
and the Group auditors’ business reviews and risk
controls
	Ensures that the Group’s financial affairs are managed
in accordance with good financial practice and good
corporate governance according to the highest ethical
principles
STADIUM COMMITTEE
STADIUM MEMBERS
Koketso Muller (Chair)
Siki Wadvalla (Dep Chair)
Jeremy Meiring
Patrick Moroney
Phumelele Makatini
STADIUM INVITEES
Jabulani Mkhwebane
Greg Fredericks / Jono Leaf-Wright
Cyril Martin
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Roles and responsibilities
	
To provide the strategic direction for the Stadium Unit
in the company
 To approve the business plan and budget of the unit
 To exercise oversight over governance issues in the unit
 To provide guidance to the unit
	
To receive and review reports and give feedback to the
unit
This committee:
	
Shall act as a committee of control, liaison and coordination of stadium operations and shall implement
all policies of the Board or any of its directives or
instructions from time to time
	
Shall receive, consider and assess all reports and
recommendations of a financial nature affecting the
management of commercial and stadium matters and
to implement an appropriate programme of action
through the management. All aspects of a financial
nature shall be reported to the Finance and Procurement
Committee and shall only be authorized if in accordance
with an approved budget. Any unapproved item is to
be referred to the Board via Finco
	Shall, in liaison with management, submit annually to
Finco for ratification and submission to the Board, a
Business Plan and Budget incorporating an estimate
of income and expenditure and cash flow relating to
activities for the next financial year. This budget, which
shall include a detailed Capex budget accompanied
by a statement of actual income and expenditure for
the current year, is to be in the hands of Finco by 15
March each year and shall include, inter alia, proposed
expenditure relating to; services, maintenance,
development and cost of events
	
Shall ensure that all relevant information affecting
financial budgetary issues is brought to the attention
of management timeously, prior to the preparation and
presentation of the annual financial budget to Finco
	
Shall ensure that there is compliance with the financial
authorization policies of the Company. This has
particular relevance in cases when tenders are called
for any capital and/or maintenance projects
	
Shall consider and action, if so required, any matters
referred to by the Board
	
Shall assist in all aspects of the stadium maintenance
programmes
	
Shall be responsible (the chairman) for the submission
of monthly and any other specific reports to the CEO to
enable him to report to the Board
	
Shall assist the Chief Executive Officer with policy and
strategic issues which include all aspects of stadium
capital, maintenance programmes, policies and
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Roles and responsibilities
The role of the Central Gauteng Lions Finance and
Procurement Committee is to:
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commercial issues, including recommendations to the
Finance and Procurement Committee on budgetary
issues
MARKETING AND COMMUNICATIONS
COMMITTEE
MARKETING AND COMMUNICATIONS
MEMBERS
Phumelele Makatini (Chair)
Garth le Pere (Dep Chair)
Verusha Maharaj
Ziyanda Buthelezi
Susan Parker
MARKETING AND COMMUNICATIONS
INVITEES
Stacy Osborn
Palesa Boikanyo
Tlhogi (Paul) More
Zain Vallee
Greg Fredericks / Jono Leaf-Wright
Cyril Martin
Wanele Mngomezulu
Roles and responsibilities
	
To provide the strategic direction for the Marketing,
Commercial and Communications Unit in the company
	
To approve the business plan and budget of the unit
	
To exercise oversight over governance issues in the unit
	
To provide guidance to the unit
	
To receive and review reports and give feedback to the
unit

	Shall, in liaison with management, submit annually to
Finco for ratification and submission to the Board, a
Business Plan and Budget incorporating an estimate
of income and expenditure and cash flow relating to
activities for the next financial year. This budget, which
shall include a detailed Capex budget accompanied
by a statement of actual income and expenditure for
the current year, is to be in the hands of Finco by 15
March each year and shall include, inter alia, proposed
expenditure relating to; services, maintenance,
development and cost of events
	
Shall ensure that all relevant information affecting
financial budgetary issues is brought to the attention
of management timeously, prior to the preparation and
presentation of the annual financial budget to Finco
	Shall ensure that there is compliance with the financial
authorization policies of the Company. This has
particular relevance in cases when tenders are called
for any projects
	Shall consider and action, if so required, any matters
referred to by the Board
	Shall assist in all aspects of the Marketing, Commercial
and Communications programmes
	Shall be responsible (the chairman) for the submission
of monthly and any other specific reports to the CEO to
enable him to report to the Board
	Shall assist the Chief Executive Officer with policy and
strategic issues which include all aspects of Marketing,
Commercial and Communications issues, including
recommendations to the Finance and Procurement
Committee on budgetary issues
CRICKET PIPELINE COMMITTEE
CRICKET PIPELINE MEMBERS
Ntsongo Sibiya (Chair) – Director
Brian van Rooyen (Dep Chair)

