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Imperial Lions win the Betway T20 challenge
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Imperial Lions joint winners of the Momentum One-Day Cup
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Our purpose and mission

Central Gauteng Lions

Imperial Lions

O UR PU R PO S E
Our vision is to create
unrivalled passion for cricket
in central Gauteng.

OUR P URP OSE
Our vision is to be the most
successful cricket team with
the biggest fan base in
South Africa.

OUR MISSION
Our mission is to advance
and transform cricket in
South Africa. We aim to
achieve this by implementing
a commercially sound
business model that ensures
winning teams supported
by a passionate and engaged
fan base.

OU R M I S S I ON
Our mission is to advance and
transform cricket in central
Gauteng by ensuring winning
teams, nurturing club and
schools cricket and offering a
world-class experience at the
Imperial Wanderers Stadium.
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Imperial Lions joint
winners of the Momentum
One-Day Cup

CGL senior men provincial
team won all 50-over
2020/2021 matches

11 Imperial Lions players
represented the Proteas
over the 2020/2021
summer inbound tours

Imperial Lions win the
Betway T20 challenge

Solar panels fitted to the
stadium roof resulting in
a more eco-friendly
stadium and reducing
electricity costs

Sisanda Magala was in fine
form and was recognised
as the Betway T20
Challenge Cricketer of the
Season.

Appointment of the first
female CGL president

Retained all major
sponsors and attracted
new sponsors in a tough
economic climate

2 CGL Women Senior
Provincial Team
Members selected for
the Momentum Proteas
(Ayabonga Khaka and
Kirstie Thompson)
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Our approach to reporting
This is the 2021 Annual Report of the Central
Gauteng Lions and Lions Cricket (Pty) Ltd
(The Companies).
The Central Gauteng Lions is the custodian of all cricket
activities in the greater Sedibeng, West Rand, Vaal and
Johannesburg area and manages the Imperial Wanderers
Stadium.

Scope of the report
The Report is focused on the period 1 May 2020 to 30 April
2021. It has been guided by the International Integrated
Reporting Framework (IIRF) and the King IV Report on
Corporate Governance for South Africa 2016.

Lions Cricket (Pty) Ltd is a professional franchise team
of which the Central Gauteng Lions is the majority
stakeholder, with the remaining shares owned by North
West Cricket.

Materiality
The Companies acknowledge materiality as being a key
concept of the IIRF. The following list of material issues,
which will have an impact on the sustainability of our
business, have been identified:

The stakeholders of The Companies are a cricket-loving
community made up of staff, players, administrators and
supporters from the various cricket clubs across all leagues.
Other stakeholders include schools, universities, the City
of Johannesburg, sponsors and commercial partners. The
Companies are dedicated to ensuring good governance
and transparent reporting.







It is the intention of this report to provide stakeholders with
an overview of the operations of the 2020/21 financial year.
The content will speak to the achievements, challenges and
opportunities that this period presented and the measures
that The Companies have taken to ensure the sustainability
of cricket in the region.
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Passionate support from fans
Strong foundation for development of players
Winning teams
Sound leadership and management
Commercially sound company
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Approval of the integrated annual report

Assurance

The Audit and Risk Committee recommended the
annual financial statements and the integrated annual
report for approval to the Board of Directors. The
Board of Directors confirmed that they have assessed
the content of this report and have approved it for
release to shareholders.

The Companies present the summary financial
statements, which have been prepared from the
audited annual financial statements as prescribed
by the IIRF, and in the manner required by the
Companies Act 71 of 2008 of South Africa. The full
audited financial statement can be obtained from
the Companies’ website. Appointed external auditors,
BDO expressed an unqualified opinion for the year in
review.

The Board acknowledges its responsibility for the
integrity of the annual integrated report and it has
applied its collective mind in the preparation and
presentation of the Companies’ Annual Integrated
Reports. The Board is of the opinion that this report
addresses all material issues and fairly represents the
integrated performance of the Central Gauteng Lions
and Lions Cricket (Pty) Ltd.

