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Celebrating excellence

Central Gauteng Lions
and Lions Cricket
(Pty) Limited
trading as
1 Highveld Lions
bizhub

years

OUR VISION
Our vision is to create unrivalled passion
for cricket in central Gauteng.

OUR MISSION
Our mission is to advance and transform cricket
in central Gauteng by ensuring winning teams,
nurturing club and schools cricket and offering a
world-class experience at the Bidvest Wanderers
Stadium.

OUR VISION
Our vision is to be the most successful cricket
team with the biggest fan base in South Africa.

OUR MISSION
Our mission is to advance and transform cricket
in South Africa. We aim to achieve this by
implementing a commercially sound business
model that ensures winning teams supported by
a passionate and engaged fan base.
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Perfomance summary
The bizhub Highveld
Lions won the CSA
T20 challenge and the
4-Day CSA Franchise
Competition

Central Gauteng Lions was
selected as one of the successful
bidders for the newly formed
Mzansi Super League and the
Jozi Stars brand was launched

Jozi Stars were crowned the inaugural Mzansi Super League T20 champions and the CGL
shared of the winning was R1.89 million
Our semi-professional team, the Central Guateng Lions, won the Africa T20 tournament
The U19 team defended our crown at the Coca-Cola Khaya Majola Cricket Week
Three of bizhub Highveld Lions players were selected for the 2019 ICC World Cup team
The Delfos Cricket Community Club won the T20 Community Cup
We helped develop grassroots cricket through a number of initiatives such as the Sunfoil
U13 Night Series Township Tournament held in March 2019
The Momentum ODI PinkDay was a sold out event and raised over R1.1 million for charity
The Bidvest Wanderers Stadium hosted former US President Barack Obama at the Nelson
Mandela lecture
A poor economy resulted in CGL failing to meet our budget estimates for suite revenue,
gate revenue and hospitality
It was a difficult year for the CGL with company losses at R8.1 million and Group losses at
R10.4 million for the year. Plans have been put in place to generate much needed revenue
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About this report
This is the 2019 Annual Report of the Central Gauteng Lions and Lions Cricket
(Pty) Ltd trading as bizhub Highveld Lions (The Companies).

The Central Gauteng Lions is the custodian of all cricket
activities in the greater Sedibeng, West Rand, Vaal and
Johannesburg area and manages the Bidvest Wanderers
Stadium.
Lions Cricket (Pty) Ltd is a professional franchise team
of which the Central Gauteng Lions is the majority
stakeholder, the remaining shares are owned by North
West Cricket.
The stakeholders of The Companies are a cricket-loving
community made up of staff, players, administrators
and supporters from the various cricket clubs across
all leagues. Other stakeholders include schools,
universities, the City of Johannesburg, sponsors and
commercial partners. The Companies are dedicated to
ensuring good governance and transparent reporting.
It is the intention of this report to provide stakeholders
with an overview of the operations of the 2018/19
financial year.
The content will speak to the achievements, challenges
and opportunities that this period presented and the
measures that The Companies have taken to ensure the
sustainability of cricket in the region.
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Scope of the report
The Report is focused on the period 1 May 2018 to
30 April 2019. It has been guided by the International
Integrated Reporting Framework (IIRF) and the King IV
Report on Corporate Governance for South Africa 2016.
Materiality
The Companies acknowledge materiality as being a key
concept of the IIRF. The following list of material issues,
which will have an impact on the sustainability of our
business, have been identified:
• Passionate support from fans
• Strong foundation for development of players
• Winning teams
• Good leadership and management
• Commercially sound company
Assurance
The Companies present the summary financial
statements, which have been prepared from the
audited annual financial statements as prescribed by
the IIRF, and in the manner required by the Companies
Act 71 of 2008 of South Africa. The full audited financial
statement can be obtained from the Companies’
websites. Appointed external auditors, PwC expressed
an unqualified opinion for the year in review.

Forward-looking statements
The content of this integrated annual report may
contain ‘forward-looking statements’ which are
statements related to expected future, not past,
events. When reading the report, it should be taken
into consideration that forward-looking statements
often refer to our expected future business, financial
performance and financial condition. This may include
terms or references such as ‘expect’, ‘aim’, ‘anticipate’,
‘intend’, ‘plan’, ‘believe’, ‘seek’, ‘see’, ‘will’, ‘would’, or
‘target’. Readers of this integrated report are to read
this as intention and not rely on these forward-looking
statements as fact. The Companies do not accept
any responsibility for updating any forward-looking
statement.
Approval of the annual integrated report
The Audit and Risk Committee recommended the
annual financial statements and the integrated annual
report for approval to the Board of Directors. The
Board of Directors confirmed that they have assessed
the content of this report and have approved it for
release to shareholders. The Board acknowledges its
responsibility for the integrity of the annual integrated
report and it has applied its collective mind in the
preparation and presentation of the Companies’ Annual
Integrated Reports. The Board is of the opinion that this
report addresses all material issues and fairly represents
the integrated performance of the Central Gauteng
Lions and the bizhub Highveld Lions.

Jack Madiseng
President

Greg Fredericks
Chief Executive Officer

14 August 2019
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Message from the President
At the Central Gauteng Lions (CGL), we celebrate excellence both on and off the
field. Our commitment to ensuring excellence means that we apply this thinking
to all that we set out to do, which enables us to achieve our governance and
operational ambitions.

As such, in accordance with best practice, Central
Gauteng Lions is extremely proud to present
a consecutive fully integrated annual report.
Internationally, integrated reporting is enhancing the
way organisations think, plan and report the story of
their businesses. It also assists in communicating a
clear, concise integrated story that explains how all
their resources are creating value. Our CGL Integrated
Annual Report aims to convey the year-in-review in a
manner that is aligned to the strategy and reflected in
the financials. The report also boasts imagery of all that
CGL must be proud of.
Change management is the art of influencing the
majority to positively accept and commit emotionally
to the change. Change happens when something
moves from one situation to another. Many of the
issues arising as a response to change can be real
and are closely related in a cause and effect
environment.

Jack Madiseng
President
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As an organisation our core business is cricket, and
when we reflect on the previous 2017/2018 season we
recognise that it was an incredibly tough year for us as
we failed to make an impact from a team performance
perspective. In light of this, we made significant and
somewhat unpopular changes to our franchise and
semi-professional teams, including an overhaul of
players and the technical staff in order to re-position

CGL as a force to be reckoned with in the next three
years. While we were heavily criticised and came under
fire for these changes, as hard as the decision may have
been, the results have been worth it.

A remarkable season
As a direct result of these changes, we were fortunate
to have experienced many notable achievements in the
2018/2019 season.

Ensuring good governance and sustainability
We have worked hard in 2018/2019 to ensure that
we have a fully compliant Board in place inclusive of
non-independent directors, independent directors
and alternate directors. We also have subcommittees
in place and these are aligned with CSA requirements.
Further, we ensure that by following a process of
staggering directors we are able to retain institutional
knowledge and experience.

In August/September 2018, our feeder, the Central
Guateng Lions (formerly known as the Strikers), won
the first Africa Cup T20 tournament. In November/
December 2018 the Mzansi Super League (MSL) T20
competition, was successfully launched and our
squad, the Jozi Stars were crowned the inaugural MSL
T20 Champions. This win was followed in Jan / Feb
2019 by another win when our franchise team, the
bizhub Highveld Lions won the 4-day CSA Franchise
Competition under the newly appointed coach
Enoch Nkwe.

We have also appointed an ad-hoc committee, which is
tasked with looking into the proposed changes to our
current Memorandum of Understanding (MOU) to align
with CSA.

Every year, Cricket South Africa (CSA) hosts the CocaCola Khaya Majola Cricket week, which was held in
Cape Town in December 2018. In 2017 we made history
by being the first Union to host and win the U19
tournament and in December 2018 we successfully
defended our U19 crown. Further, following the
competition, six of our players were selected to
represent the South African U19 team and another six
were selected to play for the South African Colts team.

This year I was honoured to have been selected to serve
as a non-independent director on the Cricket South
Africa Board. I am equally excited and nervous about
this new responsibility bestowed upon me and I’m
looking forward to contributing towards the success of
cricket in South Africa at a national level.

The bizhub Highveld Lions won the final T20 franchise
trophy of the season and were crowned the CSA T20
Challenge champions when they beat the Warriors at
the Bidvest Wanderers Stadium in April 2019.
To round off a great season, we are very proud of
Dwaine Pretorius, Kagiso Rabada and Rassie van der
Dussen who were selected for the 2019 ICC World Cup
team.

Transformation remains an ongoing process that we
remain focused on. We currently exceed targets set
through our pipeline, whilst not compromising on
merit. Quality of opportunity is uppermost in our
agenda and we will endeavour not to compromise on
this.

Appreciation
I am always cognisant that our Board members
continue to sacrifice their valuable time in driving
policy, implementing strategy and holding accountable
all tasks with responsibilities, which I am profoundly
grateful for. I would also like to extend my appreciation
to Greg Fredericks, his management team, and all CGL
staff for their continued efforts in ensuring the success
of the Central Gauteng Lions.

Jack Madiseng
President
14 August 2019
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CEO’s review
It has been an unbelievable year for the Central Gauteng Lions (CGL) thanks
especially to the stellar performance of the bizhub Highveld Lions, with
the team winning both the CSA 4-Day series trophy and the T20 Series.
Furthermore, Jozi Stars, managed by the Central Gauteng Lions, won the
inaugural Mzansi Super League. This is a far cry from the disappointment of the
previous season, but this was not due to good luck, the implementation of a
focused turnaround strategy ensured we got back on track.

Key to this strategy was the appointment of new
coaching staff under new head coach, Enoch Nkwe,
assisted by Wandile Gwavu. Enoch and his team have
brought a strong vision for the team and created a
healthy environment for the players to go out there
and perform. Having three notable victories under his
watch in his first year (Enoch was also the coach of the
triumphant Jozi Stars) is something to be proud of and
we wish him all the best for the coming season.
Our amateur teams also had reason to celebrate
this year with the Central Gauteng Lions (formerly
known as the Gauteng Strikers) winning the 2018
Africa T20 and the U19 team successfully defending
the Coca-Cola Khaya Majola Week.

Our operating environment

Greg Fredericks

Chief Executive Officer

Our operating environment remains difficult due in
part to the lack of Government support, especially in
the maintenance of facilities at a club level and the lack
of investment in cricket in previously disadvantaged
schools. However, in spite of this, there is still much to
celebrate such as the Delfos Community Cricket Club,
situated in the central Gauteng region, winning the
CSA T20 Community Cup. The club’s success is built
on the amazing commitment of the people that run it
and the support of their community in spite of a lack of
financial support.
Our Hubs and Regional Perfromance Centre (RPC)
programme continues to deliver, this is evidenced by
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the calibre of players that come out of these structures,
one such player is Kgaudisa Molefe. Molefe was
discovered at the Orange Farm Hub and went on to
represent South Africa at the U19 World Cup in New
Zealand last year.
The Mzansi Super League has added excitement to the
South African cricket scene and we are encouraged
by what we saw in the first year of the competition.
Broadcast figures from the SABC show that the Jozi
Stars first match against the Nelson Mandela Bay Giants
attracted 1.6 million unique viewers. For the CGL it was
particularly exciting with the Jozi Stars beating Cape
Town Blitz in the final and being crowned winners
of the overall competition. We look forward to this
format growing from strength-to-strength and believe
that the exposure will also grow our fan base further.
Attendance at domestic games remains a challenge
with turnouts at many of the Momentum One Day Cup
games being lower than what we consider ideal.
Delivering on our mandate
Our mandate is to grow and transform cricket in
Gauteng and we are constantly looking to find ways
to unearth young talent. One such example of how we
endeavour to do this is the Sunfoil U13 Night Series
Township Tournament, which was held over three days
in March 2019. The series is an excellent way to grow
and develop the game of cricket at grassroots level and
to create an unrivalled passion for cricket in Gauteng.
Six CGL cricketing Hubs took part in the tournament
and four Hubs from outside of Gauteng were invited to
take part.
We are also making a concerted effort to keep talented
young cricket players in Gauteng by building on our
relationship with Wits University and the University of
Johannesburg. We believe this is important to ensure
that we have a representative and solid pipeline for the
future and that Gauteng is seen as a province of cricket
excellence for school leavers. The partnership includes
bursary programmes, mentorship and high-quality
cricket coaching with a focus on academic and on-field
performance improvement.

Building our management team
We have appointed Wanele Mngomezulu as Manager:
Marketing and Communication. The work he is focused

on is already having a direct impact on the growth
of our fan base and we anticipate that in the coming
season we should see more fans at all our home
matches. We also welcomed a new Cricket Services
Manager, Reuben Mandlazi. He joins the Central
Gauteng Lions with an extensive coaching background
from U13 coaching up to women’s coaching. He is
highly experienced and has an excellent grasp on the
full amateur development needs in Gauteng, and will
certainly be a great asset as we seek to strengthen the
cricket development pipeline.

An iconic stadium
We also appointed one of the leading grounds curators
in the country, Evan Flint, with the aim to maintain the
Bidvest Wanderers Stadium’s iconic reputation.
Our team continues to deliver world-class events and,
at short notice, successfully pulled out all the stops to
successfully host many of the matches in the inaugural
Mzansi T20 Super League. We continue to upgrade the
stadium to ensure it remains a world-class venue.
The stadium continues to prove its worth at a national
asset and was selected as the venue to host the
annual Nelson Mandela lecture delivered by former
US President Barack Obama, which is something to be
immensely proud of.
All good things must come to an end and unfortunately
for the first time in the history of Momentum ODI
PinkDay, the Proteas lost in pink. However, regardless
of who won or lost we were successful in raising over
R1.1 million for breast cancer charities and once again the
match was sold out offering fans an incredible day out.

Financial matters
Revenue during the period was impacted by the fact
that we started off the season with uncertainty over
domestic cricket. The launch of the Mzansi Super League
was well received, and we are hopeful that it will provide
new excitement and therefore increased attendance for
domestic cricket. We also managed to come out with a
small profit on the hosting of this tournament.
It was a difficult year for CGL as a result of prevailing low
economic growth which impacted our ability to meet
our budget estimates on hospitality, suite revenue and
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gate revenue which did not even meet the prior year’s
actuals.
Company losses for the year were R8.1 million and Group
losses R10.4 million. If we do not generate new revenue
streams our programmes will need to be reduced.