This committee:
	
Shall act as a committee of control, liaison and
co-ordination of Marketing, Commercial and
Communications operations and shall implement
all policies of the Board or any of its directives or
instructions from time to time
	
Shall receive, consider and assess all reports and
recommendations of a financial nature affecting the
management of commercial and stadium matters and
to implement an appropriate programme of action
through the management. All aspects of a financial
nature shall be reported to the Finance and Procurement
Committee and shall only be authorized if in accordance
with an approved budget. Any unapproved item is to
be referred to the Board via Finco

Batlhalefeng (Lucky} Lesele
Frank Auger
Earl Glennistor
CRICKET PIPELINE INVITEES
Koketso Muller
Yasin Manack
Dean Laing
T K Chettier
Martin Rathogwa
Karel Mouton (Univ Rep)
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Dali Khumalo (Junior Cricket Rep)

CRICKET CLUBS COMMITTEE

Chairperson Schools

CRICKET CLUBS MEMBERS

Women’s Cricket Rep

Siki Wadvalla (Chair)

NWV Vaal (Cricket Chair)

Mark Patterson (Dep Chair)

Greg Fredericks/Jono Leaf-Wright

Koketso Muller

Reuben Mandlazi

Ebrahim Lambat

Roles and responsibilities
	Deals with all development (amateur) cricket matters as

audited in the Company development programme, as
well as women’s and differently abled cricket
	Seeks to broaden the culture of the game and foster a

supportive culture
	Shapes a future cricket culture that covers all levels of

the game
 Minimises the loss of cricketers

	

Assists capacity building amongst previously
disadvantaged South Africans
	Assists management and monitors the alignment of the

Company development plans with the CSA Presidential
Plan and the Langa Report

Batlhalefeng (Lucky) Lesele
CRICKET PIPELINE INVITEES
Karel Mouton (Univ Rep)
Sharmin Naidoo
Doug Neilson
Dali Khumalo
Zaid Kimmie
Frank Auger
Afzal Salojee (Sedibeng Rep)
Ashraf Stemmet
Mahmood Takolia
Keith McIntyre (Umpires Rep)
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Odette Allen (Scorers Rep)
Shorn Monnnakgotla
Womens Rep
Greg Fredericks / Jono Leaf-Wright
Sherina Desai
Reuben Mandlazi
Roles and responsibilities
This committee
 
Assists in the full-time operation of all aspects of
amateur cricket
 
Includes representatives from clubs, schools,
development, umpires, coaches, deaf, blind, impaired
and women’s cricket
 Assists in the full-time operation of club cricket and
consists of representatives from clubs and the Umpires
Association
 Acts as a committee of liaison and co-ordination of
Strikers cricket and shall implement all policies of the
Board or any of its directives or instructions from time
to time
 
Will receive, consider and assess all reports and
recommendations on various aspects of Strikers cricket
and, through management, implement an appropriate
programme of action in respect thereof
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This committee is responsible:
	To act as a committee for liaison and co-ordination of
all amateur cricket as it relates to KFC, Schools, Hubs,
RPCs, etc. and shall recommend proposals to the Board
for implementation.
	
To receive, consider and assess all reports and
recommendations on various aspects of amateur
cricket to implement an appropriate programme of
action in respect thereof
	
To ensure that all relevant information affecting
amateur cricket are brought to the attention of Board
	
To consider and action, if so required, any matters
referred to by the Board
	The Chairman of the Committee shall, liaise with the
Board where required
	For talent identification
• Central Gauteng Lions Pipeline Policy
• Central Gauteng Lions Transformation Policy
• Talent at School
• Women’s & Girls Cricket
• Hubs & RPC
• Academy System
• Universities
• Coaching
• Transition from School & Club Cricket & TID in clubs
• The Central Gauteng Lions
• Facilities
• Umpires & Scorers
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 W
 ill receive, consider and assess all requests and
recommendations of a cricketing nature and which may
or may not have financial implications or affecting the
administration of Strikers cricket, playing fields, facilities
and amenities, and to implement an appropriate
programme of action through the management. All
aspects of a financial nature shall be reported to the
Board and shall only be authorised if in accordance with
an approved budget. Any unapproved item is to be
referred to the Board via the Finance and Procurement
Committee (Finco)
 Liaises with management to submit annually to Finco
for ratification and submission to the Board a business
plan and budget incorporating an estimate of income
and expenditure and cash flow relating to activities for
the next financial year.
 The Chairman of the Cricket Playing Committee shall,
in liaison with management, be responsible for the
submission of monthly and any other specific reports
required by the Board
DISCIPLINARY COMMITTEE
DISCIPLINARY COMMITTEE MEMBERS
Mike Sacher (Chair)
Adv Lesego Mokhutswane (Dep Chair)
Batlhalefeng (Lucky) Lesele
James van der Heever
Faizel Sallie
Mahmood Takolia
Jeremy Meiring