Forward-looking statements
The content of this integrated annual report may
contain ‘forward -looking statements’ which are
statements related to expected future, not past,
events. When reading the report, it should be taken
into consideration that forward-looking statements
often refer to our expected future business, financial
performance and financial condition. This may
include terms or references such as ‘expect’, ‘aim’,
‘anticipate’, ‘intend’, ‘plan’, ‘believe’, ‘seek’, ‘see’, ‘will’,
‘would’, or ‘target’. Readers of this integrated report
are to read this as intention and not rely on these
forward-looking statements as fact. The Companies
do not accept any responsibility for updating any
forward-looking statement.

Anne Vilas
President
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Chief Executive Officer
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Message from the President

When I accepted the role of President of
the Central Gauteng Lions in May 2020, my
appointment was reported as a development
of ‘historical significance’ in the press, as I
was one of only two women, and the first in
Gauteng, to be named as the President of a
province or cricket affiliate in South Africa. I
was honoured to accept the role and remain
excited about the positive impact I intend to
make.
Cricket has always been in my blood. I grew up in a cricketmad family and my three sons played the game at a schools
level, franchise level and national level. I have also been
involved in cricket through our business for nearly forty
years, part of which entailed looking after our sponsored
players. I have been associated with the Old Edwardian
Club and, prior to my appointment as President, I served on
the CGL Board. Most recently, for a period of three years, I
was Vice President to Jack Madiseng.
In my role as President, my high-level objectives centre on
transformation. I am motivated to help transform cricket at
all levels, whether it be women and girls cricket by ensuring
they receive equal opportunities, or ensuring a fair playing
field for disabled cricketers, who have often overcome more
than we can imagine.

Anne Vilas
President

Growing the game in underprivileged areas is a key focus
area, as I recognise the ability of sports to transform lives,
and know that this is key to also ensuring a sustainable
pipeline of talent for CGL.

Operating environment
My first full year as President came at a time of great global
turmoil as the sporting world came to a standstill as a result
of the Covid-19 pandemic. An eerie silence descended over
the Imperial Wanderers Stadium; in all my years in cricket,
this is something I could never have imagined. However,
in true Central Gauteng Lions style, our teams fought hard
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Unfortunately we were not able to shrug off the financial
strain the pandemic placed on the CGL and, as a result, we
had no option but to retrench some of our staff, this decision
was not taken lightly. I am respectful of the incredibly
difficult decisions our executive team faced in the day-today operations of the organisation as they worked hard to
keep their teams and the organisation afloat. We applied for
TERS payments for our staff and all unnecessary expenses
were put on hold to ensure our sustainability.

Delivering on our mandate
Developing quality winning teams is a key strategic
objective of the CGL and I believe we continue to deliver on
this strategic imperative.
I was particularly impressed with the performance of
the Lions and CGL Strikers teams this season, given the
restrictions under which they played. The Imperial Lions
won the Betway T20 Challenge and were crowned joint
winners of the Momentum One Day Cup.

Initially we had no line of sight as to whether matches would
resume, yet we had to assume that cricket, in some format,
would be played at the Imperial Wanderers Stadium. This
meant we had to incur costs, whilst facing the prospect of
no guaranteed income.

I am also very proud that two of our Senior Women Provincial
Team members were selected for the Momentum Proteas.
This is the first time ever that women have been given
national contracts and this is a step in the right direction for
equality in the sport.

At last, cricket could resume
We were immensely grateful when CSA paved the way for
cricket to resume behind closed doors. The resumption of
international cricket was important, not only from a revenue
perspective, but it also helped lift the spirits of all our players
and staff knowing that the game they love could once again
resume.

Looking ahead
In the year ahead we will continue to focus our efforts on
ensuring we have the foundations set for a stronger future.
In this regard, at a Board level we will continue to refine our
Transformation Charter, this is something I am particularly
passionate about and believe is imperative to our long-term
sustainability. We will be looking at our MOI and governance
issues.

Our staff also did an amazing job to get club cricket played
again, and to make sure that all protocols were in place at the
clubs to make this happen. Whilst there were no spectators
allowed (much to the disappointment of the parents) we
were delighted that the teams were able to play again.

Appreciation
My appreciation goes to the CGL Board for their continued
support during the difficult period, and for their backing of
the CGL stance in relation to the CSA MOI.

Transforming the stadium
One of the important lessons we learnt in this period is that
we cannot predict the future and we must be prepared
for all eventualities. In light of this, both the CEO and the
Board continued to focus our efforts on transforming the
Imperial Wanderers Stadium into a multi-purpose venue,
whilst keeping its identity as a world-class cricket stadium.
Our goal is to ensure that we build a financially sustainable
company by ensuring multiple revenue streams.