Obituaries
It always saddens me to write about the passing of
former colleagues and cricket friends, but losing a
young coach in the peak of their career is particularly
devastating news. Clinton Flynn, coach at Crawford
Preparatory School in Sandton, was tragically killed by
a lightening strike accident at the school campus in
February 2019. Flynn was well known on the schools’
cricket circuit, he was an amazing coach, role model and
mentor who positively impacted many young players
lives. He will be sorely missed by the young cricketers he
coached and the cricket community at large.
I was deeply saddened to learn of the sudden passing of
former Western Province cricketer and renowned Sports
Editor, Michael Doman in July 2018. Before becoming
a journalist, Doman was a top-order batsman for the
non-racial Western Province Cricket Board team, and
was part of the legendary 1979/80 side that won the
Howa Bowl title. Doman was first a news reporter for
the Cape Herald newspaper, and later became a cricket
writer and sports editor for the Cape Argus. At the time
of his passing, he was the Cape Sports Co-ordinator
for Independent Media. Doman was regarded as a true
gentleman, whose warm and friendly manner made him
an ideal mentor for younger colleagues and teammates.

12

I thoroughly enjoyed reading his cricket reports; he was
a true professional whose writings were respected both
by players and administrators.
In June 2018, the cricket community mourned the
passing of former Transvaal cricketer Hira Jairam. Jairam,
one of South Africa’s finest spinners, was a formidable
off-break and off-cutter bowler. Jairam was unlucky to
have not played for South Africa because of the ICCimposed ban from 1970-1971 as a result of the antiapartheid movement. In his eight first-class matches,
Jairman took 24 wickets, representing Zenith and Hinds
cricket club. His best performance was 6-48 against
Natal in 1970 and he once took 7-2 in a club match.
Hira was known for his big spinning style, he bowled an
impressive length and bowled off-cutters on matting
where he was unplayable. He is considered one of the
finest spin-bowlers of his time.
I wish to personally thank all our partners, sponsors,
Cricket South Africa, our members, our Board,
management team, employees and peers in other
affiliates for their continued support. With their ongoing
support we hope to build on our success of the year
as we continue in earnest to achieve our mandate of
growing and transforming cricket in Gauteng.

Greg Fredericks
Chief Executive Officer
14 August 2019

Our business at a glance
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About the Central Gauteng Lions
The Central Gauteng Lions’ purpose is to nurture, develop and promote all our
cricketing communities, enable transformation and produce highly competitive
teams whilst ensuring that our commercial cricketing facilities remain worldclass and are passionately supported.

The Central Gauteng Lions administers all cricket that is
played in the West Rand, Sedibeng and Johannesburg
metro, including: Soweto, Kagiso, Johannesburg North,
Alexandra, Wits and surrounding areas, Vaal, South East
Area, Jeppe, Lenasia and Johannesburg Central. Tertiary
institutions that are affiliated to Gauteng Cricket are Wits
University, University of Johannesburg, Vaal University
of Technology and Wits Technikon.
The Central Gauteng Lions is the custodian of
the Bidvest Wanderers Stadium, South Africa’s
premier cricketing venue located on Corlett Drive,
Johannesburg. The venue has hosted many memorable
matches including major events like the ICC 2003 World
Cup, ICC Champions Trophy, ICC World T20 and the
2009 Indian Premier League (IPL). It has also hosted
memorable non-cricket events such as the 2010 FIFA
World Cup friendly match between Portugal and
Mozambique and the 2018 Nelson Mandela Lecture
delivered by former US President Barack Obama.
The Gauteng Cricket Board, now known as the Central
Gauteng Lions, was formed in 1992 following the
unity process in South African Cricket in June 1991.
Although there was an official unification, cricket in
the province remained divided. In 2010 the Gauteng
Cricket Board was placed under administration after
the Langa Commission of Inquiry. The new Board
and Memorandum of Incorporation currently speaks
to three groupings from the constituencies (namely
the Previously Advantaged Clubs, Concerned Cricket
Fraternity and the Black African Cricket Clubs) and has
been changed to align with that of Cricket South Africa.
In May 2018 the Gauteng Cricket Board underwent a
total rebrand and was renamed as the Central Gauteng
Lions, making use of a name that has a clear association
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with Johannesburg’s franchise team, the bizhub
Highveld Lions. The renaming process was a directive
from the Department of Sport and Recreation following
the National Sports Indaba where after SASCOC and
Cricket South Africa, was tasked to ensure that all its
affiliates align with the geopolitical demarcation of
their provinces. One of the consequences was that the
Gauteng Cricket Board had to change its name, as it
does not represent the whole Gauteng Province.

Organisational structure
The Central Gauteng Lions is one of 12
affiliates of Cricket South Africa. Cricket South
Africa comprises six franchises one of which is
the bizhub Highveld Lions.

About the bizhub Highveld Lions
The bizhub Highveld Lions is one of six professional cricket franchises in South Africa. The franchise is based in
Johannesburg with a second home in Potchefstroom. The team plays in two national, televised competitions
(Momentum One Day Cup and Ram Slam T20) as well as the non-televised but highly publicised Sunfoil 4-Day

Franchise structure
The Central Gauteng Lions is the custodian of the Bidvest Wanderers
Stadium and the majority shareholder of the bizhub Highveld Lions, the
remaining shares are owned by North West Cricket.

45%

55%

North West
Cricket

Central Gauteng
Lions

Senwes
Park

Bidvest Wanderers
Stadium

General
Manager

Chief Executive
Officer

In May 2018
the Gauteng
Cricket Board
underwent a
total rebrand and
was renamed the
Central Gauteng
Lions, making
use of a name
that has a clear
association with
Johannesburg’s
franchise team,
the bizhub
Highveld Lions.

Sponsors and partners
The naming rights to the Wanderers Stadium (also known as the Bullring) are currently owned by Bidvest
with Sun International as the lifestyle partner. Other areas that attract sponsorship include school’s cricket
(vacant), township cricket (Sunfoil), amateur clothing (Fain), professional clothing (Sedgars/BAS) car/
car rental (Imperial Toyota), drinks (Amalgamated Beverage Industries), malted beverage and flavoured
alcoholic drinks partner (AB Inbev), Fuel partner (SA Fuels), wine partner (Durbanville Hills / Distell) and
club cricket (vacant). The bizhub Highveld Lions also offers franchise naming rights, the current sponsor is
bizhub from Konica Minolta, with 947 (media partner) as co-sponsors. SunBet are the associate sponsors and
Sun International is the lifestyle partner. Innovative partnerships to ensure ongoing world-class facilities at
Bidvest Wanderers Stadium have been entered into such as Tile Africa, which upgraded the washrooms at
the ground floor to showroom standard. Other sponsor/barter deals are in place with ACS Pharma/UV Zone
(sunscreen products) and Shrey (helmets).
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Central Gauteng Lions Board
Non-independent directors

Jack Madiseng
President

Greg Fredericks
Chief Executive Officer

Anne Vilas
Vice-President

Brian van Rooyen
Vice-President

Mike Sacher
Treasurer

Kokesto Muller

Ntsonga Sibiya

Ebrahim Lambat

Independent directors

Fatima Habib

Matodzi Tatshmbilani

Phumi Makatini

Simphiwe Dzengwa

Ziyanda Buthelezi

Alternate directors

Garth Le Pere
Independent

Mark Patterson
Non Independent

Yasin Manack
Non Independent

Honorary Life President
Essop Pahad

Joseph Pamensky

Sam Nontshinga

Honorary Life Vice President
Goolam Rajaah
Raymond C White
Donald Mackay-Coghill
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Haroon Nosarka
Sam Mochaki
Nomntu Peter

Mark Henning
Thozamile Jayiya
Abdullatief Barnes

Bathalefeng Lesele
Non Independent

Lions Cricket Board

Jack Madiseng
Chairman

Ebrahim Lambat

Ntsongo Sibiya

Gregory Fredericks
Chief Executive Officer

Anne Vilas

Barry Whitfield
Chief Financial Officer

Eugene Pretorius
Administrator

bizhub Highveld Lions coaching staff

Enoch Nkwe
Head coach

Wandile Gwavu
Assistant coach

Geoffrey Toyana
High performance manager

Brett Edwards
Physiotherapist

Nandile Tyali
Fitness trainer

Justin Sammons
Batting coacha
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Our management team

Greg Fredericks
Chief Executive Officer

Barry Whitfield
Chief Financial Officer

Cyril Martin
Stadium Manager

Greg was appointed Chief
Executive Officer of the Central
Gauteng Lions in October
2013. Greg has extensive sports
administration experience; he has
served as the President of the Board
for Border Cricket, Border Hockey,
Border Volleyball and Border Senior
Schools Sports Union. Greg is
passionate about youth sport and
is a past President of the United
Schools Sports Association (SSASA)
and and Treasurer of SA Volleyball.
Greg played an important role
in the 2010 FIFA World Cup, and
after the event he was the General
Manager of the 2010 FIFA World
Cup Legacy Trust. Greg spent ten
years in the Department of Sports
and Recreation (serving as the
Acting Director General in 2007)
under Minster Steve Tshwete, who
was responsible for successfully
applying for South Africa’s
readmission to the International
Cricket Council (ICC). Greg has a
longstanding passion for sport,
having played cricket, rugby and
hockey at a provincial level.

Barry was appointed Chief Financial
Officer of Central Gauteng Lions
in November 2015. In his capacity
as CFO he is responsible for the
financial management of the
Central Gauteng Lions. Prior to
joining the Central Gauteng Lions,
Barry spent three years at the
England and Wales Cricket Board
(ECB) in the professional game
finance team where he gained
valuable international cricket
administration experience. Before
this he worked for three years
in various roles at KPMG, which
included numerous secondments
to the Office of the Auditor General.
His focus at the Central Gauteng
Lions is on ensuring the profitability
of the business by balancing
revenue streams and ensuring that
sponsor funding is used in the best
way possible. He is committed to
helping the Central Gauteng Lions
maximise its primary asset the
iconic Bidvest Wanderers Stadium.
Barry graduated from the Nelson
Mandela Metropolitan University
thereafter qualifying as a chartered
accountant. He is a keen sportsman,
having played provincial golf for
Border.

Cyril was appointed Central
Gauteng Lions’ Stadium Manager
in 2011. His primary responsibility
is ensuring the world-class status
of the Bidvest Wanderers Stadium.
He has managed three of South
Africa’s premium stadiums during
his career, including the Bidvest
Wanderers Stadium, the Cape
Town Stadium and the Newlands
Stadium. While his primary
responsibility has been ensuring
that event days run seamlessly,
he is also experienced in facilities
upgrades. Cyril has managed the
stadiums over many significant
large-scale sporting events
including the Indian Premier
League (IPL) in South Arica in 2009,
the 2003 Cricket World Cup, the
Inaugural T20 World Cup (2007)
and the 2010 FIFA World Cup. Cyril
was a director of Western Province
Cricket (Pty) Ltd from 2002-2005.
Prior to his 14-year tenure at
Newlands Stadium, Cyril was the
Head of Department (Accounting)
at Heathfield High School. He is
a passionate cricket fan and was
a selector for Western Province
Cricket Association. Cyril holds a
Level 3 coaching certificate with
Cricket South Africa, a Bachelor
of Commerce from the University
of South Africa and a Diploma in
Sports Management from Damelin
(with distinction).
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Wanele Mngomezulu
Marketing and Corporate
Communications Manager

Tebogo (Reuben) Mandlazi
Cricket Services Manager

Wanele was appointed Marketing
and Corporate Communications
Manager in November 2018. He
has over 15 years’ experience
in marketing, sales, pricing,
commercial/financial management
and business development. Prior to
this, Wanele ran his own marketing,
media and sponsorship consulting
firm and he previously held the role
of Sales Director at the MSG Group.
Wanele’s career highlights include
heading up SABC’s Commercial
Enterprise Business Intelligence
unit, which was responsible for
developing SABC Group Sales
commercial strategy. He also
served on the Broadcast Research
Council of South Africa (BRC SA)
board of directors. Wanele was
previously a non-executive board
member for the creative agency
Young & Rubicam South Africa and
has also served as a MEC Group
board member. Wanele holds
a BCom Hons Degree from the
University of KwaZulu-Natal. He
has a Bridging Certificate in the
Theory of Accounting (University of
Johannesburg). He has also studied
towards an MBA at Milpark Business
School, completing all modules
other than the final dissertation
paper. Wanele is an ardent cricket
fan and passionate about using
sport as a driver of social change.

Reuben was appointed Cricket
Services Manager in July 2018.
Prior to this, he was the Head of
Junior Sport and a teacher at the
Ridge School. Reuben has more
than 15 years’ experience both as
a coach and an administrator and
has coached cricket at the school/
college and provincial levels.
Reuben has coached Gauteng Girls
and Gauteng Women and was
the Head coach of Johannesburg
Cubs, Gauteng U13 and U17. He
was previously the Gauteng U15
team manager. For six years he
was the Head Coach at St Stithians
Boys’ College. He was previously
responsible for the management of
Dobsonville Cricket Club. He is also
the ex-vice Chairman of Gauteng
High Schools Cricket Association.
Reuben believes in creating an
enabling environment for people to
succeed and is motivated by using
sport as a tool for social change.
Reuben holds a BA Hons (Sports
Management) from the University
of Johannesburg. He is studying
towards a Masters degree in
Education (Physical Education)
(University of Johannesburg). He
also holds a BEd (Intermediate and
Senior phase) from UNISA. Reuben
is a certified CSA coach (Level 1-3)
and a CSA coach developer.
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Our business model
The Central Gauteng Lions aims to grow and transform cricket in Gauteng.

Inputs
To achieve our aim we rely on:
Income-raising activities (financial capital)
• Broadcast and media rights (CSA)
• Naming rights, sponsorships and advertising
• VIK funding
• Other funding
• Ticket revenue incl. season packages
• Hosting fees
• International cricket events
• Hospitality and suite revenue
• Non-cricket venue rental
Our assets (manufactured capital)
• Bidvest Wanderers Stadium
Wanderer’s Sport Medical Centre
Elite Functioning Conditioning Centre
Offices
• bizhub Highveld Lions
Our brands (intellectual capital)
• Central Gauteng Lions
• The bizhub Highveld Lions
•	The Bidvest Wanderers Stadium (Momentum ODI
PinkDay and other marketing initiatives)
Our people (human capital)
• Ethical and experienced leadership and management
• Our highly experienced Board
• Our employees
• Our coaches
• Our players
Amateur cricket development and community
upliftment (social and relationship capital)
•	CSI initiatives e.g. Momentum ODI PinkDay, Ekasi
Challenge
•	Schools, clubs, our community and SRSA
Minimising our impact on the environment
(natural capital)
• Water conservation
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Business Activities

Outputs

Outcomes

We undertake the following
day-to-date activities:

Through our activities we aim
to achieve:

In doing so we enable:

Commercial activities
• Secure sponsorships
• Sell advertising rights
•	Manage international and domestic
cricket events
•	Other commercial initiatives e.g.
office rental and non-sporting
events

• Sustainable revenue
(financial capital)
•	
Winning teams and a
world-class stadium
(manufactured capital)
• Strong sustainable
brands (intellectual capital)
• A robust organisation
(human capital)
•	
Better depth of talent
(social and relationship
capital)
• A greener stadium
(natural capital)

• Cricket excellence

Stadium operations
•	Operate a financially viable
stadium
•	Maintain our world-class cricket
facility

•	A passion for cricket in
Gauteng
•	Social cohesion through
inclusive sport
•	A wider, more diverse talent
pool

Amateur cricket development
•	Raise awareness of cricket at a
grassroots level
•	Identify and nurture young talent
•	Provide resources and assistance to
emerging cricket clubs and schools
Domestic cricket development
•	Manage the bizhub Highveld
Lions team
• Manage the Gauteng Strikers
Brand development
•	Market the Bidvest Wanderers
Stadium experience
•	Promote the bizhub Highveld
Lions team
•	Promote cricket as an inclusive
sport
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Central Gauteng Lions funding model
The CGL is a non-profit company that relies on a various sources of funding in
order to promote, administer, develop and coordinate cricket in Gauteng and to
manage and market the Bidvest Wanderers Stadium.