Roles and responsibilities
The committee
	
Deals with breaches of by-laws and the Code of
Behaviour in club cricket in Gauteng
SOCIAL AND ETHICS COMMITTEE
SOCIAL & ETHICS MEMBERS
Fatima Habib (Chair) – Independent Director
Garth le Pere (Dep Chair)
Mark Patterson
Ziyanda Buthelezi
Jeremy Meiring

SOCIAL & ETHICS INVITEES
Greg Fredericks/Jono Leaf-Wright
Dineho Moleke
Transformation roles and responsibilities
	
To promote, encourage, advance and generally
assist the Board and the CEO in transformation and
development of all aspects of the Company’s operations
and administration, including, but not limited to
stakeholders, employees, cricket at provincial, club,
youth and schools level
The committee will assist in:
 
The process of unlocking the human asset of the
Company’s organization by allowing all legitimate
stakeholders to be heard, to encourage local ownership
and accountability to the people who are represented
 Ensuring that the Company’s constitution is a
unifying force, reflecting the sentiments of a modern
organization, promoting sound governance, facilitating
strategic guidance, encapsulating the executive powers
and accountabilities and protecting our codes of
conduct
 
Bridging the existing gaps between schools and youth
cricket, club cricket, provincial cricket and international
cricket in order to minimize loss of human potential and
optimize the return on cricket’s human and financial
investments
 In the acknowledgement, recording and appreciation
of Black cricket during the past century in order to
establish a rich and comprehensive history of South
African cricket, recognizing our diversity as a source of
strength
 In the development of a programme aimed at
broadening the culture of the game and democratizing
opportunities in all our communities. This programme
must ultimately assist in establishing cricket as the
“people’s” game, which integrates all communities into
cricket activities, thereby contributing to the shaping of
a future cricket culture. It must cover all levels, aspects
and parameters of cricket
 In supporting a financially and operationally viable and
stable affiliate base. This will be achieved by establishing
a fair and equitable policy for the distribution of funds
that is accepted and supported by affiliates and rewards
affiliates for their contribution to cricket
 T he promotion of the cricketing reasons and business
forces that necessitate the Company to drive cricket to
the majority of the people of this country at all levels of
the game
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The Social and Ethics Committee must monitor the
Company’s activities with regard to matters relating to:
	
Social and economic development, including the
Company’s standing in terms of the goals and purposes
of;

The 10 principles set out in the United Nations Global
Company Principles

The OECD recommendations regarding corruption

The Employment Equity Act, No. 55 of 1998

The Broad-Based Black Economic Empowerment Act,
No. 53 of 2003
 Good corporate citizenship, including the Company’s:

Promotion of equality, prevention of unfair
discrimination and measures to address corruption

Contribution to development of the communities
in which its activities are predominantly conduct
or within which its products or services are
predominantly marketed

Record of sponsorship, donations and charitable
giving
	
The environment, health and public safety, including
the impact of the Company’s activities and of its
products and services
	
Consumer relationships, including the Company’s
policies and records relating to advertising, public
relations and compliance with consumer protection
laws
 Labour and employment matters
	
If one considers the requirements of King IV with
respect to ethical leadership and ethical behaviour,
some additional functions may include:
	
Reviewing the adequacy and effectiveness of the
Company’s engagement and interaction with its
stakeholders
	
Considering substantive national and international
regulatory
developments,
overseeing
their
operationalization as well as practice in the fields of
social and ethics management
	
Reviewing and approve the policy and strategy
pertaining to the Company’s programme of corporate
social investment
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Determining clearly articulated ethical standards
(Code of Ethics) and ensuring that the Company takes
measures to achieve adherence to these in all aspects
of the business, thus achieving a sustainable ethical
corporate culture within the Company
	
Monitoring that management develop and implement
programmes, guidelines and practices congruent with
the Company’s social and ethics policies
	
Reviewing the material risks and liabilities relating to
the provisions of the Code of Ethics and ensure that
such risks are managed as part of the Company’s risk
management programme
	
Reviewing the Company’s performance in implementing
the provisions of the Code of Ethics
	
Obtaining external assurance of the Company’s ethics
performance on an annual basis and include in the
integrated report an assurance statement related to the
ethics performance of the Company
	