Our on-field success is only achieved with the support of a
formidable off-field force ranging from ground staff to office
staff, from professional to pipeline, a tremendous collective
effort from all this past year.
To Jono Leaf-Wright, our CEO who has done an incredible job,
his enthusiasm and passion helps to keep us all motivated.

Board and governance
I continue to focus my efforts on ensuring good governance
and operational excellence in everything that we do. A new
Board of Directors was appointed on 9 May 2020; however
since then we had three independent and two nonindependent directors resign. We are immensely pleased
that we were able to replace them with equally excellent
candidates.

To our principle sponsor Imperial Logistics, and to all our
other sponsors that have backed us, we appreciate all
that you have done for CGL. Thank you for your continued
support.

As I mentioned earlier, transformation is a key focus of our
Board and during the year we established the Transformation

Anne Vilas
President of the Central Gauteng Lions
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sub-committee to ensure that robust engagement was
acted on the key transformation points. This enabled us
to, in May 2021, formalise a Transformation Charter as a
working document to move forward with.

to survive the challenges thrown at them, and came out
victorious as cricket resumed play.
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Chief Executive Officer’s review

It has been a memorable first full year for me
at the helm of the Central Gauteng Lions. The
Covid-19 pandemic continued to have a major
impact on sport around the globe and cricket
was no different. It affected our organisation in
every way, from the way we played cricket, to
our revenue streams and how we operate as an
organisation.

This “new normal” forced us to tackle problems we had
never before anticipated. But it also gave rise to new
opportunities and sparked innovation both on and off
the field. When I look back on the year, I am incredibly
proud of what our cricket teams and the Central Gauteng
Lions staff achieved during these unprecedented times.

Choices – Governance - Longevity
To guide the organisation through this period and to
ensure that we come out stronger, we developed a
business plan around three guiding principles: Choices,
Governance and Longevity. As part of this plan, every
strategic decision would only be implemented if it
aligns with all three principles.
The first principle is ‘choices’. We will focus on making
operational and financial decisions that are immediately
affordable, derive quantitative or qualitative economic
benefits, and are achievable. The second principle is
‘governance’. We will put compliance, transparency
and ethical conduct in everything we do. The third
principle is ‘longevity’. When making decisions we must
always consider the long-term sustainability of the
company.

Against all odds
Considering the restrictions and the challenges that
had to be overcome in order for cricket to resume, I am
suitably impressed that Cricket South Africa enabled us
to get a full season in all formats.
Our players, coaches and support staff had to get used
to living in bio-secure bubble environments, to accept
the reality of ever-changing schedules and to playing
behind closed doors. Despite all the upheaval, our team
and coaching staff tackled it all with determination and
resilience, proving once again that Lions Cricket really is
a powerhouse of South African cricket.

Jono Leaf-Wright

Chief Executive Officer

The Imperial Lions were crowned joint champions in the
Momentum One-Day Cup and then came up tops in the
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this event for many years prior, this particular week was
disappointing. Covid had a major impact on school
cricket, with no official CSA sanctioned fixtures played
this year.

Unfortunately we were not able to retain the 4-Day
Domestic Series, which the Lions had won in the two
previous seasons. While it did mean that we weren’t
able to boast the triple, which is ultimately what we
would love to have achieved, we celebrated many of
our players representing the Proteas, giving room for
some of our younger players to get their opportunity. In
total, 11 Imperial Lions played for the Proteas at some
point this season, which is really an incredible number
and testament to the talent pool we have at the Lions. It
was a wonderful opportunity to give players in our semiprofessional team, the chance to play for the Imperial
Lions. The ease with which they hit the ground running
is thanks in no small part to the excellent coaches we
have at both the Imperial Lions (Wandile Gwavu), and at
the Central Gauteng Lions, (Sandile Masengemi) and all
coaches within the system that add value to our pipeline
and our collective Talent Acceleration Program. Seeing
the likes of a 19-year-old Bryce Parsons batting alongside
seasoned professionals, was very special to watch.

We remain committed to doing what we can with
the resources at our disposal to improve facilities at
disadvantaged clubs. This year, our head grounds
curator, Evan Flint visited many of these clubs to assist
their grounds staff to improve the pitches.