Sources of finding
CGL’s total revenue for 2018/2019 was R56.4 million with other income streams of R3.9m..

This revenue is split up as follows:
2018/2019
Source

R (million)

Stadium revenue (match day and non-match day)
Major matches - international

2018/2019
Source

R (million)

35.5

Finance

3.17

6.9

Interest

1.84

Domestic fixtures

0.51

Shared services

0.89

Naming rights

7.65

Other

0.44

Perimeter advertising

3.95

Suite revenue

6.54

Season tickets

0.92

Non-match day venue hire

0.61

Hospitality

2.1

Catering rights

0.27

Rental income - offices

2.1

2018/2019
Source

R (million)

Cricket Development

17.85

CSA Funding

16.02

Sunfoil

0.69

Barter deals

1.32

Lotto

0

Sundry income

3.02

Other

1.14

22

How we use the funds received
Amateur cricket development
R1 548 233 For clubs
R418 987 to women and girls’ cricket
R2,302,100 to hubs
R430,340 to KFC Mini cricket
R1,007,909 to Umpires
R527,000 to Scorers
R196,339 to Coaches
R3,486,242 to Gauteng Strikers (players and coaching
salaries and administration costs)
R2,159,143 for youth and schools cricket
R6,426,298 - administration to support amateur
cricket development efforts
GCB operational costs
R46.1 million allocated to operational costs
R17.1 million allocated to salaries
– 55 permanent staff and 59 contractors (head office
staff and people to service the hubs and clubs)
Stadium operations
R5.7 million allocated to maintaining the Bidvest
Wanderers Stadium
R5.4 million depreciation of the stadium
R4.8 million allocated to utility costs (electricity &
water)
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Our strategy
The Central Gauteng Lions has identified key strategic priorities to ensure it
meets its vision of creating a passion for cricket in Gauteng that is unrivalled.

Our strategic priorities are to:

We will achieve this by:

Develop quality winning
teams by attracting, developing
and retaining the best
talent, ensuring we meet our
transformation goals

•	Ensuring that the bizhub Highveld Lions occupies the top
positions on the logs
• Producing players for the national team
•	Setting up targets for our amateur cricket focus areas
•	Creating a clear programme to source players in clubs and
schools, and progress their careers after school

Ensure that club and school
cricket thrives (especially in
disadvantaged areas)

•	Developing self-sustaining, well maintained cricket clubs in
previously disadvantaged areas
•	Fostering a great cricket culture with a strong cohort of black
players by increasing the number of black cricket playing
schools
•	Ensuring excellent quality coaching at club and school level
•	Having black clubs in the Premier A and B leagues

Maintain the Bidvest Wanderers’
reputation as an iconic stadium

• Ensuring an unparalleled stadium experience
• Continuing to upgrade and modernise the stadium

Grow our fan base

• Building strong brands
•	Promoting our already successful events such as the PinkDay
•	Creating an electric atmosphere at our events through
offering excellent entertainment

Build a commercially successful
and financially sustainable
company

• Maximising the corporate opportunity in Gauteng
•	Growing the base of funding for amateur cricket initiatives
•	Creating multiple revenue streams, thereby ensuring
profitability

Ensure board, governance and
operational excellence, resulting
in a performance-driven culture

•	Developing a clear strategy, and appropriate organisational
structure to execute this strategy
• Electing appropriate Board representatives
• Having clear BB-BEE targets
• Developing a performance drive culture of excellence
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The progress we have made:
•	Bizhub Highveld Lions won the CSA 4-Day Series trophy and the T20 Series.
•	The Jozi Stars won the inaugural Mzansi Super League tournament
• Central Gauteng Lions won the 2018 Africa 2020
•	Central Gauteng Lions U19 team won the Coca-Cola Khaya Majola week
•	Bizhub Highveld Lions players Dwaine Pretorius, Kagiso Rabada and
Rassie van der Dussen were selected for the 2019 ICC Cricket World Cup team

•	Delfos Community Club won the T20 Community Cup
•	The Soweto ladies club won our CGL league and Delfos women won the
CGL T20 league
•	Work undertaken at the Alexandra Cricket Club and Lenasia tech grounds to
ensure that facilities are in a good condition to host matches

• Upper unity seating was improved (1000 seats)
•	Outdoor nets renovation and update to the players change rooms and
bathrooms
• Better kiosk availability e.g. Spur

•	The Pakistan international match was a huge success with 14,000 fans attending
PinkDay sold out a week in advance
•	Lions Cricket social media following grew by over 40% across all social media
platforms

•	Hosted the Nelson Mandela Lecture deliverd by former US President Barack
Obama

• We have a fully compliant diverse board in place
• We have a ad-hoc community tasked with reviewing our MOU with CSA
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PERFORMANCE
AGAINST OUR
STRATEGIC OBJECTIVES
Ensuring club
and school
cricket thrives

Developing quality,
winning teams

Maintaining the
Bidvest Wanderer’s
reputation as an iconic
stadium

STRATEGIC
OBJECTIVES
Growing our
fan base

 uilding a
B
commercially
and successful
and financially
sustainable company
Ensuring Board
governance
and operational
excellence
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Developing quality,
winning teams
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The Central Gauteng Lions aims to develop quality-winning teams by attracting
and developing and retaining the best talent while ensuring that we meet our
transformation goals.

From school level through to the bizhub Highveld Lions, we have a clear pipeline for developing quality winning
teams in Gauteng. We also aim to develop women and girls cricket and run the Gauteng Academy, aimed at honing
the skills of our top players. Winning teams are a product of good coaching and so coach education is an important
part of the work we do.
All of the amateur cricket areas have targets in place, which are based on an annual score card system. The focus
areas for improvement are broad and include the following; diversity targets, training and coaching targets and
administration targets.

Report from the Head Coach
bizhub Highveld Lions and the Jozi Stars

I was honoured and excited to return to the Lions as
Head Coach at the beginning of the 2017/18 season.
I have always been passionate about cricket in South
Africa and the Lions in particular. I played for the Lions
from 2004-2009 but unfortunately an injury cut my
career short, however it gave me the opportunity to
pursue my passion for coaching. I have also previously
coached the Gauteng Strikers, now known as the Central
Gauteng Lions, and the U19 team before I went to the
Netherlands (to coach and club and national level). As
a result I knew some of the players at the outset, which
was to my advantage.

Enoch Nkwe

Head Coach: Highveld Lions
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While I returned to the Lions it was on the back of a
disappointing 2017/18 season, I was encouraged by
the turnaround strategy in place and the determination
by the Central Gauteng Lions to develop a quality
winning team. I was also glad to have had the ongoing
support of Geoffrey Toyana (now the High Performance
Manager) as we worked to improve the performance of
the team.

The turnaround strategy included a new coaching staff,
which revived the team who responded well to our
methods. I was also fortunate to have new assistant
coach, Wandile Gwavu, by my side. Gwavu is the
assistant coach to the SA U19 team. His knowledge of
U19 cricket will be very important for strengthening our
pipeline and for creating the depth in our professional
team.
For me coaching is not just about skills, it is also about
the values enshrined in each of the players and I offer
a holistic approach to coaching so that all players are
able to thrive in this pressured environment. Ultimately,
it was the hard work and grit of the players who
delivered a remarkable comeback story. We did very
well this season, winning the 4-Day Franchise Series
and the CSA T20 Challenge as well as the Msanzi Super
League. However it is not all about the silverware, we
must remain focused on continuing to build on the
foundations that were laid in previous years.

forward so that we are able to improve in the one-day
format.

Mzansi Super League
We put in a lot of preparation and are lucky to have
been able to attract the right group of players to join
our team, the Jozi Stars, including a mix of local and
overseas players. The team worked exceptionally hard,
while we had a shaky start we continued to believe
in our strategy and we were able to advantage of
opportunities once they presented themselves beating
the Cape Town Blitz in the final game at Newlands. There
is no doubt that the superb team spirit played a part in
the team winning the inaugural trophy.

Looking ahead

CSA 4-Day Franchise Series

We know that we will be the team to beat next year so
we have to be sure not to take our foot of the pedal.
We will lose players to the national team, but I hope we
have put in the groundwork to offset the losses. Further,
the fact that the semi-professional team, the Central
Gauteng Lions, won the Africa T20 Cup really excites us,
as this is our pipeline of future players.

We were delighted with our victory in the 4-Day
domestic series after we claimed an 84-run win over the
Warriors on the last day of the season finale. This was
particularly thrilling given that the Cape Cobras had led
the standings for almost the entire season.

Next season is going to be interesting as we have
to live up to expectations but I believe we have the
fundamentals in place and I am looking forward to the
season ahead.

Competitions report

CSA T20 Challenge
It was an exciting and highly competitive T20 season
and it went down to the final weekend to decide which
four teams qualified for the semi-finals. While I had
hoped for more consistency from the team throughout
the competition, we were delighted to defeat the
Warriors by 11 runs with four balls to spare in a nailbiting final at the Bidvest Wanderers Stadium. It was a
fantastic way to end the season.

Enoch Nkwe
Head Coach: Highveld Lions

Momentum One-Day Cup
It was a disappointing One-Day Cup as the weather
didn’t play in our favour and of the ten matches played
we had no result for four of them. We also lost players to
the Proteas but we had still hoped to reach the semifinals but this did not happen. We recognise as a priority
that we need to strengthen the depth of the team going
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C A S E

Returning home as Head Coach

S T U D Y
The Jozi Stars celebrate their win of the inaugural Mzansi Super League with coach Enoch Nkwe.

Enoch Nkwe Head Coach: Highveld Lions
Enoch Nkwe came up through the Central Gauteng Lions development
system and won a bursary to attend St Stithians College after an excellent
performance at a junior level. He was a promising cricketer whose first stint
with the Lions was as a bowling all-rounder from 2004-2009. Unfortunately
his playing career was cut short by a wrist injury in 2009, however this didn’t
quell his passion for the game and he forged an Impressive coaching career.
He started his coaching career with the Gauteng U19 side and then the semiprofessional Gauteng Strikers outfit, winning the One-Day Cup and sharing
the three-day competition as head coach. Following a period spent in the
Netherlands, where he was coaching at club level before being appointed
as the bowling coach for the senior men’s national team, Nkwe returned as
Head Coach of the Highveld Lions and the Jozi Stars in 2018. Nkwe is the
youngest coach among the six franchise teams in the country, however he
brings a lot of experience to the Lions including his own intimate knowledge
of the franchise from his time as a player. By any standard his debut at head
coach of the Lions has already been spectacular.
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Central Gauteng Lions
The CGL team had a good season, winning the Africa
T20 Cup in September 2018 and finishing second
in both the one-day and three-day competitions. In
the one-day competition we were tied on points but
Easterns took top spot because of a higher number of
wins.
A number of factors contributed to the team’s improved
performance including a strategic camp/workshop
held in Sun City to iron out issues that inhibited success
and by utilising the services of a consultant sport
psychologist. We are also work closely with the team
and coaching staff to create an enabling environment
for the team to do well. The support given to the team
was a crucial part of their success for this competition.

Two of our players, Nono Pongolo and Delano Potgieter
are playing for the bizhub Highveld Lions.

Women’s cricket
The team had a disappointing season in all competitions
and went to the Women’s cricket week fighting for
relegation, which we avoided. Our turnaround strategy
will include focusing on batting as stats proved that the
team didn’t score enough runs to compete. Our second
approach will be working with the players to restore
their belief and confidence.
Six players represented South Africa including: Raisibe
Ntozakhe, Shabnim Ismail, Robyn Searle, Tresa Chetty,
Yolani Fourie and Ayabonga Khaka. Two players,
Nonkululeko Thabethe and Robyn Searle had National
Academy call ups.
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Coaching
Our coaching education is paramount to producing
quality coaches. We offer a range of courses including
refresher courses, CAP camp, coaching forums and
Level 1 and Level 2 courses. Further, educational
newsletters were planned and done accordingly for
coaches. Our coaching manager also sends out regular
information to the database of coaches in our club and
school programmes. Over and above that we do Talent
Acceleration Camps to prepare our coaches for various
cricket weeks and tournaments.

Staff development
As a part of the Central Gauteng Lions’ drive to become
an employer of choice, we are committed to developing
our staff and, as such, not only develop quality cricket
players but also quality cricket administrators.
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Takatso Mkhwanazi, who joined the CGL as an intern
and has now taken the Girls and Women’s cricket
administrator role while Siyabonga Sibiya has recently
been appointed as the South Africa u/19 assistant
coach.

Partnership with tertiary institutions
The Central Gauteng Lions continued to foster its
relationship with Wits University (Wits) and University
of Johannesburg (UJ) in a bid to retain the best talent
in Gauteng. The partnership included bursaries
sponsorship, mentorship and high quality cricket
coaching with the focus on enhancing both academic
and on-field performance. Young players like Tumelo
Tlhokwe and Joshua Richards were among the few
selected to be part of this programme. Our aim is to
restore our strong relations with Vaal University as they
also play vital role in the development of cricket in
greater the Sedibeng and Vaal Triangle.