Ensuring that management has allocated adequate
resources to comply with social and ethics policies,
codes of best practice and regulatory requirements.
The Social and Ethics Committee must report to
shareholders at the Annual General Meeting. At least
1 (one) member of the Committee must attend the
Annual General Meeting of the Company to report
back to shareholders on the activities of the Company.
Although there is no legislative requirement for the
committee to issue a written report, it is recommended
that a written report be included in the Company’s
integrated report, director’s report or its governance
report, whichever is the most appropriate in the
circumstances
LEGAL AND GOVERNANCE COMMITTEE
LEGAL AND GOVERNANCE MEMBERS
Matodzi Ratshimbilani (Chair) – Independent Director
Ziyanda Buthelezi (Dep Chair)
Shawn Christiansen
Adv Lesego Mokhutswane
Willie Wannenburg
CRICKET PIPELINE INVITEES
Yasser Ditha
Greg Fredericks/Jono Leaf-Wright
Doug Neilson
Roles and responsibilities
	
To assist the Board and the CEO in discharging their
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 T
o promote programmes designed to develop the
potential of players from historically disadvantaged
communities and to monitor on an on-going basis the
selection of all Gauteng representative teams in terms
of the Company’s selection policy
	
To co-ordinate programmes in liaison with other
committees of the Board
 To report to the Board on its proposals and activities
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duties with regard to legislative enactments, the
common law and its MOI
	
To review, on an on-going basis, any constitutional
issues in the light of transformational developments
	
To review, on an on-going basis, all contractual
relationships of the Company
	
To review, on a bi-annual basis, legal systems and
procedures
	
To make recommendations to the Board on any matters
relating to and arising from reviews or investigations
This committee exercises oversight over:
 The Memorandum of Incorporation
 All policy documents of the Central Gauteng Lions
 Gives guidance on company legal matters
	Gives guidance to the Board on any amendments to the
Central Gauteng Lions governance documents
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The Gauteng Central Lions employ 51 permanent employees, these exclude the freelance
coaches, players and club grounds men who are contracted by the organisation.

Human resources report

compensation and benefits programmes enabling a highperformance culture.

Human Capital as a capability is tasked with advocating
the importance of fit-for-purpose people strategies and
processes, which will enable business results. It also seeks
to build and enhance the CGL’s culture and structures,
ensuring purpose and meaningful work for all employees.
It will achieve this by creating business solutions in
partnership with leaders and by ensuring an environment
that encourages courageous connectedness, collaboration
and innovation.
Through its work it also seeks to ensure that a culture of
kindness, compassion and humanity is fostered and that
this permeates all levels of the organisation, this based
on the belief that business needs to be human in order to
enable people to be successful and reach their full potential.
Key to achieving this will see an investment in all levels of
leadership by introducing mentoring and coaching as core
leadership skills.
Engaging and motivating staff
Through its work the human capital capability will partner
with the CGL MANCO team to embed a high performance
culture by ensuring that all CGL employees internalise the
CGL strategic objectives and business plans and that it is
translated into all performance contracts, ensuring clear
purpose, direction and alignment.
Establishing a learning organisation will be realised
through robust integrated talent management strategies
and talent reviews will be used to identify and grow
talent within and outside of CGL. These processes include
assessing competency, knowledge and talent gaps and
developing specific solutions for filling those gaps. Further,
CGL is looking to develop progressive and proactive
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Employee engagement with the CGL brand
The CGL’s leadership is committed to ensuring that
employees identify and connect with the CGL brand. The
following positive cultural themes have been identified
which form the cornerstone of the brand, these themes are
aligned with the CGL’s strategic objectives and include:
 A
 ccountability (role clarity, keeping our promises,
consequence
management
and
personal
ownership)
 Collaboration (together we are stronger, working
together to enable cricket holistically, positive
contribution to the South African cricket community)
 C
ourage (doing what is right, having courageous
conversation whilst maintaining dignity and care)
 
Passion (loving what we do, showing up,
understanding our impact and contribution to the
South African cricket community)
 Innovation (always exploring new and better ways)
 Life-long learning (pursuing excellence, investing in
our own future and the future of others)
Reviewing GCL’s people policies and procedures
A critical focus has been reviewing, amending and, where
appropriate, the development of people policies and
procedures which are robust and will encourage high
performance and operational excellence, whist ensuring
good governance.
During the reporting period a review of the CGL Terms and
Conditions of Employment (Contracts of Employment)
against legislative requirements was undertaken, including
benchmarking these against progressive and proactive
compensation and benefits programmes that provide
motivation, promote work life balance and meet health
and safety requirements. The initial diagnostic work has
been concluded and a corrective action will be deployed
during the next financial year.
Creating a fair work environment
We have embarked on an Organisational Health Review,
which we are aiming to conclude by the end of June 2020,
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Catherin Thomas was appointed Interim Chief People
Officer on 1 October 2019; this is the first time that CGL
has a dedicated Human Capital Specialist focusing on all
aspects relating to people. Catherin’s role is to lead people
initiatives across CGL establishing CGL as an employer
of choice, as well as enabling CGL to achieve its strategic
objective of ensuring a successful, commercially viable
organisation.
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with the intent to review all aspects of the Human Capital
Value Chain through the lens of regulatory requirements
and best practice relating to fairness and equality. The
results of the organisational review will inform priorities for
the 2020/2021 financial year.
Training our employees
Our training focuses specifically on building competence
for current roles as well as future roles; all learning
interventions are role specific and aligned to CGL strategic
objectives.