We did manage to host a limited season of club cricket,
one of very few Unions in the country to do so. We
also managed to host a number of club matches at the
Imperial Wanderers Stadium this year, an incredible
opportunity for many who have long since dreamt of
playing at this iconic stadium.

As part of our commitment to keeping the best talent
in Gauteng by enabling our players to receive tertiary
education, we continued to strengthen our partnership
with the University of the Witwatersrand (Wits) and the
University of Johannesburg (UJ) and extended our efforts
to include the Vaal University of Technology (VUT).

A year to remember
There was no shortage of disappointments in the
2020/2021 season. The approach to tours had to be
rethought entirely. This involved forming bio-secure
bubbles and only playing matches at two venues,
different to the cross-country tours we are used to. Even
when tours were confirmed, matches were cancelled at
the eleventh hour.

Building our pipeline
Bio-secure environments were created in order for the
Central Gauteng Lions and our women’s senior provincial
team to get some game time this season. The Central
Gauteng Lions men’s team played in Potchefstroom and
the ladies played in Cape Town.

The Central Gauteng Lions and Northern Cricket Union
successfully formed bio-secure bubbles to host Sri Lanka
in January and Pakistan in April. All matches were not at
all what we were used to but it was still a relief to have
matches being played and to know that the fans at home
could still watch their teams in action.

Our semi-professional team, the Central Gauteng
Lions, were in excellent form and were unbeaten in
both formats (3-day and 50 overs). The women’s team
played four games, winning two and losing two. For the
first time ever, our CGL women were given contracts, a
momentous step towards professionalising women’s
cricket. These contracts will go even further this new
season with roughly seven of our players being offered
centralised contracts by CSA.

PinkDay against Pakistan was the tenth edition of this
much celebrated event. Unfortunately it was not at all
what we have come to expect with no fans. Fortunately,
we still managed to sell virtual tickets and raised over
R450,000 for the Charlotte Maxeke Johannesburg
Academic hospital.
What really stood out for me this year was the role that
sport plays in bringing communities together in tough
times. As an organisation we were actively involved in
raising awareness about communities in need through
our "Lockdown Chat with Nono Pongolo” and landed up

Our U19 team was the only junior team that officially
played this season. They participated in the Cubs Week,
which was held in Stellenbosch. With Lions having won
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Betway T20 Challenge series. Our T20 performance was
a huge improvement on the 2019/2020 season, where
the Jozi Stars finished bottom of the log, having been
2018/2019 champions. It was wonderful to win this
trophy for the second time in three years and because
of a limited international schedule, we saw the likes
of Kagiso Rabada playing in T20 matches, which was
something we haven’t had in a very long time and made
for thrilling cricket. Sisanda Magala was in fine form and
was recognised as the T20 Challenge Cricketer of the
Season.
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being part of a group of NGOs that delivered food parcels
to the value of R5 million to hard hit communities. We
also launched a campaign aimed at raising awareness of
the high levels of femicide in South Africa, which were
exacerbated by the Covid-19 pandemic.

progress. We have converted some of our suites into
office space and the interest and signing on of new
tenants are increasing rapidly, which is a good start,
especially considering many people are still working
from home. We also converted the media centre into a coworking space, which includes a business centre facility.
A permanent yoga studio has also been established.
Unfortunately many of the non-cricket events that we
had scheduled had to be cancelled due to Covid-19
restrictions and so we had minimal venue hire revenue.

Keeping players and fans inspired
A big challenge this year was keeping players motivated
and fans inspired when there was limited match time for
the majority of teams, and no stadium attendance for
fans.

We also made good progress in terms of making the
stadium more eco-friendly. Our solar project saw
SolarSaver fit solar panels to the roof of the stadium;
taking responsibility for all installation and maintenance
costs. In the next phase we are looking at opportunities
to store electricity so that it can be fed back into the grid
and create an additional revenue stream.

We were incredibly lucky that CSA managed to get
all of our domestic games broadcast on SuperSport.
It has been many years since 4-day domestic cricket
was televised in South Africa so this really was a great
opportunity for us to inspire a new generation of fans
and provided much needed motivation for the players
on the field. Matches were also live streamed via various
social media platforms.