C A S E

Jozi Stars win the Mzansi Super League

S T U D Y
The newly formed Jozi Stars, coached by Enoch Nkwe, won the exhilarating
inaugural Mzansi Super League title in December 2018. The team soared to
victory in South Africa’s blockbuster new T20 competition, by beating the Cape
Town Blitz by eight wickets in the final. Led by the outstanding fast bowling trio
of Kagiso Rabada (1/16), Duanne Olivier (2/32) and man of the match Beuran
Hendricks (2/21), the Jozi Stars stunned their rivals at Newlands. It concluded a
remarkable campaign by the Jozi Stars, with captain Dane Vilas lauded the unity
and positive culture that had developed within their squad during the month-long
competition, saying it played a vital role in their success. Their strategy was to play
an attacking brand of cricket throughout the competition, so even when they were
under pressure, they never retreated. They came second in the league phase of the
competition behind the Blitz and had to play a qualifier against the Paarl Rocks to
get to the final. That game, though, was abandoned due to rain, placing the team
in the final by virtue of ending higher up on the table compared to the third-placed
Rocks. They then went on to secure the title in emphatic fashion in front of nearly
12,000 fans.
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C A S E

Nurturing homegrown talent

S T U D Y
The Sunfoil U13 Night Series Township Tournament is a melting pot of talent in which many young players have
found themselves being discovered, and may potentially not only go on to represent their province but their country
in the future. It is a development tournament with a focus on unearthing young talent, especially from areas where
not many opportunities for competitive sport participation are available. For many, these tournaments have
shone a spotlight on promising young players making sure talent is discovered so that it can be nurtured. Raisibe
Ntozakhe previously played in the Sunfoil tournament and is now a Central Gauteng Provincial Senior player and
South African player. The off-spin bowler credits her success to such initiatives. Six central Gauteng Lions cricketing
Hubs participated in the most recent tournament in March 2019, and invitations were extended to four Hubs outside
Gauteng namely KwaZulu-Natal Hub, Mpumalanga Hub, Easterns Hub and Eastern Province Hub which added
another level of excitement to the series this year.
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Raisibe Ntozakh

Raisibe Ntozakhe previously played
in the Sunfoil tournament and is
now a Central Gauteng Provincial
Senior player and South African
player.
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Ensuring that club and
school cricket thrives
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The Central Gauteng Lions aims to ensure that club and schools cricket thrives,
especially in disadvantaged areas.
Schools and clubs are both fundamental to developing
our cricket pipeline. Although we do not have the
resources to improve club and school cricket in
disadvantaged areas to the extent required, we
remain committed to improving the facilities and the
opportunities available to previously disadvantaged
cricketers. Our Hubs and Regional Performance Centres
continue to play a crucial part in meeting our objectives
in this regard.

Club cricket
It was successful season for club cricket in Gauteng.
Highlights include Delfos Cricket Club winning the T20
Community Cup. Old Eds lost the franchise on a coin
toss after rain interrupted their match in Potchefstroom.
The Soweto ladies club won our CGL league and
Delfos women won the CGL T20 league.

Our commitment to developing black clubs
We endeavour to develop self-sustaining wellmaintained cricket clubs in previously disadvantaged
areas. The cricket grounds that we assist in maintaining
include the following cricket clubs: Alexandra, Soweto
Pioneers, Dobsonville, Kagiso, Lenasia, Lenasia South,
Crescents, Florida, Marks Park, Roshnee, Delfos and
Johannesburg.
Our aim is to ensure that the facilities are up to a
standard so that cricket can be played at these clubs.
Whilst the responsibility to maintain these facilities
lies with the council, we endeavour to work with
municipalities to improve the facilities further, however
this continues to be a challenge. Recently we did work
at Alexandra Cricket Club and Lenasia tech grounds to
ensure that their facilities are in the right condition to
host matches, this will also be a budget relieve for the
clubs in and around the areas.
As the Central Gauteng Lions we support these clubs
through funding towards their coaching, covers, rollers,
site screens, machinery, nets and other equipment.
We also provide assistance to ensure that the pitch is
treated and that boundary ropes are in order. We also

subsidise ground staff at these facilities and assist with
the cutting of outfields on a weekly basis.

Increasing participation in the Premier A and B
leagues
We are also working to have more black clubs in the
Premier A and B leagues. Currently, The Premier A
league has three Black Clubs and three Clubs of colour
out of total of 12 teams that make up that league. The
Premier B league is made up of 12 teams, of which four
are of colour.
Ninety per cent of the clubs of the Premier A league
conform to the CSA transformational representational
targets, the remainder of the clubs have a plan in place
to meet set targets.
The performances in some clubs have shown
improvement and winning against strong opposition.
The aim will be to ensure they are consistent enough
and that the win ratio improves. We will be doing
extensive work with Alexandra Cricket Club to get them
to a position of strength.

Coaching support at premier clubs
We support coaching at clubs in the premier league.
We are trying to make sure that the first team in any
club in the premier league has a Level 3 coach in place.
This will include developing a healthy feeder system
that will ensure a strong pipeline and lead to improved
performances.

Schools cricket
At schools level we are committed to fostering a great
cricket culture with a strong cohort of Black players and
a highlight for the year was the Sunfoil U13 Night Series
Township Tournament (see page 34).
Through CSA, we are assisting learners in our feeder
schools with bursaries (Queens High School and
Krugersdorp High School) and coaching support and
also support some learners in other schools.
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Our relationship with the traditional boys’ schools such
as King Edward VII, St. Stithians and St. John’s College
is working very well for the betterment of developing
young budding cricketers of the future. The success of
this was evident in the outstanding performances of our
teams at the U15, U17 and U19 National Weeks.
Financially we are not able to upgrade schools’ facilities
but through our mini-cricket competition, we layed an
artificial pitch at a Dobsonville school (St Angela’s).

KFC Mini Cricket
KFC Mini Cricket is instrumental in cricket development
and each year thousands boys and girls from across
the province participate in this programme. Over
the past season this programme had 207 schools for
2017/18 season. We had 259 participating schools in
the 2018/19 season with the view to grow by further 48
schools for 2019/2020 season.
We also managed to host at least one festival in each
area that we preside over namely Sedibeng, Soweto,
Dobsonville, South, far West Rand, Central, Central West
and Alexandra.

Youth and Schools’ cricket
U19
The central Gauteng team defended the U/19 Coca-Cola
Khaya Majola week with Cameroon Shekleton, Kgaudise
Molefe, Bryce Parsons and Tumelo Yeki leading the pack
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under the guidance of the newly appointed cricket
coach, Siya Sibiya.
The following players were selected to the national
teams at the conclusion of the Coca-Cola Khaya Majola
week SA Schools and SA Colts cricket week namely
Cameron Shekleton (SA Schools), Bryce Parsons (SA
Schools), Kgaudise Molefe (SA Schools), Tumelo Yeki
(SA Colts) and Emmanuel Motswiri (SA Colts). Lions
franchise participated in the Cubs week in Stellenbosch
from 3 to 7 January 2019. Kgaudise Molefe and Bryce
Parsons were selected to represent SA U/19 tour to
India.

U13, U15 and U17 teams
The team performances were reasonably good with the
U13s winning two out of their five matches, with one
draw, one loss and one abandoned fixture. The U15s
won three out of five games with one loss and one draw
and the U17s won four out of six matches.
Joshua Wyngaard won U13 CGL player of the year as
well as three performance awards at the week, Richard
Seletswane won a performance award as did Heirich
Cloete.
For the U15s, Ronan Hermann was the most
outstanding batsman while Tshepo Stafa was the most
outstanding bowler.

PERFORMANCE AGAINST OUR STRATEGIC OBJECTIVES

For the U17s performance awards, Neil Eksteen won two
awards and Jack Lees won one award. Levert Manje and
Michael Copeland were selected to represent Highveld
Lions Cubs during the Cubs week in Stellenbosch.
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Girls cricket

Framework coaches go to schools and Hubs centres
in the afternoons to work on key focus areas with the
players. They also do skills transfer with local coaches
to ensure that there is progression and continuity with
the player. Some players come to the stadium for other
assessments such as fitness profiling.

All the junior teams performed well during their various
regional and national weeks. Lots of work will be done
this coming season to prepare the teams and maintain
these good performances.

There is continuous work done to improve the facilities
at the Hubs, at the Northcliff facility, for example, we are
currently working on a nets upgrade programme.

U13 and U16

Provincial Academy

Our junior girls’ teams performed reasonably well
winning more than 80% of their fixtures during regional
festivals.

The Provincial Academy programme is part of our
efforts to source players in clubs and schools and
progress their careers after school.

Performances worth noting include Kamerman Robyn
(U13) who scored 149 at an average of 49,67 in six
innings. For the U19s Louise Kemp scored 90 runs and
took four catches, Boikanyo Ramosunya took nine
wickets and scored 16 runs and Kgomotso Rapoo
scored 90 runs and took 12 wickets.

We had 10 players as part of the identified list for CSA
in the academy space this season and more were
added through CGL academy program. The academy
programmes look after the boys by providing them with
academic support and transportation to the facility.
The initial plan is to grow our talent pool and retain
players by bridging the gap between school and senior
provincial.

In order to bring more girls cricket to schools in
Gauteng we have started to work with schools to plan
for the upcoming season including fixtures/leagues as
well as road shows to create more awareness about girls’
cricket. We are starting to see growth, but more work
still needs to be done. Our mini-cricket programmes will
be vital to ensure a healthy pipeline is maintained. In
addition, we are planning an all girls cricket festival as a
means to identify talent.

Hubs and Regional Performance
Centres
Clubs with appropriate facilities are identified as Hubs.
Disadvantaged schools surrounding the Hub have
access to high quality, well-resourced facilities and are
able to play regular cricket. This provides them with the
resources and the opportunity to play more and,
importantly, to play quality matches.

Joshua Richards, Thami Rapelego, Tumelo Tlhokwe, Ari
Karvelas and Cameron Shekleton all played academy
cricket and represented CGL at a senior level. This has
been a remarkable achievement as four of the five
above mentioned players have now been contracted
with the senior team.
We have seen number of players participating in
the academy programme graduating to the Central
Gauteng Lions senior team in a short space of time.
In addition, we have been successful in retaining
players we believe will go all the way and represent
this province at a franchise level one day. Over and
above that, we are also mindful that academics are
critical as not every player will play cricket at high level
and therefore education is a necessity. This is achieved
through bursaries with UJ and Wits University.

The best players from the Hub are identified and these
players go to the Regional Performance Centres (RPC)
where they are assisted with placement and support in
schools that are recognised for their cricketing prowess.
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Maintaining the Bidvest
Wanderers as an iconic stadium
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The Central Gauteng Lions has identified key strategic priorities to ensure it
meets its vision of creating a passion for cricket in Gauteng that is unrivalled.

Introduction

Stadium upgrades

The cricket season 2018/19, was fixtured as a normal
cricket season but during the season the Mzansi Super
League was added, making this cricket season one of
the longest – it ended on 1 May 201 for the Bidvest
Wanderers Stadium. The challenges faced during MSL
were not insurmountable from a logistical point of view
once the necessary Provincial and City JOC approvals
were obtained.

The amount made available during the past financial
year for CAPEX was around R1,5 million.

The highlight of the 2018/2019 season from a venue
perspective was the successful hosting of the 2018
Nelson Mandela Annual Lecture delivered by former
US President Barack Obama. The event was seamless
in terms of presentation on the day and Bidvest
Wanderers Stadium was acknowledged by the
Presidential Protection Services, as a venue of choice
from a logistical and safety and security point of view.
This event enhanced the brand image of the Bidvest
Wanderers Stadium from an international perspective as
patrons who would not normally attend cricket matches
at the venue were exposed to the iconic stature of The
Bullring.
The Pink Day, has become a marquee event in the
cricket calendar, and continually grows the cricket
audience throughout the country. It has become
evident cricket followers and supporters of the cause
make this event an annual pilgrimage.
The stadium successfully had its Venue Safety Certificate
renewed as required by the Safety at Sports and
Recreational Events Act, 2010. The stadium also met the
compliance requirements as stipulated by Cricket South
Africa.
During the past season, the pitch table was over-used
having had seven International matches (including
women), six Mzansi Super League matches and 16
domestic matches (including women), as well as other
club and schools matches being played on it.

The upgrades in the stadium were not as extensive as
previous years and were limited to Upper Unity seating
with a 1000 of the 3000 seats being replaced. The
existing seats are obsolete in terms of manufacturing
which presents a challenge in terms of replacement.
The renovation of the outdoor nets has improved
the facility’s aesthetics and safety for vehicles and
pedestrians. The players change rooms were given a
face-lift with modern tiling, which ensured that players
experience the standards they are accustomed to at
other venues around the world. The showers in the
Wanderers Sports Medical Centre were also completed
this year, adding value to a necessary requirement
of the facility. It is also worthwhile mentioning that
the wooden seating on the Open East Stand is being
gradually changed to a more durable and safer product.

Greening the stadium
In terms of a greener stadium, borehole water is still
being used extensively for the outfield. Investigations
are ongoing to establish ways of borehole waterfiltration. The utility bills seem to be spiralling to
astronomical amounts, which are not sustainable,
however representations to the City of Johannesburg
proving to be futile. We have engaged with various
energy management companies and this exercise is
on-going.
On a positive note however, an analysis of the
electricity accounts over a period of 12 months
revealed that calculations for Time-of-Use Tariff were
incorrectly applied. A credit of R500k was obtained
after consultation with City of Johannesburg Finance
department.
The ageing sub-surface water reticulation continues
to be a challenge, in terms of sub-surface leaks, which
have to be remedied as these emerge. Recycling of solid
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waste is on-going with one of the local communities.
Furthermore, a greater emphasis has been placed on
greening the stadium from a landscaping perspective,
to change the look and feel of a concrete jungle.
Research is currently being conducted by Prof. Godwell
(UNISA). Through his research Bidvest Wanderers
Stadium is part of the Research on Climate Variability
and Change: Vulnerability and Exposure of Sporting
Activities hosted on South African soil. The results of the
research will be widely publicised.

Creating multiple revenue streams
Bidvest Wanderers Stadium is not zoned for multipurpose use and therefore it becomes increasingly
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difficult to maintain a stadium like this in the current
economic climate. The final decision to have the venue
zoned for multi-purpose use rests with the City of
Johannesburg, in its capacity as the landlord. It must be
noted that the number of requests for varied events at
the venue has not been lacking.
The stadium is growing in popularity as a location for
film and advertisement shoots and we are looking
at hosting other events at the stadium including
International Yoga Day and the Field Band National
Championship.

C A S E

A shining star rises

S T U D Y

The Hubs and Regional Performance
Centres programme is making sure
that opportunities are made available
to rising cricket stars, predominantly
from rural and township communities.
Experience shows that under the
right conditions talented stars can
shine, as was the case with Protea
star and Lions player Kagiso Rabada.
Rabada attended St. Stithians
School on a cricket bursary where
he received specialist coaching, he
has achieved great heights in his
cricketing career including reclaiming
the No 1 spot in the ICC Test Bowlers
rankings in November 2018. Rabada
is just one star to come through the
programme; another is spin bowler
Kguadisa Molefe who was awarded a
scholarship through the programme
to attend Jeppe Boys, a prestigious
cricket school. Molefe is a true Gauteng
pipeline system development success
having come up from the Orange
Farm Hub to graduate to the Gauteng
Under-15s, 17 and U19 teams.

Spin blower Kguadisa Molefe, who
came through the Orange Farm Hub,
has gone on to play for the Gauteng
U15, U17 and U19 teams
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Growing our fan base
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The Central Gauteng Lions is focused on developing an exceptionally strong fan
base by developing strong brands that fans can relate to, creating an electric
atmosphere at the Bidvest Wanderers stadium and by organising successful
events. The CGL is also responsible for growing fan support for its franchise, the
bizhub Highveld Lions.