The Central Gauteng Lions employee base comprises the following:

11 Females
22% of the total workforce

93% Black
69% Black African
31% Other

40 Males
78% of total workforce

7% White
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Building a
commercially and
successful and
financially sustainable
company
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The Central Gauteng Lions aims to build a commercially successful and financially
sustainable company by ensuring strong brands, growing base of funding and creating
multiple revenue streams.

Chief Financial Officer’s report

After a very poor 2018/19 financial year, the 2019/2020
year started with hope and excitement but also some
uncertainty. There was hope and excitement over the
international tour schedule for the 2019/20 summer, with
England and Australia having confirmed tours to South
Africa. But there was also uncertainty over which fixtures
of those tours would be scheduled at Wanderers Stadium.
The English tour of South Africa is the most lucrative tour
for stadia that can secure fixtures and the spectators that
come from the United Kingdom bring a healthy currency
and willingness to spend.
On a separate but more uncertain stand point was that the
Bidvest Wanderers Stadium Naming Rights contract was up
for renewal at the end of September 2019. Would Bidvest
extend for a third five-year term or would another corporate
see the opportunity in securing the naming rights for the
Wanderers Cricket Stadium?

Barry Whitfield
CFO

Unfortunately, Wanderers did not secure all the fixtures
that were anticipated as the England T20s and Australian
ODIs went to smaller venues. Nevertheless, the Pink ODI
between the Proteas and England managed to generate
the highest single day gate revenues in recent history if not
ever, at just under R5.4m. This resulted in a R609 000 profit
for the stadium from this fixture.
Suite revenues increased from R6.5m to R6.9m as a result of
higher profile fixtures. Advertising also increased by roughly
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R600 000, for the same reasons. Hospitality unfortunately,
did not live up to expectations, mainly due to the fact that
Wanderers hosted the 4th Test and this meant that most of
the ‘Barmy Army’ had already returned to the UK.
The signing of the Imperial stadium naming rights brought
with it an increase in sponsorship funding, although only
for a portion of the financial year but with that came some
additional rebranding costs which would be once off.

Unfortunately, the impact of COVID 19 on our investments
was drastic. It was looking like we were heading for a R1.1m
positive movement at the end of January but we ended
up reporting a loss on the fair value of investments of
R1.1m. This was after the markets started to recover in April.
Central Gauteng Lions (company) reported a loss of
R11.02m in comparison to a 2019 loss of R11.46m, with our
cash flow on hand decreasing by R97 000 after a withdrawal
of R6m from investments.
Barry Whitfield
Chief Financial Officer
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On the cost side of things we did manage to put cost
cutting mechanisms in place and this saw operating costs
fall from R73.0m to roughly R72.8m (0.3% decrease), whilst
still increasing revenue overall.
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statements of Financial Position
as at 30 April 2020

Group
Figures in R

2020

Company
2019

2020

2019

Assets
Non-Current Assets
61 323 466

66 120 501

61 216 909

66 017 102

207 714

166 653

178 150

117 129

-

-

55

55

-

3 846 557

-

3 846 557

61 531 180

70,133,711

61 395 114

69 980 843

Merchandise

124 739

124 739

-

-

Investments

17 765 111

24 081 406

17 765 111

24 081 406

Property, plant and equipment
Intangible assets
Investment in subsidiary
Deferred taxation

Current Assets

375 198

320 926

-

-

Trade and other receivables

Current taxation asset

6 492 014

14 349 051

7 382 950

14 571 123

Cash and cash equivalents

9 450 247

6 888 505

5 735 295

5 832 552

34 207 309

45 764 627

30 883 356

44 485 081

95 738 489

115 898 338

92 278 470

114 465 924

66 597 838

76 555 664

65 727 923

76 743 626

647 440

(218 095)