Financial matters

To keep cricket players and related staff in Gauteng
motivated and in good form, we hosted a series of online
educational sessions that gave players at all levels access
to top coaches and master classes with industry experts.
These sessions saw the likes of Shaun Pollock and Neil
McKenzie offering their bowling and batting insights.

With no fans through the gates, we had one of the
toughest financial years in history with gate, suite,
hospitality and food and beverage revenue all
detrimentally impacted. As such, we were forced to
embark on a section 189 retrenchment process at
the end of 2020, which resulted in the loss of 5 staff
members.

Beyond cricket

Following a loss of R11.016 million in the 2020 financial
year, further significant losses were expected in 2021 due
to the effects of COVID-19, however, through rigorous
cost saving measures and management endeavors, the
loss for the period ending April 2021 was limited to
R1.002 million.

As stated in last year’s report, our goal is for the “lights
to always be on” at the Imperial Wanderers Stadium,
ensuring that even on days when cricket is not being
played, our incredible asset, the Imperial Wanderer’s
Stadium, is enjoyed by the people of Johannesburg and
is the place “where Joburg meets.”

Unfortunately our financial constraints meant that we
weren’t able to do any of our planned stadium upgrades
this year, but we are hoping to be able to carry these out
in the coming year.

Our focus areas include making the stadium more ecofriendly, creating a multipurpose offering, providing
connectivity, extending our conferencing facilities,
introducing a permanent food and beverage offering,
creating a health and wellness environment, introducing
a retail offering, and establishing the stadium as a sports
incubator hub. To make all our plans possible we need
the stadium to be rezoned and we continue to work
closely with the City of Johannesburg to enable this.

Operational update
Our interim Financial Manager, Ian Smith was replaced
during the reporting period by Brecht Mohonathan, who
joined our team in late October 2020. Brecht, a qualified
chartered accountant, joined CGL from Alexander
Forbes. He is a welcome addition to our team and has
done an excellent job of navigating us through a trying
six months.

Whilst Covid-19 unfortunately holted many of these
plans I am pleased to report that we still made some
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CSA and the other unions for what they have done this
year to make cricket happen.
In addition, I would also like to thank my hard working,
committed and loyal executive management team,
coaching staff and all our CGL employees for the way
in which they have conducted themselves throughout
and remained dedicated to the task at hand even when
incentives have not been possible. Over the last year
each and every one of my team had to get up every day
and work extremely hard to innovate in order to ensure
the sustainability and growth of new revenue streams
and opportunities.

A major focus this year has been the development of
a Transformation Charter, which was circulated to the
Board in September 2020. It highlights meaningful
action plans that can be implemented in the short
term to bring about transformation, without burdening
the company’s limited fiscal resources. Guided by the
imperatives of an OGSM Model (Objectives; Goals;
Strategies; Measurements), the document detailed
eleven pillars within CGL’s cricketing eco-system,
and highlighted gaps and action plans that could be
addressed. The Charter was presented to the Members
Council and a subsequent workshop was hosted with its
representatives to interrogate the document’s content.
Owing to the extensive scope of work required, and to the
ubiquitous nature of transformation, the Transformation
Charter was adopted as a liquid working document
by the Board in May 2021, and its implementation has
commenced. Notwithstanding its recent adoption,
work had already commenced within various pillars in
2020, including Club Cricket and its attempts to align
transformational and more inclusive policies that will
address Women’s Cricket; Junior Cricket; RPC’s & Hubs;
Cricket Pipeline; School Cricket, University Cricket; Deaf
Cricket; Blind Cricket; Coaching, and Corporate.

Looking ahead
The year ahead comes with new challenges and
opportunities. Since 2004 the Imperial Lions has
comprised both the Central Gauteng Lions and North
West cricket. From next year we will go our separate
ways, with North West Cricket competing on their
own in Division 1 of next season’s revamped domestic
campaign, and the Imperial Lions, who will also compete
in Division 1, will only comprise of Central Gauteng Lions
players. It is worth noting that CGL came 1st out of all
Unions in the Bid Submission process to CSA for the new
domestic cricket restructure.
While we will be sad to lose our North West Cricket talent
it gives us an opportunity to really focus on our Central
Gauteng community. We are proud to be a team of the
city and will tailor our brand strategy and marketing
campaigns around this to ensure we are ‘the pride of
Jozi’. I look forward to the season ahead and hope that
we will return to some kind of normality.