The Central Gauteng Lions’ vision is to create unrivalled
passion for cricket in central Gauteng and to create the
best world-class stadium experience. Lions Cricket’s
vision is to be the most successful cricket team with the
biggest fan base in South Africa.

#JoinTheCharge campaign is a call to all internal and
external stakeholders (i.e. staff, management, board,
fans, partners, sponsors, affiliated unions and the
public sector) to join the charge in creating a culture of
excellence in everything we do.

Executing on and strengthening the
#JoinTheCharge brand campaign

A call to a security guard, cleaner, groundsman,
accountant, marketer, lawyer, public servant, chef,
taxi driver, doctor, businessman to, in your everyday
endeavours, excel in what you do and in your own
world.

To achieve the company’s vision, the Central Gauteng
Lions aims to ‘create a culture of excellence’. Culture
is the glue that binds an organisation together.
#JoinTheCharge campaign is a call to action. A call to
join the charge to ‘Create A Culture Of Excellence’ on
and off the field. Off-field activities are inclusive of using
sport as a vehicle to drive social change.
The Central Gauteng Lions is rich in history with an
unmatched pipeline of cricket development that
embraces cultural diversity, gender and race. It has over
13 strong brands that speak to society’s needs, these
include mini cricket, school, youth, hubs, academies,
clubs, high performers, semi-professional, women, deaf,
blind, scorers, umpires, professional and Lions School of
cricket. CGL and Lions Cricket brands are well-poised to
create unrivalled passion for cricket in Gauteng.
The Central Gauteng Lions goes beyond its mandate
and also champions causes outside cricket i.e.
bursaries, breast cancer, disaster relief and autism
awareness. As part of the Mzansi Super League,
Jozi Stars donated over two hundred kilograms of
non-perishable foods, clothing and blankets to the
Alexandra Fire Victims in December 2018. Central
Gauteng Lions in partnership with various stakeholders
raised over R1,1million from the PinkDay campaign.
As part of the autism month, bizhub Highveld Lions
took part in the CSA T20 challenge under the theme
#JoinTheChargeForAutismAwareness.

CGL aims to be a catalyst brand that seek to ignite the
culture of excellence in our society. It’s a call far beyond
cricket, but using cricket as a vehicle to drive social
change given the current state of our country.

Stadium attendance for the 2018/19 season
The 2018/19 cricket season saw the launch of the
inaugural Mzansi Super League (MSL) in addition to
the three domestic tournaments (i.e. CSA 4-day series,
Momentum One Day Cup and CSAT20 Challenge) and
the two inbound international tours (i.e. Pakistan and Sri
Lanka).
Stadium attendance marginally declined in comparison
to previous fiscal mainly due to the challenging macroeconomic environment (i.e. mooted economic activity,
persistent high levels of household debt and high
unemployment rate) thereby impacting on ticket sales.
However, the launch of MSL saw a massive growth of
television viewership. MSL attracted over 10,2 million
unique television viewers on SABC3 with four of the
Jozi Stars games forming part of the top four most
watched television matches. Jozi Stars not only won
the inaugural trophy but the hearts of many new fans
as well as existing supporters. Positive sentiment was
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generated throughout the tournament with a social
media audience of approximately two million and over
five million impressions delivered.
The Pakistan international test match was a huge
success, especially day two where on-and-off field was a
buzzing. Over 14 000 fans attended the test match. The
Momentum ODI PinkDay was sold out a week before the
match. The KFC T20 international match lived up to the
‘Bullring’ expectation, offered high entertainment value
both on-and-off field.

46

The Sri Lanka tour and domestic cricket stadium
attendance was below expectations due to various
internal and external challenges. Despite the stadium’s
low attendance rates, Lions Cricket social media
following grew by over 40% across all social media
platforms.
The work ahead is to convert the growth in television
viewers and social media followers into increased
stadium attendance.

Initiatives to grow our fan base

Overcoming these challenges

A through-the-line marketing approach was adopted
across various campaigns including, but not limited to,
radio, print, television, out-of-home, eventing, publicity,
social media and influencers.

Central Gauteng Lions’ strategies and plans are research
lead. AC Nielsen as our key research partner plays a
pivotal role in providing the latest, credible and strategic
insights. In addition, CGL continues to use various social
media platforms for desk based instant research and
polls. Match day in-stadia surveys provide qualitative
research.

Our partnership with various media owners (i.e.
Primedia, SABC, e-Media Investment, community media,
publishers and Out-Of-Home owners) continued to
grow from strength to strength.
Central Gauteng Lions allocates a percentage of tickets
to schools, universities, community groups and NGOs as
part of its mandate to grow the sport. Our social media
following grew by 40% across all platforms mainly due
to increased efforts in community engagement.
Central Gauteng Lions made a concerted effort to reach
out to various sporting codes (e.g. rugby, golf, action
cricket arenas) as part of working together to grow sport
for the sake of the economy.

CGL has embarked on an expanded season ticketholders loyalty programme with increased benefits. CGL
sponsors and partners have agreed to offer discounted
products or services for season ticket holders including
hospitality suite holders. By way of example Weber has
offered twenty percent discount to all season tickets
holders and hospitality suite holders. We are engaging
various airlines, restaurant groups, tyre manufactures,
car dealership, malls and gym partners amongst others.
The plan is to launch the expanded seasonal tickets and
hospitality suite packages in August 2019.

Offering the best fan experience
We also expanded our reach to multiple sporting
and non-sporting influencers (e.g. popular television
characters, media personalities, association with popular
non-cricket events) with the aim to grow fan base.

Challenges in growing our fan base
Unrelenting economic downturn has lead to high
consumer debt levels and an increased unemployment
rate, resulting in ticket prices being unaffordable for
more and more people.
Gauteng and more specifically Johannesburg offers a
multitude of outdoor and lifestyle activities and events
which directly compete with sport events.
The ease of watching all sports in the comfort of one’s
home continues to be a great challenge, as witnessed in
the Mzansi Super League where over 11-million unique
viewers watched the games at home.
Lack of compelling reasons to have stadium experience
across various target audience groups (e.g. women,
teens, students, youth and families) continues to be a
challenge.

Ensuring an unbeatable experience at the Bidvest
Wanderers stadium remains a key focus. It is our belief
that the ‘Bullring’ offers a combination of unmatched
history, the greatest atmosphere and unparallel
aesthetics and we plan to build on these key themes
going forward.
Unmatched history – we hosted the ICC Cricket World
Cup Final at the Bidvest Wanderers in 2003 and the
Wanderers was also the host of the greatest One Day
International match – SA vs Australia in 2006 – where
all records where shattered (the greatest chase ever at
434 runs). We are also building the narrative that the
Wanderers is the home of champions (bizhub Highveld
won the CSA 4-day series and CSA T20 challenge and
Jozi Stars won the inaugural Mzansi Super League in the
2018/19 cricket season) and it’s where future legends
are born (Kagiso Rabada started his professional cricket
at the ‘Bullring’.) In July 2018 we hosted the Nelson
Mandela Annual Lecture with Barack Obama as the
guest speaker amongst many other world leaders. Music
superstar Ed Sheeran also attended the Bullring this
season (he attended the KFC T20 final match between
SA vs Sri Lanka match in March 2019.)
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Greatest atmosphere – whether it be a 5-day test
match, an ODI or T20, the ‘Bullring’ offers one of the
greatest unmatched stadium atmospheres in the world
thanks to the bands, the Gwijo squads and the great
food offering. We also offer stadium tours. ‘Bullring’
management continued to work with various sponsors
and partners to offer innovative stadium experiences
this year including the KFC Bucket taking over the open
stand, pop up flash mobs and various activations in the
Sun Zone. The Momentum Family area offered endless
entertainment to families and our corporate hospitality
suite offers intimate networking opportunities. To end
the season, CGL appointed the first ever female stadium
announcer in Africa, Poppy Ntshongwana, who is a wellversed and passionate cricket enthusiast.

It’s a day where we raise awareness and money for the
Charlotte Maxeke Breast Care Clinic, who work tirelessly
every day to beat it. It’s also the day that we remember,
joyously, the brave people who died from breast cancer.

Unparalleled aesthetics – other than competing with
mother nature (i.e. table mountain), the ‘Bullring’ offers
unparallel stadium aesthetics.

2018/19 lead up activities included a charity golf day
where all net proceeds formed part of the total monies
raised. Twelve breast cancer survivors were hosted as
ambassadors with six taking part in the singing of the
national anthem with the Proteas team on the field.

The Bullring as ‘an amphitheatre’
To create a world class stadium experience, the aim is
to position the Bullring as a place where memories are
created. When a fan comes to the Bullring, the intention
is for the fan to walk away with a lifetime of memories
created by the atmosphere, the aesthetics and the
history.
A major focus will be on the off-field entertainment,
including compelling stadium and sponsor activations,
use of digital media to engage the audience throughout
the day, curated stadium tours and an expanded food
and lifestyle offering.

Momentum ODI Pink Day
PinkDay is a marquee event in the South African
calendar and 2018/19 saw another sold out event a
week prior to the event day. PinkDay is the day the
Proteas men’s cricket team wear pink and play a ODI
in support of breast cancer awareness. Since 2011 the
Proteas have only lost one PinkDay ODI match.
It’s a day where we celebrate the human spirit to
overcome breast cancer. It’s a day when survivors,
family, friends and cricket fans young and old, dress up
in pink in support of breast cancer sufferers and their
families.
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In fact, PinkDay and dressing up in pink has become so
synonymous with the cause that wherever, whenever
you “Pitch Up In Pink” you’re doing your bit.
R1,1 million was raised in 2018/19 down from R1,7
million in 2017/18. The decline was attributable to low
number of runs scored in comparison to prior year
among other challenges. Twenty five percent of monies
raised was from ticket sales and the balance from
various sponsors and partners.

For the 2019/2020 season, a Pink Walk is planned for
October 2019, followed by the launch of Pink Mondays
(i.e. Pitch Up In Pink Office Mondays). A charity golf day
and various activations are also planned.
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Ensuring Board governance
and operational excellence
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The Central Gauteng Lions is focused on ensuring good governance and
operational excellence, resulting in a performance-driven culture.

Transparency and accountability
Corporate governance
The corporate governance statement outlines the
Company’s key principles and governance practices, as
well as commitment to informing internal and external
stakeholders through transparent and comprehensible
disclosure.
The directors regard corporate governance as
critical to the success of the Company’s business and
stakeholders’ interests and fundamental in discharging
their stewardship responsibilities. The Board strives
to provide strong leadership, strategic direction and
control, and a productive environment that can sustain
the delivery of value to the Company’s members. The
directors are committed to applying the principles
necessary to ensure that the highest standards of
governance and accountability are practiced in the
conduct of the Company’s business. These principles
include honesty, transparency, integrity, discipline and
accountability during business conduct. Each director
brings a depth of experience and independence of
judgment in his or her role as a Board member.
The Company subscribes to the values expressed in the
Code of Corporate Practices and Conduct as set out in
King IV and has already implemented several aspects of
the Code.

The Board
Board of Directors
Corporate governance within the Company is managed
and monitored by a unitary Board of Directors and
various Board sub-committees. The key principles
underpinning the governance of the Company are to
ensure that the Company conducts its business as a
responsible corporate citizen through the development
and implementation of strategies and policies that are
integrated into every area of its operations and to carry
out the dictates of the Langa Commission agreement

until a new board is elected and operates according
to an amended Memorandum of Incorporation (MOI)
without the transitional period arrangements in
accordance with the Langa recommendations.

Board accountability
In accordance with its charter, the Board is responsible
for:
	Approval and adoption of strategic and annual
business plans, the setting of objectives and the
review of key risk and performance areas
	Approval of commitments outside the authority
delegated to executive management
	Review of management’s performance against set
objectives at regular Board meetings
	Determination of overall policies and processes to
ensure the integrity of the Company’s management
of risk and internal control
	Approval and adoption of Group policies,
programmes, and procedures in relation to safety,
health, economic, social and environmental impacts,
as well as remuneration and benefits
	Adoption and monitoring of the Code of Conduct
and related matters
	Approval and adoption of statutory communications
to stakeholders
	Appointment of the CEO and management of the
company
	Approval of the appointment and removal of the
directors, the auditors and the Company Secretary
While retaining overall accountability, the Board has
delegated authority to the Chief Executive Officer to run
the day-to-day affairs of the Company. The Board has
also created sub-committees to enable it to discharge
its duties and responsibilities properly and to fulfil its
decision-making process effectively. Each committee
acts with appropriate terms of reference. Board
committees may take independent professional advice
at the Company’s expense when necessary.
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Composition of the Board
The Board comprised of seventeen directors as of
30 April 2019. The directors were:






Five independent directors
Seven non-independent directors
One executive director (ex Officio)
One alternate independent director
Three alternate non-independent directors

Jack Madiseng is the President/Chairperson of the
Board. Gregory Fredericks is an Executive Director and
the Chief Executive Officer. The roles of the Chairman
and Chief Executive Officer are not vested in the
same person and there is a clearly outlined division of
responsibilities.
One independent director resigned during 2018 and
was replaced in April 2019; this was through a process
conducted by an independent nominations committee
appointed by the Board. The Board received a slate
of independent directors from the Nominations
Committee for their consideration and this appointment
was approved. One non-independent director resigned
in September 2018 and was replaced by a new member
in the same month.
The names of the directors as on 30 April 2019 are set
out on page 16 & 17 of this report.
The Board ensures that no individual has unfettered
powers of decision-making and authority and ensures
that stakeholder interests are protected. The Board
considers that there is an appropriate balance of
knowledge, expertise and collective experience among
the non-executive directors.
Any new appointments to the Board will involve a
formal and transparent process and are a matter
of consideration for the full Board and ratified by
the Members Council, assisted by the nominations
committee. When approaching directors, the Board
considers its needs regarding expertise, experience,
diversity, and number of members.
Effective control is exercised through the Chief
Executive Officer, who is accountable through regular
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reports to the Board. The non-executive directors are
considered to have the skills and experience to bring
unrestrained judgement to bear on issues of strategy,
resources, transformation, diversity and employment
equity, standards of conduct, evaluation of results as
well as on economic, social and environmental policies.