-

-

67 245 278

76 337 569

65 727 923

76 743 626

3 918 409

5 319 248

3 918 409

5 319 248

Deferred revenue

430 382

598 468

430 382

598 468

Deferred taxation

2 268

6 866

-

-

4 351 059

5 924 582

4 348 791

5 917 716

561 841

1 149 161

561 841

1 149 161

Trade and other payables

20 396 463

26 562 199

18 456 067

24 730 594

Loans from related parties

1 705 619

822 205

1 705 619

822 205

Deferred revenue

1 478 229

5 102 622

1 478 229

5 102 622

24 142 152

33 636 187

22 201 756

31 804 582

95 738 489

115 898 338

92 278 470

114 465 924

Total Assets
Equity and Liabilities
Equity
Retained earnings
Non-controlling interest

Non-Current Liabilities
Loans from related parties

Current Liabilities
Provisions

Total Equity and Liabilities
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statements of Profit or Loss and Comprehensive Income
for the year ended 30 April 2020

Group
Figures in R

Revenue			

2020

78 339 154

Company
2019

2020

2019

75 525 437

59 132 648

55 017 410

5 470 779

4 309 287

7 050 666

5 199 061

Operating costs

(88 649 449)

(93 646 579)

(72 807 308)

(73 047 584)

Operating Loss

(4 839 516)

(13 811 855)

(6 623 994)

(12 831 113)

(Loss)/Gain from changes in fair value of
financial asset

(1 065 781)

502 612

(1 065 781)

502 612

1 419 568

1 658 772

1 285 232

1 550 061

(764 604)

(1 362 432)

(764 604)

(1 362 432)

Loss before taxation

(5 250 333)

(13 021 903)

(7 169 147)

(12 140 872)

Taxation expense

(3 841 958)

13 580

(3 846 556)

676 306

Loss for the year

(9 092 291)

(12 999 323)

(11 015 703)

(11 464 566)

865 535

(690 641)

-

-

(9 957 826)

(12 308 682)

(11 015 703)

(11 464 566)

(9 092 291)

(12 999 323)

(11 015 703)

(11 464 566)

Other income

Investment Income
Finance cost

Non-controlling interests
Owners of the parent
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Total comprehensive income attributable to:
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statement of Changes in Equity
for the year ended 30 April 2020

Figures in R

Retained
earnings

Equity attributable
to company

Non-controlling
interest

Total

Group

Balance at 1 May 2018

88 864 346

88 864 346

472 546

89 336 892

Loss for the year

(12 308 682)

(12 308 682)

(690 641)

(12 999 323)

Total comprehensive loss for the year

(12 308 682)

(12 308 682)

(690 641)

(12 999 323)

Balance at 1 May 2019

76 555 664

76 555 664

(218 095)

76 337 569

Balance at 1 May 2019

76 555 664

76 555 664

(218 095)

76 337 569

Loss for the year

(9 957 826)

(9 957 826)

865 535

(9 092 291)

Total comprehensive income for the year

(9 957 826)

(9 957 826)

865 535

(9 092 291)

Balance at 30 April 2020

66 597 838

66 597 838

647 440

67 245 278

Total comprehensive loss for the year

Total comprehensive income for the year
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statements of Changes in Equity
for the year ended 30 April 2020

Retained
earnings

Figures in R

Total

Company

Balance at 1 May 2018

88 208 192

88 208 192

Loss for the year

(11 464 566)

(11 464 566)

Total comprehensive income for the year

(11 464 566)

(11 464 566)

Balance at 1 May 2019

76 743 626

76 743 626

Balance at 1 May 2019

76 743 626

76 743 626

Loss for the year

(11 015 703)

(11 015 703)

Total comprehensive income for the year

(11 015 703)

(11 015 703)

Balance at 30 April 2020

65 727 923

65 727 923

Total comprehensive loss for the year
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Total comprehensive loss for the year
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statements of Cash Flows
for the year ended 30 April 2020

Figures in R

Cash flows from operating activities
Loss for the year
Adjustments for:
Finance cost
Taxation expense
Amortisation of Intangible assets
Depreciation of Property, plant and equipment
Administrative cost on investments
Investment income
Loss on disposal of property, plant and equipment
Revenue released from loan
Change in fair value of investments
Operating cash flow before working capital changes
Working capital changes
Increase in inventories
Increase/ (Decrease) trade and other receivables
(Decrease)/Increase in deferred revenue
(Decrease)/Increase in provisions
Decrease in trade and other payables
Cash utilised in operating activities
Interest received
Finance costs
Net cash from operating activities

Group
2020

Restated
Group
2019

Company
2020

Restated
Company
2019

(9 092 291)

(12 999 323)

(11 015 703)

(11 464 566)

764 604
3 841 958
41 392
5 019 215
188 330
(1 419 568)
42 061
(1 248 865)
1 065 781
(797 383)

1 362 432
(13 580)
70 828
5 409 481
211 671
(1 658 772)
(1 315 256)
(502 612)
(9 435 131)