Appreciation
I am incredibly grateful to our sponsors, who stood by
us during this tough time, we managed to retain most
of our existing sponsors and attract new sponsors.
Imperial, our stadium naming rights partner, committed
to supporting the Imperial Lions for another season
and extended their sponsorship to the Central Gauteng
Lions Senior Provincial Women’s team and Club cricket.
I would like to take this opportunity to thank our Board,
under the excellent leadership of Anne Vilas for their
incredible support over the last year, a year in which we
faced many difficult decisions. I would also like to thank

Jono Leaf-Wright
Chief Executive Officer
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Overall I would like to commend my management team
for the way they have steered the organisation through
this period and for their commitment to putting in
place the policies and procedures that will see the CGL
go from strength to strength. I believe we are now a
more streamlined and focused organisation with a clear
understanding of where we are going and what we need
to achieve in order to get there.
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Feed SA is an NGO that sets up feeding schemes and
community development projects in vulnerable communities
around South Africa. Beneficiaries include creches, after
school programs, early childhood development centres,
homes for the mentally and physically challenged, hospice,
as well as support for bedridden and elderly citizens.
lockdown.

As our first lockdown loomed in
March 2020, the KUNYE campaign
was launched, with the aim to
provide

bulk

essential

aid

to

communities who would be worst
affected by the virus and resultant
lockdown.

In July of 2020, Feed SA proudly announced our partnership with the Central Gauteng
Lions (CGL), Imperial Lions and Imperial Logistics, to distribute over two tons of food

We oﬀer dedicated streaming solutions, designed speci�cally for reliable
delivery of virtual events of any size and complexity.
Our services cover webinars and meetings from 20 to 10000 participants,
and can be deployed from our studio facility or from any other location.

and essential aid to underprivileged households in Gauteng.

Through this fortunate partnership with organisations such as CGL, whose philanthropic

Webinars Streaming Hybrid Events Sporting Events Award Ceremonies

activities aligned with ours, together we were able to make a real difference in the
lives of some of the most vulnerable people across South Africa. The far and wide
distribution of the hampers went a long way to alleviating food insecurity and anxiety for
thousands of households. People received essential aid, allowing them to stay home,
isolate effectively, improve their sanitation, and ultimately help manage the spread of
the COVID-19 virus.

We look forward to executing future projects together, and to an ongoing partnership
through the pandemic and beyond.

+27 11 948 9291

INDOOR
NETS

CRICKET
SHOP

28A Susan St, Strydompark

011 791 4666

WHO WE ARE

Our business
at a glance
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About the Central Gauteng Lions
The Central Gauteng Lions’ purpose is to nurture, develop and promote all our cricketing
communities, enable transformation and produce highly competitive teams whilst ensuring that
our commercial cricketing facilities remain world-class and are passionately supported.
The Central Gauteng Lions administers all cricket that is
played in the West Rand, Sedibeng and Johannesburg
metro, including: Soweto, Kagiso, Johannesburg North,
Alexandra, WITS and surrounding areas, Vaal, South East
Area, Jeppe, Lenasia and Johannesburg Central. Tertiary
institutions that are affiliated to Gauteng Cricket are Wits
University, University of Johannesburg, Vaal University of
Technology and WITS Technikon.

remained divided. In 2010 the Gauteng Cricket Board
was placed under administration after the Langa
Commission of Inquiry. The new Board and Memorandum
of Incorporation currently speaks to three groupings
from the constituencies (namely the Previously
Advantaged Clubs, Concerned Cricket Fraternity and the
Black African Cricket Clubs) and has been changed to
align with that of Cricket South Africa.

The Central Gauteng Lions is the custodian of the Imperial
Wanderers Stadium, South Africa’s premier cricketing
venue located on Corlett Drive, Johannesburg. The
venue has hosted many memorable matches including
major events like the ICC 2003 World Cup, ICC Champions
Trophy, ICC World T20 and the 2009 Indian Premier
League (IPL). It has also hosted memorable non-cricket
events such as the 2010 FIFA World Cup friendly match
between Portugal and Mozambique and the 2018 Nelson
Mandela Lecture delivered by former US President Barack
Obama.