Our board at a glance




Female
Male

25%
75%




ACI
White

81.25%
18.75%

Roles and responsibilities
The Board sets the strategic objectives of the Company,
determines investment policy and performance criteria
and delegates to management the detailed planning
and implementation of policies in accordance with
the appropriate risk parameters. The Board monitors
compliance with policies and achievement against
objectives by holding management accountable for its
activities through monthly performance reporting and
budget updates.
Members are encouraged to debate and challenge
issues in an atmosphere of mutual respect and cooperation. The role of the Board is regulated in a formal
Board charter that defines its authority and power.
Senior executives have access to Board meetings as and
when necessary to apprise the directors of important
events and to devise strategy. This encourages
interaction, good communication and close cooperation between directors and management.
Where directors are unable to attend Board meetings
for any reason, every effort is made to obtain and

communicate to the meeting any comments they may
have regarding the agenda and general items. In total
five Board meetings were held during the year.
Directors are entitled, at the Company’s expense, to seek
independent professional advice regarding Company
issues for the furtherance of their duties. All directors
have access to the CEO who is responsible for ensuring
Company compliance with applicable legislation and
procedures.

Conflicts of interest
The directors are required to avoid a situation where
they may have an interest which conflicts with the
Company’s interest. A conflict of interest policy ensures
that directors disclose conflicts of interest at every
meeting in terms of section 75 of the Companies Act.
In addition, directors present an updated list of their
directorships and interests to the Company Secretary on
an annual basis, or when a change has occurred in their
directorships.

Board self-assessment
The Company is an association not for gain and the nonindependent directors were appointed in terms of the
Langa Commission agreement. Consequently, no Board
and non-executive director assessments were required.
The Board has, however, conducted self-assessment
and the results thereof was compiled by Statucor and
communicated to the Board.

Board sub-committees
Committees of the Board are appointed to perform
specific tasks affecting the affairs of the Company.
Committees of the Board have as the prime object
of assisting the Board and management in fulfilling
their responsibilities. Committees are, however, not
to interfere with the responsibilities of the CEO and
management with regard to the management of the
Company and the implementation of operational
issues. Therefore, any recommendations or proposals,
particularly of a financial nature affecting operational
issues, must receive the prior approval of the CEO before
being submitted to the Board.

No committee or individual member is mandated
to make decisions binding on the Company without
prior approval of the Board. In addition, committees
are required to only deal with business falling within
their delegated authority. It is the general duty of
committees to deal with all business timeously and
to submit recommendations to the Company for its
consideration and approval.
In carrying out its tasks, a committee may obtain such
outside or other independent professional advice as it
considers necessary to carry out its duties, subject to
such directives as may be determined by the Board.
The quorum for meetings of committees shall, in all
cases, be one more than half the number of persons
officially appointed to the specific committee. In
determining the persons present and comprising the
quorum, the ex officio members and co-opted members
shall not be included.
Notwithstanding the composition of the committees,
the Board may, at its discretion if circumstances so
require, vary the composition of any committee.
The President and the CEO shall ex officio be members
of all committees
The role of Board sub-committees is formalised by terms
of reference that define their authority and scope. Each
sub-committee is chaired by a non-executive director.
The Board sub-committees consist of the Executive,
Remuneration and H.R, Audit and Risk, Finance and
Procurement, Stadium, Marketing Commercial and
Communications, Cricket Pipeline, Cricket Clubs/
Council, Disciplinary, Transformation and Social & Ethics
and Legal & Governance committees.
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Remuneration & HR Committee




REMCO & HR MEMBERS
Fatima Habib (Chair)
Anne Vilas (Dep Chair)
Brian van Rooyen
Koketso Muller
Phumi Makatini

Review payroll reports.
Make recommendations to the Board for the

performance bonus of the CEO, when applicable.

Audit and Risk Committee
AUDIT AND RISK MEMBERS
Ziyanda Buthelezi (Chair)
Simphiwe Dzengwa (Dep Chair)
Mike Sacher
Ebrahim Lambat
Anne Vilas
Ntsongo Sibiya

REMCO & HR INVITEES
Barry Whitfield
Greg Fredericks

Roles and responsibilities
This committee determines the framework, policy
and costs of executive and senior management
remuneration. The committee strives to achieve
adequate, competitive and fair compensation in
recognising and rewarding executive directors
and senior employees to ensure their motivation
and retention. The committee refers specific
recommendations for non-executive director
remuneration to the Board for deliberation. No person is
involved in decisions as to his or her own remuneration.
In fulfilling its duties, the Remuneration Committee pays
due attention to succession plans and the retention of
key executives.

This committee:













E
nsures that the Group has a remuneration policy
which is aligned with the Group strategy and
performance goals
Assesses and reviews remuneration policies,

employee short-term and long-term incentive
schemes and increases and performance bonuses
Approves the remuneration of executive directors

and senior management
Considers management proposals in respect of fees

for non-executive directors, which are tabled for
shareholder approval at the annual general meeting
Determines executive and staff participation in the

long-term incentive schemes
Play an integral part in the contingency planning of

staff, the CEO and Executive management.
To ensure that the CGL Human Resources strategies

are implemented and sustained.
Approve related policies and procedures
Make recommendations to the Board

54

RISK AND AUDIT INVITEES
Yusuf Seth
Ntsongo Sibiya
Greg Fredericks
Barry Whitfield

Roles and responsibilities
The committee has an independent role with
accountability to both the Board and stakeholders.
The overall function of the committee is to assist the
directors in discharging their responsibilities relating to
the safeguarding of assets, the operation of adequate
effective systems and control processes and the
preparation of fairly presented financial statements
in compliance with all applicable legal and regulatory
requirements and accounting standards.
The committee’s role is to ensure the integrity of
the financial reporting and audit processes and the
maintenance of sound risk management and internal
control systems. It has a wide range of powers to
consult, both internally and externally, and must be
provided with sufficient resources to examine financial
reporting and other strategic issues according to its
written terms of reference, as confirmed by the Board.

This committee:





onitors the integrity of the annual and interim
M
financial statements and external financial reports
Oversees relations with the external auditors and

reviews the effectiveness of the business assurance/
internal audit function
Evaluates the findings of business assurance/internal

audit and external audit, the actions taken, the





adequacy of the system of internal financial and
operational control and reviews accounting policies
and financial information issued to stakeholders
Recommends to the Board the selection of

the Company’s external auditors, approves the
remuneration and terms of engagement of the
external auditors, considers and pre-approves nonaudit services and monitors the external auditor’s
independence and effectiveness
Has the authority to seek information it requires

from any employee

The Audit and Risk Committee reports its activities and
makes recommendation to the Board. The Audit and
Risk Committee is satisfied that the external auditors
are independent of the Company and that the Financial
Manager has appropriate experience and expertise.

Procurement Function




This committee:







Finance & Procurement Committee
FINCO MEMBERS
Simphiwe Dzengwa (Chair)
Mike Sacher (Dep Chair)
Farouk Seedat
Anne Vilas
Ntsongo Sibiya

STADIUM MEMBERS
Koketso Muller (Chair)
Siki Wadvalla (Dep Chair)
Jeremy Meiring
Patrick Moroney
PHUMELELE (PHUMI) MAKATINI
STADIUM INVITEES
Jabulani Mkhwebane
Greg Fredericks
Cyril Martin

Roles and responsibilities

Roles and responsibilities


Finance Function







ssist the Board in assessing the going concern
A
status of the company at the financial year-end
To recommend approval of budgets to the Board

Ensure timely preparation of Annual Financial

Statements
Develop internal controls and approve related

policies and procedures.
To review monthly financial reports.

To approve Treasury management plans


I
s largely responsible for financial and corporate
responsibilities in conjunction with management
Prepares financial budgets and forecasts for the

Group and complies and presents the annual
financial statement
Interacts extensively with the Audit and Risk

Committee and the Group auditors’ business reviews
and risk controls
Ensures that the Group’s financial affairs are

managed in accordance with good financial practice
and good corporate governance according to the
highest ethical principles

Stadium Committee

FINCO INVITEES
Ebrahim Lambat
Siki Wadvalla
Greg Fredericks
Barry Whitfield

The role of the Central Gauteng Lions Finance and
Procurement Committee is to:

T
o ensure that the Central Gauteng Lions’
procurement strategies are implemented and
sustained
To recommend and approve budgets within

authorities






T
o provide the strategic direction for the Stadium
Unit in the company
To approve the business plan and budget of the unit
To exercise oversight over governance issues in the

unit
To provide guidance to the unit
To receive and review reports and give feedback to

the unit

This committee:


S
hall act as a committee of control, liaison and
co-ordination of stadium operations and shall
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implement all policies of the Board or any of its
directives or instructions from time to time
Shall receive, consider and assess all reports and

recommendations of a financial nature affecting the
management of commercial and stadium matters
and to implement an appropriate programme of
action through the management. All aspects of a
financial nature shall be reported to the Finance
and Procurement Committee and shall only be
authorized if in accordance with an approved
budget. Any unapproved item is to be referred to
the Board via Finco
Shall, in liaison with management, submit annually

to Finco for ratification and submission to the
Board, a Business Plan and Budget incorporating an
estimate of income and expenditure and cash flow
relating to activities for the next financial year. This
budget, which shall include a detailed Capex budget
accompanied by a statement of actual income and
expenditure for the current year, is to be in the hands
of Finco by 15 March each year and shall include,
inter alia, proposed expenditure relating to; services,
maintenance, development and cost of events
Shall ensure that all relevant information affecting

financial budgetary issues is brought to the attention
of management timeously, prior to the preparation
and presentation of the annual financial budget to
Finco
Shall ensure that there is compliance with the

financial authorization policies of the Company. This
has particular relevance in cases when tenders are
called for any capital and/or maintenance projects
Shall consider and action, if so required, any matters

referred to by the Board
Shall assist in all aspects of the stadium maintenance

programmes
Shall be responsible (the chairman) for the

submission of monthly and any other specific reports
to the CEO to enable him to report to the Board
Shall assist the Chief Executive Officer with policy

and strategic issues which include all aspects of
stadium capital, maintenance programmes, policies
and commercial issues, including recommendations
to the Finance and Procurement Committee on
budgetary issues
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Marketing Commercial and
Communications Committee
MARKERING COMMERCIAL & COMMUNICATIONS
MEMBERS
Phumi Makatini (Chair)
Garth le Pere (Dep Chair)
Verusha Maharaj
Ziyanda Buthelezi
Susan Parker
MARKETING COMMERCIAL & COMMUNICATION
INVITEES
Stacy Osborn
Palesa Boikanyo
Tlhogi (Paul) More
Zain Vallee
Greg Fredericks
Cyril Martin
Wanele Mngomezulu

Roles and responsibilities







T
o provide the strategic direction for the Marketing,
Commercial and Communications Unit in the
company
To approve the business plan and budget of the unit
To exercise oversight over governance issues in the

unit
To provide guidance to the unit

To receive and review reports and give feedback to

the unit

This committee:




S
hall act as a committee of control, liaison and
co-ordination of Marketing, Commercial and
Communications operations and shall implement
all policies of the Board or any of its directives or
instructions from time to time
Shall receive, consider and assess all reports and

recommendations of a financial nature affecting the
management of commercial and stadium matters
and to implement an appropriate programme of
action through the management. All aspects of a
financial nature shall be reported to the Finance
and Procurement Committee and shall only be
authorized if in accordance with an approved
budget. Any unapproved item is to be referred to
the Board via Finco













S
hall, in liaison with management, submit annually
to Finco for ratification and submission to the
Board, a Business Plan and Budget incorporating an
estimate of income and expenditure and cash flow
relating to activities for the next financial year. This
budget, which shall include a detailed Capex budget
accompanied by a statement of actual income and
expenditure for the current year, is to be in the hands
of Finco by 15 March each year and shall include,
inter alia, proposed expenditure relating to; services,
maintenance, development and cost of events
Shall ensure that all relevant information affecting

financial budgetary issues is brought to the
attention of management timeously, prior to the
preparation and presentation of the annual financial
budget to Finco
Shall ensure that there is compliance with the

financial authorization policies of the Company. This
has particular relevance in cases when tenders are
called for any projects
Shall consider and action, if so required, any matters

referred to by the Board
Shall assist in all aspects of the Marketing,

Commercial and Communications programmes
Shall be responsible (the chairman) for the

submission of monthly and any other specific
reports to the CEO to enable him to report to the
Board
Shall assist the Chief Executive Officer with policy

and strategic issues which include all aspects of
Marketing, Commercial and Communications issues,
including recommendations to the Finance and
Procurement Committee on budgetary issues

Cricket Pipeline Committee
CRICKET PIPELINE MEMBERS
Ntsongo Sibiya (Chair) - Director
Brian van Rooyen (Dep Chair)
Lucky Lesele
Frank Auger
Earl Glennistor
CRICKET PIPELINE INVITEES
Koketso Muller
Yasin Manack
Dean Laing
T K Chettier
Martin Rathogwa

Karel Mouton (Univ Rep)
Sharmin Naidoo
Junior Cricket Rep - Dali Khumalo
Chairperson Schools
Women’s Cricket Rep
NWV Vaal/Cricket Chair
Greg Fredericks
Reuben Mandlazi

Roles and responsibilities








eals with all development (amateur) cricket
D
matters as audited in the Company development
programme, as well as women’s and differently abled
cricket
Seeks to broaden the culture of the game and foster

a supportive culture
Shapes a future cricket culture that covers all levels

of the game
Minimises the loss of cricketers
Assists capacity building amongst previously

disadvantaged South Africans
Assists management and monitors the alignment

of the Company development plans with the CSA
Presidential Plan and the Langa Report

This committee is responsible:








•

T
o act as a committee for liaison and co-ordination
of all amateur cricket as it relates to KFC, Schools,
Hubs, RPCs, etc. and shall recommend proposals to
the Board for implementation.
To receive, consider and assess all reports and

recommendations on various aspects of amateur
cricket to implement an appropriate programme of
action in respect thereof
To ensure that all relevant information affecting

amateur cricket are brought to the attention of
Board
To consider and action, if so required, any matters

referred to by the Board
The Chairman of the Committee shall, liaise with the

Board where required
For talent identification
 Central Gauteng Lions Pipeline Policy
 Central Gauteng Lions Transformation Policy
 Talent at School
 Women’s & Girls Cricket
 Hubs & RPC
 Academy System
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 Universities
 Coaching
	Transition from School & Club Cricket & TID in
clubs
 The Central Gauteng Lions
 Facilities
 Umpires & Scorers

Cricket Clubs Committee







CRICKET CLUBS MEMBERS
Siki Wadvalla (Chair)
Mark Patterson (Dep Chair)
Koketso Muller
Ebrahim Lambat
Lucky Lesele
CRICKET CLUBS INVITEES
Karel Mouton
(Univ Rep)
Sharmin Naidoo
Doug Neilson
Dali Khumalo
Zaid Kimmie
Frank Auger
Afzal Salojee
(Sedibeng Rep)
Ashraf Stemmet
Mahmood Takolia
Keith McIntyre
(Umpires Rep)
Odette Allen
(Scorers Rep)
Shorn Monnnakgotla
Womens Rep
Greg Fredericks
Sherina Desai
Reuben Mandlazi