764 604
3 846 556
21 432
4 985 414
188 330
(1 285 232)
42 061
(1 248 865)
1 065 781
(2 635 622)

1 362 432
(676 306)
50 868
5 382 080
211 671
(1 550 061)
(1 315 256)
(502 612)
(8 501 750)

(124 739)
7 857 025
1 087 400
(3 792 479)
589 474
(587 320)
64 901
(6 165 724)
(2 672 093)
(3 485 881) (10 490 188)
427 480
548 154
(33 164)
(1 362 432)
(3 091 565) (11 304 466)

7 188 176
(3 792 479)
(587 320)
(6 274 527)
(6 101 772)
347 416
(33 164)
(5 787 520)

(149 226)
567 413
90 178
(182 955)
(8 176 340)
439 443
(1 362 432)
(9 099 329)

Cash flows from investing activities
Property, plant and equipment acquired
Intangible assets acquired
Proceeds on disposals of property, plant and equipment
Decrease in financial asset
Net cash generated by investing activities

(231 343)
(179 950)
64 600
6 000 000
5 653 307

(1 537 728)
96 836
8 500 000
7 059 108

(194 387)
(179 950)
64 600
6 000 000
5 690 263

(1 455 049)
96 836
8 500 000
7 141 787

Cash flows from financing activities
Loans raised
(Decreased)/Increased in short-term loans
Net cash utilised in financing activities
Increase/(Decrease) in cash and cash equivalents
Cash and cash equivalents at begining of the year
Cash and cash equivalents at end of the year

2 561 742
6 888 505
9 450 247

1 008 951
156 173
1 165 124
(3 080 234)
9 968 739
6 888 505

(97 257)
5 832 552
5 735 295

1 008 951
156 173
1 165 124
(792 418)
6 624 970
5 832 552
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The Central Gauteng Lions aims to build a commercially successful and financially
sustainable company by ensuring strong brands, growing base of funding and creating
multiple revenue streams.

Chief Financial Officer’s report

The team had another good year on the field, and we
were delighted that their hard work resulted in prize
money being received in all formats that were played. In
the 2019/2020 season the Lions played in two formats, in
comparison to the previous season when the franchise
played in three formats. The increase in prize money this
season softened the reduction in sponsorship revenue in
comparison to 2019.

With the T20 franchise being cancelled we recognised that
sponsorship revenue for the Lions would be lower this
season, so we worked hard to manage our costs in order not
to make serious losses. Despite a reduction in revenue of
approximately R1.1m year-on-year, the franchise was able
to bounce back from a R2.2 million loss in 2019 to close to
a R2.5 million profit in 2020. The franchise now has positive
reserves going into the 2020/21 season.

Barry Whitfield
CFO

Barry Whitfield
Chief Financial Officer
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When the T20 franchise, cricket’s most lucrative product,
was removed from the fixture list by Cricket South Africa
this negatively affected the overall sponsorship offering
of the Lions. However, despite now only being able to
offer 4-Day cricket and 1-Day cricket as part of the Lions
sponsorship package, we were able to secure Imperial
Logistics as the title sponsor.

Central Gauteng Lions – Annual Reports 2019/2020

LIONS CRICKET (PTY) LTD

Statement of Financial Position
as at 30 April 2020

2020

2019

106 556

103 400

29 564

49 524

136 120

152 924

Merchandise

124 739

124 739

Current taxation asset

375 198

320 926

Trade and other receivables

1 332 736

1 329 293

Cash and cash equivalents

3 714 952

1 055 954

5 547 625

2 830 912

5 683 745

2 983 836

100

100

1 536 299

(1 077 112)

1 536 399

(1 077 012)

2 268

6 866

Trade and other payables

4 145 077

4 053 982

Total Equity and Liabilities

5 683 745

2 983 836

Figures in R

Assets
Non-Current Assets
Property, plant and equipment
Intangible assets

Current Assets			

Total Assets
Equity and Liabilities
Equity
Issued capital
Retained earnings (accumulated loss)

Non-Current Liabilities
Deferred Taxation
Current Liabilities
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LIONS CRICKET (PTY) LTD

Statement of Profit or Loss and Comprehensive Income
for the year ended 30 April 2020

Figures in R

Revenue
Operating costs
Operating (loss)/profit
Finance income
Profit before taxation
Taxation expense

2019

20 156 505

20 938 027

(17 682 028)

(22 608 767)

2 474 477

(1 670 740)

134 336

108 711

2 608 813

(1 562 029)

4 598

(662 726)

2 613 411

(2 224 756)

P ER FORMANCE

Profit for the year

2020
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LIONS CRICKET (PTY) LTD

Statement of Changes in Equity
for the year ended 30 April 2020

Retained
Figures in R

Share Capital

earnings

Total

100

1 147 644

1 147 744

(2 224 756)