In May 2018 the Gauteng Cricket Board underwent a total
rebrand and was renamed as the Central Gauteng Lions,
making use of a name that has a clear association with
Johannesburg’s franchise team, the Imperial Lions. The
renaming process was a directive from the Department
of Sport and Recreation following the National Sports
Indaba where after SASCOC and Cricket South Africa,
was tasked to ensure that all its affiliates align with the
geopolitical demarcation of their provinces. One of the
consequences was that the Gauteng Cricket Board had
to change its name, as it does not represent the whole
Gauteng Province.

The Gauteng Cricket Board, now known as the Central
Gauteng Lions, was formed in 1992 following the unity
process in South African Cricket in June 1991. Although
there was an official unification, cricket in the province

Central Gauteng Lions now three substructures, namely,
Johannesburg Metro, Sedibeng and West Rand.

Organisational structure
The Central Gauteng Lions is one of 12 affiliates of Cricket South Africa.
Cricket South Africa comprises six franchises one of which is the Imperial Lions.
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About the Imperial Lions
The Imperial Lions is one of six professional cricket franchises in South Africa. The franchise is
based in Johannesburg with a second home in Potchefstroom. The team plays in two national,
televised competitions (Momentum One Day Cup and the Betway T20 Challenge) as well as the
4-Day Series.

The naming rights to the Wanderers Stadium (also
known as the Bullring) are currently owned by Imperial
Logistics. Imperial Logistics is also the team naming
rights sponsor for the Imperial Lions, the Central Gauteng
Lions Senior Provincial Womens team and Club cricket.
ENZA Construction is the official associate partner to the
Imperial Lions; this includes sponsoring the CGL Men’s
Premier Club League. SunBet and Sun International are
the official lifestyle partners. BAS is the official Lions
Cricket kit partner and have extended their partnership
for the next three years. Shrey Helmets are the official
helmet partner, who have also extended their partnership
for the next three years. Newly acquired sponsors include
Beyers Chocolate, Motus Honda, Masana Fuels, Richfield,
Nano Masks and Neutrog Fertilizer.

Other areas that attract sponsorship include school’s
cricket (Kent Park Taverners), township cricket
(Sunfoil), professional clothing (Sedgars/BAS), drinks
(Amalgamated Beverage Industries), malted beverage
and flavoured alcoholic drinks partner (AB Inbev), wine
partner (Spier Wines), Konica Minolta Gauteng, Masana
Fuels, Relative Media and club cricket (Black Widow).
947, SuperSport and Independent Media are the media
partners. Other partnerships are in place to ensure
ongoing world-class facilities at the Imperial Wanderers
Stadium including those with Tile Africa; this enabled
the upgrade of the washrooms at the ground floor to
showroom standard.

Franchise structure
Lions Cricket is the owner of the professional cricket team, the Imperial Lions,
which is partly owned by CGL and the remaining shares are owned by North West.

55%
Central
Gauteng
Lions

Imperial
Wanderers
Stadium

Chief
Executive
Officer

North West
Cricket

Senwes
Park

General
Manager

45%
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Central Gauteng Lions Board (as at 30 April 2021)
The Central Gauteng Lions appointed a new Board of Directors on 9 May 2020.

Executive directors
Jono Leaf-Wright
CEO/ Ex Officio

Non-independent directors
Batlhalefeng "Lucky" Lesele

David Selepe

Mark Patterson

Vikash Mathura

Busi Radebe

Steven Firer

Mashilo Matsetela

Dean Laing

Mike Sacher

Anne Vilas
President

Earl Glennistor
Vice-President

Yasin Manack

Mohammed Moosajee

Independent directors
Ziyanda (Buthelezi) Ngcobo
Lead Independent

Alternate directors
Ashraf Stemmet

Resignations
Brian van Rooyen

(27/05/2020)

Ebrahim Lambat

(29/01/2021)

Fatima Habib

(12/05/2020)

Garth le Pere

(02/12/2020)

Jack Madiseng

(01/05/2020)

Koketso Muller

(05/05/2020)

Koketso Nthimbane

(17/02/2021)

Lunga Kupiso

(04/02/2021)

Noma Nyembo

(05/03/2021)

Ruqshana Hassan

(05/02/2021)

Simphiwe Dzengwa

(01/05/2020)

Zwelithini Vilakazi

(05/11/2020)