Disciplinary Committee
DISCIPLINARY COMMITTEE MEMBERS
Mike Sacher (Chair)
Adv Lesego Mokhutswane (Dep Chair)
Lucky Lesele
Roger Burne
Faizel Sallie
Mahmood Takolia
Jeremy Meiring

Roles and responsibilities
This committee:





Umpires Association
Acts as a committee of liaison and co-ordination of

Strikers cricket and shall implement all policies of
the Board or any of its directives or instructions from
time to time
Will receive, consider and assess all reports and

recommendations on various aspects of Strikers
cricket and, through management, implement an
appropriate programme of action in respect thereof
Will receive, consider and assess all requests and

recommendations of a cricketing nature and
which may or may not have financial implications
or affecting the administration of Strikers cricket,
playing fields, facilities and amenities, and to
implement an appropriate programme of action
through the management. All aspects of a financial
nature shall be reported to the Board and shall only
be authorised if in accordance with an approved
budget. Any unapproved item is to be referred
to the Board via the Finance and Procurement
Committee (Finco)
Liaises with management to submit annually to

Finco for ratification and submission to the Board a
business plan and budget incorporating an estimate
of income and expenditure and cash flow relating to
activities for the next financial year.
The Chairman of the Cricket Playing Committee shall,

in liaison with management, be responsible for the
submission of monthly and any other specific reports
required by the Board

ssists in the full-time operation of all aspects of
A
amateur cricket
Includes representatives from clubs, schools,

development, umpires, coaches, deaf, blind,
impaired and women’s cricket
Assists in the full-time operation of club cricket

and consists of representatives from clubs and the
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Roles and responsibilities
This committee:


eals with breaches of by-laws and the Code of
D
Behaviour in club cricket in Gauteng

Transformation and Social & Ethics Committee
TRANSFORMATION AND SOCIAL & ETHICS MEMBERS
Fatima Habib (Chair) – Independent Director
Garth le Pere
(Dep Chair)
Mark Patterson
Ziyanda Buthelezi
Jeremy Meiring



TRANSFORMATION AND SOCIAL & ETHICS INVITEES
Greg Fredericks
Dineho Moleke



Transformation roles and responsibilities
T
o promote, encourage, advance and generally
assist the Board and the CEO in transformation and
development of all aspects of the Company’s operations
and administration, including, but not limited to
stakeholders, employees, cricket at provincial, club,
youth and schools level



The committee will assist in:













T
he process of unlocking the human asset of the
Company’s organization by allowing all legitimate
stakeholders to be heard, to encourage local
ownership and accountability to the people who are
represented
Ensuring that the Company’s constitution is a

unifying force, reflecting the sentiments of a modern
organization, promoting sound governance,
facilitating strategic guidance, encapsulating
the executive powers and accountabilities and
protecting our codes of conduct
Bridging the existing gaps between schools and

youth cricket, club cricket, provincial cricket and
international cricket in order to minimize loss of
human potential and optimize the return on cricket’s
human and financial investments
In the acknowledgement, recording and

appreciation of Black cricket during the past century
in order to establish a rich and comprehensive
history of South African cricket, recognizing our
diversity as a source of strength
In the development of a programme aimed

at broadening the culture of the game and
democratizing opportunities in all our communities.
This programme must ultimately assist in



establishing cricket as the “people’s” game, which
integrates all communities into cricket activities,
thereby contributing to the shaping of a future
cricket culture. It must cover all levels, aspects and
parameters of cricket
In supporting a financially and operationally viable

and stable affiliate base. This will be achieved
by establishing a fair and equitable policy for
the distribution of funds that is accepted and
supported by affiliates and rewards affiliates for their
contribution to cricket
The promotion of the cricketing reasons and

business forces that necessitate the Company to
drive cricket to the majority of the people of this
country at all levels of the game
To promote programmes designed to develop the

potential of players from historically disadvantaged
communities and to monitor on an on-going basis
the selection of all Gauteng representative teams in
terms of the Company’s selection policy
To co-ordinate programmes in liaison with other

committees of the Board
To report to the Board on its proposals and activities


Social and Ethics Committee
The Social and Ethics Committee must monitor the
Company’s activities with regard to matters relating to:
 S
ocial and economic development, including the
Company’s standing in terms of the goals and
purposes of;
	The 10 principles set out in the United Nations
Global Company Principles
	The OECD recommendations regarding corruption
 The Employment Equity Act, No. 55 of 1998
	The Broad-Based Black Economic Empowerment
Act, No. 53 of 2003
 Good corporate citizenship, including the Company’s:
	Promotion of equality, prevention of unfair
discrimination and measures to address corruption
	Contribution to development of the communities
in which its activities are predominantly conduct
or within which its products or services are
predominantly marketed
	Record of sponsorship, donations and charitable
giving
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the Annual General Meeting of the Company to
report back to shareholders on the activities of
the Company. Although there is no legislative
requirement for the committee to issue a written
report, it is recommended that a written report
be included in the Company’s integrated report,
director’s report or its governance report, whichever
is the most appropriate in the circumstances

T
he environment, health and public safety, including
the impact of the Company’s activities and of its
products and services
Consumer relationships, including the Company’s

policies and records relating to advertising, public
relations and compliance with consumer protection
laws
Labour and employment matters


If one considers the requirements of King IV with respect
to ethical leadership and ethical behaviour, some
additional functions may include:
 
Reviewing the adequacy and effectiveness of the
Company’s engagement and interaction with its
stakeholders
 
Considering substantive national and international
regulatory developments, overseeing their
operationalization as well as practice in the fields of
social and ethics management
 
Reviewing and approve the policy and strategy
pertaining to the Company’s programme of
corporate social investment
 
Determining clearly articulated ethical standards
(Code of Ethics) and ensuring that the Company
takes measures to achieve adherence to these in all
aspects of the business, thus achieving a sustainable
ethical corporate culture within the Company
 
Monitoring that management develop and
implement programmes, guidelines and practices
congruent with the Company’s social and ethics
policies
 
Reviewing the material risks and liabilities relating to
the provisions of the Code of Ethics and ensure that
such risks are managed as part of the Company’s risk
management programme
 
Reviewing the Company’s performance in
implementing the provisions of the Code of Ethics
 
Obtaining external assurance of the Company’s
ethics performance on an annual basis and include
in the integrated report an assurance statement
related to the ethics performance of the Company
 
Ensuring that management has allocated adequate
resources to comply with social and ethics policies,
codes of best practice and regulatory requirements.
The Social and Ethics Committee must report to
shareholders at the Annual General Meeting. At
least 1 (one) member of the Committee must attend
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Legal and Governance Committee
LEGAL AND GOVERNANCE MEMBERS
Matodzi Ratshimbilani (Chair) – Independent
Director
Ziyanda Buthelezi (Dep Chair)
Shawn Christiansen
Adv Lesego Mokhutswane
Willie Wannenburg
LEGAL AND GOVERNANCE INVITEES
Yasser Ditha
Greg Fredericks

Roles and responsibilities







T
o assist the Board and the CEO in discharging their
duties with regard to legislative enactments, the
common law and its MOI
To review, on an on-going basis, any constitutional

issues in the light of transformational developments
To review, on an on-going basis, all contractual

relationships of the Company
To review, on a bi-annual basis, legal systems and

procedures
To make recommendations to the Board on any

matters relating to and arising from reviews or
investigations

This committee exercises oversight over:





The Memorandum of Incorporation
All policy documents of the Central Gauteng Lions
Gives guidance on company legal matters
Gives guidance to the Board on any amendments to

the Central Gauteng Lions governance documents

Building a commercially
and successful and financially
sustainable company
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GAUTENG CRICKET BOARD NPC

Chief Financial Officer’s report
The 2018/2019 season started off with uncertainty.
Although we had a good selection of confirmed
international fixtures there was still a grey cloud over
the new T20 competition, the Global Domestic League,
which had been postponed a few months earlier.
As a result, the year began with no clear idea of what
to expect but a few months later a reinvigorated
tournament, the Mzansi Super League (MSL), was
announced. The MSL would not be privately owned
like its failed predecessor but rather centrally owned by
CSA and each team would be run by six selected stadia/
unions via a tender process. Central Gauteng Lions was
selected as one of the successful bidders and the Jozi
Stars brand was launched.
The model was based on CSA giving each union,
regardless of size, R3.8m to host five round robin
matches and appoint and pay coaches. This would
pose challenging with a stadium the size of Bidvest
Wanderers where our international T20 match costs
hover between R800,000 and R900,000 per match
depending on the risk level of the fixture and the day
of the week. With a short time frame our match day
suppliers certainly came to the party and we managed
to come out with a profit of R293,000 on the R3.8m after
paying coaches. The cherry on the top was that Jozi
Stars were the inaugural winner of the competition and
CGL’s share of the winning was R1.89m.

Barry Whitfield

Chief Financial Officer

During 2018/19 we continued to strive to become a
365 day-a-year venue rather than just a cricket venue.
We were selected as the preferred venue for the
annual Nelson Mandela Lecture with keynote speech
being given by Barack Obama. The Nelson Mandela
Foundation asked CGL to run the hospitality for this
event. For the day CGL’s profit was R650,000.
Although we had a great selection of fixtures lined up
for the season the economy was not playing its part.
Most of our traditional revenues, other than naming
rights sponsorship and perimeter advertising (which
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are long-term contracts that have inflationary related
increases built in) failed to meet our budget estimates.
This included our estimates for hospitality, suite revenue
and gate revenue, which did not even meet the prior
year’s actuals.
On the international matches, only the Pink ODI versus
Pakistan managed to exceed budget. The worst fixture
was the Sri Lankan ODI which only had about 7,500
spectators, the worst in over five years. Based on the
Host Venue Agreement with CSA our budgeted profit,
including a Test match which we run at about a R1.1m
loss, was R769,000. Our actuals came in at a R171,000
profit.
Having done c. R23m worth of stadium upgrades in
the preceding three years, 2018/19 was a year where
just a few projects were budgeted and completed. The
biggest being the replacement of seats in the Upper
Unity stand costing close to R1m.
SASREA (Safety and Security at Recreational Events Act)
compliance remains a priority for the Bidvest Wanderers
Stadium with the annual renewal costing between
R100,000 and R200,000. With the poor outlook for the
year and CSA having stopped stadium funding we had
to manage our repairs and maintenance wisely, the
resultant being that we came out with an underspend
of R102,000. The same cannot however, be said for our
utility bills, which we continue to struggle with and
which are costing the stadium in the region of R6m per
annum.

country. Being in the economic hub of the country
where everything costs more puts massive pressure on
budgets. The lack of support from government means
that most of the programmes are run at a loss. Sunfoil
continue to be a loyal supporter of CGL and again
funded our annual township night tournament.

All in all, it was not a great year for CGL with company
losses at R8.1m and group losses at R10.4m for the year.
We have reached a saturation point when it comes to
unnecessary costs being incurred, the fact of the matter
is that we need to generate new revenues otherwise
programmes will need to be reduced. The Board have
already put plans in place to generate the much-needed
revenue.
With England and Australia tours having been
confirmed for 2019/20 season, albeit less fixtures than
we expected, we are optimistic that these teams and
their strong fan base and currencies will give us the lift
we need.

Barry Whitfield
Chief Financial Officer
14 August 2019

From a cricket services department perspective, during
2018/19, there was a change at the helm. Priorities
focused on our provincial teams in trying to create a
winning culture from a young age and extra funding
was incurred in the youth and school’s area of the
pipeline.
We continue to struggle with funding our programmes,
as CSA’s activity-based funding is uniform across the
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Statements of Financial Position
as at 30 April 2019

Group
2019

Figures in R

Company
2018

2019

2018

Assets
Non-Current Assets
Property, plant and equipment
Intangible assets
Investment in subsidiary
Deferred taxation assets

66 120 501

70 111 801

66 017 102

70 031 245

166 653

237 481

117 129

167 997

-

-

55

55

6 463 344

3 826 111

6 463 344

3 170 251

72 750 498

74 175 393

72 597 630

73 369 548

Current Assets
Inventory

124 739

-

-

-

24 081 406

31 179 847

24 081 406

31 179 847

320 926

320 926

-

-

Trade and other receivables

14 211 137

15 436 451

15 123 209

14 421 897

Cash and cash equivalents

6 888 505

9 968 739

5 832 552

6 624 970

45 626 713

56 905 963

45 037 167

52 226 714

118 377 211

130 239 956

117 634 797

125596262

78 984 380

88 360 326

80 041 999

88 208 193

(38 438)

472 546

-

-

78 945 942

88 832 872

80 041 999

87 539 116

Investments
Current taxation asset

Total Assets
Equity and Liabilities
Equity
Retained earnings
Non-controlling interest

Non-Current Liabilities
5 319 248

5 625 553

5 319 248

5 625 553

Deferred revenue

Loans from related parties

598 468

1 032 943

598 468

1 032 943

Deferred taxation

6 866

-

5 924 582

6 658 496

5 917 716

6 658 496

1 149 161

1 084 260

1 149 161

1 058 983

26 432 699

29 234 295

24 601 094

24 913 549

822 205

666 032

822 205

666 032

Current Liabilities
Provisions
Trade and other payables
Loans from related parties
Deferred revenue

Total Equity and Liabilities
64

5 102 622

4 101 381

5 102 622

4 091 009

33 506 687

35 085 968

31 675 082

30 729 573

118 377 211

131 081 356

117 634 797

125 596 262

GAUTENG CRICKET BOARD NPC

Statements of Profit or Loss and Comprehensive Income
for the year ended 30 April 2019

Group
Figures in R

2019

Company
2018

2019

2018

76 914 602

72 365 960

56 406 575

54 629 009

3 024 736

3 097 589

3 914 510

3 937 108

Operating costs

(93 547 936)

(84 774 152)

(72 258 941)

(65 376 997)

Operating Loss

(13 608 598)

(9 310 603)

(11 937 856)

(6 810 880)

Finance income

1 949 713

7 026 336

1 841 002

6 850 265

(1 362 432)

(584 501)

(1 362 432)

(584 501)

(13 021 317)

(2 868 768)

(11 459 286)

(545 116)

2 630 367

2 484 292

3 293 093

1 834 874

(10 390 950)

(384 476)

(8 166 193)

1 289 758

(510 984)

(753 405)

-

-

(9 879 966)

368 929

(8 166 193)

1 289 758

(10 390 950)

(384 476)

(8 166 193)

1 289 758

Revenue			
Other income

Finance costs
Profit before taxation
Taxation expense
Profit for the year
Total comprehensive income attributable to:
Non-controlling interests
Owners of the parent
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Statement of Changes in Equity
for the year ended 30 April 2019

Figures in R

Notes

Retained
earnings

Equity attributable
to company

Non-controlling
interest

Total

Group

Balance at 1 May 2017

88 495 417

88 495 417

1 225 951

89 721 368

(384 476)

(384 476)

-

(384 476)