(2 224 756)

-

(2 224 756)

(2 224 756)

Balance at 1 May 2019

100

(1 077 112)

(1 077 012)

Balance at 1 May 2019

100

(1 077 112)

(1 077 012)

2 613 411

2 613 411

-

2 613 411

2 613 411

100

1 536 299

1 536 399

Balance at 1 May 2018
Total comprehensive loss for the year
Loss for the year
Total comprehensive loss for the year

Total comprehensive income for the year
Profit for the year
Total comprehensive income for the year
Balance at 30 April 2020
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LIONS CRICKET (PTY) LTD

Statement of Cash Flows
for the year ended 30 April 2020

2020

2019

2 613 411

(2,224,756)

Income tax paid

(4 598)

662 726

Amortisation of Intangible assets

19 960

19 960

Depreciation of Property, plant and equipment

33 800

27 400

Finance and Investment income

(134 336)

(108 711)

Operating cash flow before working capital changes

2 528 238

(1 623 380)

-

(124 739)

(Increase)/decrease in trade and other receivables

(3 443)

1 190 476

Increase/(decrease) in trade and other payables

91 096

(1 778 282)

2 615 891

(2 335 925)

80 064

108 711

2 695 955

(2 227 214)

Property, plant and equipment acquired

(36 957)

(60 601)

Net cash utilised in investing activities

(36 957)

(60 601)

Increase/(decrease) in cash and cash equivalents

2 658 998

(2 287 815)

Cash and cash equivalents at beginning of the year

1 055 954

3 343 770

Cash and cash equivalents at end of the year

3 714 952

1 055 954

Figures in R

Cash flows from operating activities
Profit for the year
Adjustments for:

Working capital changes
Increase in merchandise

Cash (utilised in)/generated by operating activities
Finance income
Net cash from operating activities
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Cash flows from investing activities
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Notice of Annual General Meeting
Central Gauteng Lions (NPC)
Notice is hereby given that the 43rd Annual General
Meeting of members of Central Gauteng Lions (NPC)
[Previously Gauteng Cricket Board] (“the Company”) will
be held via Microsoft Teams, on Wednesday, 19 August
2020 at 18h30 to:
a) D
 eal with the business of the AGM as set out in the
MOI
b) Appoint Auditors
Agenda of the Annual General meeting of the Central
Gauteng Lions (NPC) to be held via Microsoft teams,
Wednesday, 19 August 2020 at 18:30
1. Opening and welcome
2. Apologies
3. 	Confirmation of agenda and notice of meetings
4. 	Adoption of previous minutes of the 9 may
2020 agm
5. Matters arising from previous meeting
6. 	Consider the report of the board for the period
under review and to receive and adopt audited
financial statements of the company for the
immediately preceding financial year ended 30
april 2020: 6.1 Presidential address/directors report
6.2 Ceo’s report
6.3 Treasurers overview
6.4 Cfo report and adoption of afs
7. Amendment of the moi
No amendments to the moi will be considered.
8. Election of directors of the board
No elections will be held.

9. Confirm the appointment of:
9.1. Independent director/s
	9.2. Honorary patron pursuant to paragraph 24.1
Of the company’s memorandum of incorporation
(“moi”);
	9.3. Honorary life presidents pursuant to paragraph
24.2 Of the moi;
	9.4. Honorary life vice presidents and to appoint any
additional honorary life vice presidents nominated
pursuant to paragraph 24.1 Of the moi;
10.	Appoint auditors pursuant to paragraph 26.1 Of
the moi;
11. Fix remuneration of the auditors;
12.	Special business of which due notice has been
given;
13. Closure
By order of the board,

Jono Leaf-Wright
Chief Executive Officer,
Imperial Wanderers Stadium

27 July 2020
Central Gauteng Lions (NPC)
(Reg. No. 1977/002554/08)
Registered office:
The Imparial Wanderers Cricket Stadium
Corlett Drive
Illovo
P O Box 55309, Northlands, 2116
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Imperial Wanderers Stadium
Corlett Drive
Illovo
2116

Tel: +27 11 340 1500
www.centralgautenglions.org.za
www.wanderers.co.za
www.lionscricket.co.za
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Cricket betting
with a leading edge
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Lose yourself
to the Green

Take a deep breath. Prepare your shot, then swing. In that moment, you’re at peace – surrounded by the beauty that nature
has to offer, as you play where some of the greats have played, and walk where they’ve walked. Choose to experience two
world-class golf courses, designed by the legendary Gary Player when you schedule some much-needed tee time at the
Gary Player Golf Course or The Lost City Golf Course, housed at South Africa’s premier golfing destination, Sun City.
Create your moment, visit suninternational.com for golf packages.