Total other comprehensive income

753 405

753 405

(753 405)

-

Total comprehensive income for the year

368 929

368 929

(753 405)

(384 476)

Balance at 30 April 2018

88 864 346

88 864 346

472 546

89 336 892

Balance at 1 May 2018

88 864 346

88 864 346

472 546

89 336 892

(10 390 950)

(10 390 950)

-

(10 390 950)

510 984

510 984

(510 984)

Total comprehensive income for the year

(9 879 966)

(9 879 966)

(510 984)

(10 390 950)

Balance at 30 April 2019

78 984 380

78 984 380

(38 438)

78 945 942

Total comprehensive income for the year
Loss for the year

Total comprehensive income for the year
Loss for the year
Total other comprehensive income
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GAUTENG CRICKET BOARD NPC

Statements of Changes in Equity
for the year ended 30 April 2019

Figures in R

Retained
earnings

Total

Company

Balance at 1 May 2017

86 918 434

86 918 434

Loss for the year

1 289 758

1 289 758

Total comprehensive income for the year

1 289 758

1 289 758

Balance at 30 April 2018

88 208 192

88 208 192

Balance at 1 May 2018

88 208 192

88 208 192

Loss for the year

(8 166 193)

(8 166 193)

Total comprehensive income for the year

(8 166 193)

(8 166 193)

Balance at 30 April 2019

80 041 999

80 041 999

Total comprehensive income for the year

Total comprehensive income for the year
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Statements of Cash Flows
for the year ended 30 April 2019

Group
2019

Figures in R

Cash flows from operating activities
Profit for the year
Adjustments for:
Finance costs
Income tax
Amortisation of Intangible assets
Depreciation of Property, plant and equipment
Finance income
Profit on sale of assets
Deferred revenue
Other reserves
Operating cash flow before working capital changes
Working capital changes
Increase in financial assets
Decrease in investments
increase in inventory
Increase in trade and other receivables
Increase in short term loans
Increase in trade and other payables
Cash utilised in operating activities
Finance income
Finance costs
Deferred revenue - Cash Received
Income tax paid
Net cash from operating activities

Company
2018

2019

2018

(10 390 950)

(384 476)

(8 166 193)

1 289 758

1 362 432
(2 630 367)
70 828
5 409 481
(1 949 713)
(9 725)
(966 874)
(9 104 888)

584 501
(2 484 292)
70 828
4 581 840
(7 026 336)
(135 833)
(8 349 016)
10 380
(13 132 404)

1 362 432
(3 293 093)
50 868
5 382 080
(1 841 002)
(9 725)
(966 874)
(7 481 507)

584 501
(1 834 874)
50 868
4 564 337
(6 850 265)
(135 833)
(8 349 016)
(10 680 524)

(1 401 559)
8 500 000
(124 739)
(6 180 221)
156 173
(2 736 692)
(10 891 926)
1 949 713
(1 362 432)
8 971 608
(1 333 037)

(2 051 187)
(6 397 281)
10 243 606
(11 337 266)
7 026 336
(584 501)
7 426 366
2 501 802

(1 401 559)
8 500 000
(8 128 915)
156 173
(222 269)
(8 578 077)
1 841 001
(1 362 432)
8 971 608
872 100

(2 051 187)
(6 155 852)
8 235 319
(10 652 244)
6 850 264
(584 501)
7 426 366
3 039 885

Cash flows from investing activities
Property, plant and equipment acquired
Intangible assets acquired
Proceeds for disposals of assets
Net cash utilised in investing activities

(1 537 728)
96 836
(1 440 892)

(13 380 515)
348 000
(13 032 515)

(1 455 049)
96 836
(1 358 213)

(13 326 524)
340 120
(12 986 404)

Cash Flow from financing activities
Loans raised
Loans repaid
Net cash utilised in financing activities

1 008 951
(1 315 256)
(306 305)

7 239 929
(919 211)
6 320 718

1 008 951
(1 315 256)
(306 305)

7 210 796
(919 211)
6 291 585

(Decrease)/Increase in cash and cash equivalents
Cash and cash equivalents at beginning of the year
Cash and cash equivalents at end of the year
Cash and cash equivalents at end of the year

(3 080 234)
9 968 739
6 888 505

(4 209 995)
14 178 734
9 968 739

(792 418)
6 624 970
5 832 552

(3 654 934)
10 279 904
6 624 970
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Chief Financial Officer’s report
The 2018/19 cricket season will be positively
remembered for some time in the minds of bizhub
Highveld Lions fans. The year started with the
appointment of Enoch Nkwe as the Head Coach and
wholesale changes to the support staff were also
made. The long-term goal is that from 2019/20 the
bizhub Highveld Lions will return to winning ways,
and we are delighted that good progress has already
been achieved. Winning two of the three domestic
competitions during 2018-19 season was a fantastic
result especially as thirty per cent of the prize money
remains within the franchise.
The bizhub Highveld Lions continue to be an integral
part of the Proteas team. During the year four players
received contract upgrades based on the new points
system put in place.
However, the impact of the CSA franchise salary cap
continues to be a burden from the perspective that it
is uniform across all the franchises, yet players living in
Johannesburg expect to earn more based on their cost
of living.
From a sponsorship generation perspective we found
it difficult to hit revenue targets with less commercial
value being available in the year. Further, CSA has
already announced that the bizhub Highveld Lions
will not play a T20 match in the coming season, which
will make sponsorship renewal discussions more
challenging.

Barry Whitfield

Chief Financial Officer

Reflecting on the year, the results for the 2018/19
season were better than expected considering the
wholesale changes from a coaching staff perspective. A
pre-tax loss of R1.5 million for the year is reported, this
in comparison to a loss of R2.3 million in 2017/18.

Barry Whitfield
Chief Financial Officer
14 August 2019
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BIZHUB HIGHVELD LIONS

Statement of Financial Position
as at 30 April 2019

2019

2018

103 400

70 199

49 524

69 484

-

655 860

152 924

795 543

Inventory

124 739

-

Current taxation asset

320 926

320 926

Trade and other receivables

1 329 293

2 539 726

Cash and cash equivalents

1 055 954

3 343 770

2 830 912

6 204 421

2 983 836

6 999 965

100

100

(1 077 112)

1 147 644

(1 077 012)

1 147 744

6 866

-

-

25 277

4 053 982

5 826 944

4 060 848

5 852 221

2 983 836

6 999 965

Figures in R

Assets
Non-Current Assets
Property, plant and equipment
Intangible assets
Deferred taxation assets

Current Assets			

Total Assets
Equity and Liabilities
Equity
Issued capital
Retained earnings

Current Liabilities
Deferred Taxation
Provisions
Trade and other payables

Total Equity and Liabilities
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Statement of Profit or Loss and Comprehensive Income
for the year ended 30 April 2019

2019

Figures in R

Revenue
Operating costs
Operating (loss)/profit
Finance income

20 938 027

18 923 531

(22 608 767)

(21 423 256)

(1 670 740)

(2 499 725)

108 711

176 071

-

-

(1 562 030)

(2 323 653)

(662 726)

649 418

(2 224 756)

(1 674 234)

Finance costs
Profit before taxation
Taxation expense
Profit for the year

2018
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BIZHUB HIGHVELD LIONS

Statement of Changes in Equity
for the year ended 30 April 2019

Retained
Figures in R

Notes

Share Capital

earnings

Total

100

2 821 879

2 821 879

(1 674 235)

(1 674 235)

-

(1 674 235)

(1 674 235)

Balance at 30 April 2018

100

1 147 644

1 147 744

Balance at 1 May 2018

100

1 147 644

1 147 744

(2 224 756)

(2 224 756)

-

(2 224 756)

(2 224 756)

100

(1 077 112)

(1 077 012)

Balance at 1 May 2017
Total comprehensive income for the year
Profit for the year
Total comprehensive income for the year

Total comprehensive income for the year
Profit for the year
Total comprehensive income for the year
Balance at 30 April 2019
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Statement of Cash Flows
for the year ended 30 April 2019

2019

2018

(2 224 756)

(1 674 235)

662 726

(649 418)

Amortisation of Intangible assets

19 960

19 960

Depreciation of Property, plant and equipment

27 401

17 503

(108 711)

(176 071)

(1 623 380)

(2 462 261)

Figures in R

Cash flows from operating activities
Loss before tax
Adjustments for:
Income tax paid

Finance income
Operating cash flow before working capital changes
Working capital changes
(increase) in inventories
(Increase)/decrease in trade and other receivables

(124 739)
1 210 432

(1 417 023)

(Decrease)/increase in trade and other payables

(1 798 240)

3 183 908

Cash (utilised in)/generated by operating activities

(2 335 927)

(695 376)

108 711

176 071

-

-

(2 227 216)

(519 305)

(60 600)

(35 755)

-

-

(60 600)

(35 755)

(2 287 816)

(555 060)

Cash and cash equivalents at beginning of the year

3 343 770

3 898 830

Cash and cash equivalents at end of the year

1 055 954

3 343 770

Investment income
Income tax paid
Net cash from operating activities
Cash flows from investing activities
Property, plant and equipment acquired
Intangible assets acquired
Net cash utilised in investing activities
(Decrease)/increase in cash and cash equivalents
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Notice of Annual General Meeting
Central Gauteng Lions (NPC)
Notice is hereby given that the 42nd Annual General
Meeting of members of Central Gauteng Lions (NPC)
[Previously Gauteng Cricket Board] (“the Company”)
will be held in the Longroom, Unity Pavilion, Bidvest
Wanderers Stadium, Corlett Drive, Illovo, 2196, on
Thursday, 22 August 2019 at 18h30 to:
Ratification of Defective Notice:
Members will be requested to ratify the Notice of this
Meeting which was defective due to it not have been
distributed to the Members fifteen days before the meeting,
as required by the Companies Act and Stakeholders
Agreement.
a) Deal with business of the AGM as set out in the MOI
b) Kindly note in accordance with the MOI:
i)	Quorum Requirements for Members Meeting
during
		 Transitional Period
		The quorum requirements are subject to the
particular quorum requirements applicable to
Members’ meeting during the Transitional Period
as set out hereunder:
		 5.10.1	The purpose of voting rights to approve
a special resolution shall be at least 75%
(seventy five percent) of the voting rights
exercised on the resolution;
		 5.10.2	A special resolution is only required for
matters contemplated in section 65(11) of
the Act which provides as follows:
			
				
“Section 65(11)	A special resolution is
required to:
a) A
 mend the company’s
Memorandum of
Incorporation to the
extent required by
section 16(1)(c);
					
b) A
 pprove any proposed
fundamental
transaction to the
extent required by Part
A of Chapter 5”
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		 5.4.4.1 Quorum for Special Resolutions: With
reference to attendance at any general
meetings of CGL at which a special
resolution is to be proposed for adoption,
a quorum shall mean members present by
authorised representative or by proxy and
representing 75% (seventy five percent)
of the total voting rights entitlement of
each interest Group and providing further
that the authorised representatives of at
least 66% (sixty six percent) of the voting
members from each interest Group must
be present;
				 5.4.4.2
ii)	A member (or its duly nominated delegate(s)
entitled to vote at the Annual General Meeting
may appoint a proxy or proxies to attend and
speak and vote in his/her stead. A proxy need not
be a member of the Company.
		
		Complete proxy forms signed by the Chairperson
or Secretary of the Club should be received at the
registered office of the Company not less than 24
hours before the time appointed for the holding
of the Annual General Meeting.
c)	The CGL Audit and not Risk Committee at a
meeting held on 10 July 2019, recommended that
appointment of Independent Auditors PWC for the
financial year ending 30 April 2020. The resolution to
be adopted is:- “IT IS RESOLVED THAT PWC who are
independent of the Company, be appointed as the
Company’s (Central Gauteng Lions) external auditors
for the financial year ending 30 April 2020”.
d)	It is important to note that the Annual Financial
Statements for the year ended 30 April 2019 are
not accompanying this notice. This is due to delays
experienced as a result of delays on the side of PWC.
The Annual Statements will be circulated upon
signature.

AGENDA OF ANNUAL GENERAL MEETING OF
GAUTENG CRICKET BOARD (NPC) TO BE HELD AT
THE BIDVEST WANDERERS STADIUM, THURSDAY 22
AUGUST 2019 AT 18:00
1. OPENING AND WELCOME

9. ELECTION OF DIRECTORS OF THE BOARD
10. CONFIRM THE APPOINTMENT OF:
10.1 Independent Director/s
10.2	Honorary patron pursuant to paragraph 24.1 of
the company’s Memorandum of Incorporation
(“MOI”);

2. APOLOGIES
3. RATIFICATION OF DEFECTIVE NOTICE
4.	CONFIRMATION OF AGENDA AND NOTICE OF
MEETINGS
5.	ADOPTION OF PREVIOUS MINUTES OF THE 15
AUGUST 2018
6. MATTERS ARISING FROM PREVIOUS MEETING
7.	CONSIDER THE REPORT OT THE BOARD FOR THE
PERIODS UNDER REVIEW AND TO RECEIVE AND
ADOPT AUDITED FINANCIAL STATEMENTS OF
THE COMPANY FOR IMMEDIATELY PRECEDING
FINANCIAL YEAR ENDED 30 APRIL 2019.
7.1

Presidential Address / Directors Report

7.2

CEO’s Report

7.3

Treasurers Overview

7.4

CFO Report and adoption of AFS

10.3 H
 onorary life presidents pursuant to
paragraph 24.2 of the MOI;
10.4	Honorary life vice presidents and to appoint
any additional honorary life vice presidents
nominated pursuant to paragraph 24.1 of the
MOI;
11.	APPOINT AUDITORS PURSUANT TO PARAGRAPH
26.1 OF THE MOI;
12. FIX REMUNERATION OF THE AUDITORS;
13.	SPECIAL BUSINESS OF WHICH DUE NOTICE HAS
BEEN GIVEN;
14. CLOSURE
By order of the Board.

8. AMENDMENT OF MOI
	It is proposed that the clause 6.2.7 below be
replaced by “The non-Independent Directors of
the Board shall be nominated by the clubs and
elected at the AGM”.
6.2.7	The seven non-independent Board Members
will be constituted by representatives of the
following sub-structures of the Board.
Johannesburg Metro:

5 Directors

Sedibeng:		

1 Director

West Rand

1 Director

G FREDERICKS
CHIEF EXECUTIVE OFFICER
12 August 2019
Gauteng Cricket Board (NPC)
(Reg. No 1977/002554/08)
Registered office:
The Bidvest Wanderers Cricket Stadium
Corlett Drive
Illovo
P O Box 55309, Northlands, 2116t
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Stakeholder information
and contact details
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Bidvest Wanderers Stadium
Corlett Drive
Illovo
2116

Telephone Number: 011 340 1500

www.centralgautenglions.org.za
www.wanderers.co.za
www.lionscricket.co.za
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Notes:
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