Matodzi Ratshimbilani

(13/05/2020)

Ntsongo Sibiya

(04/05/2020)
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Lions Cricket Board (as at April 2021)
Executive directors
Jono Leaf-Wright
CEO/Ex Officio

Hermanus Prinsloo
General Manager

Non-executive directors
Anne Vilas
Chairman

Yasin Manack

Mark Patterson

Monyane Nkagiseng

Key management personnel
Eugene Pretorius
Administrator

Resignations
Ntsongo Sibiya
Jack Madiseng
Ebrahim Lambat
Lunga Kupiso

(04/05/2020)
(09/05/2020)
(15/05/2020)
(04/02/2021)

Imperial Lions coaching staff
Wandile Gwavu
Head Coach

Justin Sammons
Batting Coach

Nandile Tyali
Strength and Conditioning
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Matthew Reuben
Manager/Analyst

Ziyaad Mahomed
Physiotherapist
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“Our World Without Waste 2030
vision to ensure the long-term
sustainability of our communities,
the environment and our Business”
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Jono-Leaf Wright
Chief Executive Officer

Brecht Mohonathan
Financial Manager

Jono was appointed Chief Executive Officer of the Central
Gauteng Lions in October 2019. Jono is a successful
entrepreneur who brings innovation and business
acumen to the union.

Brecht was appointed Financial Manager of Central
Gauteng Lions in October 2020, and is responsible for the
financial management of the Central Gauteng Lions.
Brecht is a qualified Chartered Accountant, having
completed his articles with EY in 2013. Following this
he travelled to Cincinnati on secondment, before
joining Murray & Roberts in September 2014, initially as
a member of the Group Finance Reporting team, and
then the Cementation Mining operations team. Brecht
then joined Alexander Forbes in January 2018, in Group
Finance Reporting, before moving into operations.

Over the course of his career Jono has established a
number of successful sporting and events businesses,
which have thrived thanks to his strong networking skills
and ability to secure corporate partnerships.
He is passionate about cricket coaching, which he has
been involved in at various levels for almost twenty years
(he is a CSA Level Three Coach). He has a long history with
the Central Gauteng Lions, having coached the Lions U19
team for the past eleven years, assisted with the coaching
of the Lions 20/20 team (2008) and, more recently, as
manager of the Jozi Stars for the inaugural Mzansi Super
League in 2018 where the Jozi Stars were crowned
champions. He has also been a Cricket South Africa
National U19 talent scout for over a decade, with the likes
of Kagiso Rabada and Quinton de Kock having come up
through the ranks under his watch. Internationally, Jono
assisted the Royal Challengers Bangalore in previous IPLs
and Champions Leagues.

Brecht’s focus at the Central Gauteng Lions is on ensuring
the profitability and sustainability of the organisation,
by balancing revenue streams, ensuring sponsor
funding is utilised in the best way possible, along
with cost containment within an improved controlled
environment with adherence to Corporate Governance.
He is committed to ensuring the Central Gauteng Lions
maximises its primary asset the iconic Imperial Wanderers
Stadium as a multi-purpose venue.
Brecht is proudly South African, an avid sports fan and a
die-hard Liverpool fanatic, and is a firm believer that with
the right culture and mentality, our team can be greater
than the sum of its parts.

Prior to joining CGL, Jono owned many different
companies, one of which was a coaching company that
employed over 70 coaches from different backgrounds;
he is proud to have retained some of the best coaches for
over ten years, which he attributes to his management
style, empathy and leadership. Jono was also responsible
for hosting the biggest inter-primary school sporting
event in the country for 16 years and brought large-scale,
sponsor-backed cricket programs to the townships. He
also has a very good understanding of cricket at a school
and provincial level, having sat on numerous cricket
executive committees in leading roles.
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Cyril Martin
Stadium Manager

Wanele Mngomezulu
Marketing and Corporate Communications Manager

Cyril was appointed the Manager of Wanderers Stadium
in 2011. His primary responsibility is ensuring the worldclass status of the Imperial Wanderers Stadium. He has
managed three of South Africa’s premium stadiums during
his career, including the Imperial Wanderers Stadium, the
Cape Town Stadium and the Newlands Stadium. While his
primary responsibility has been ensuring that event days
run seamlessly, he is also experienced in facility upgrades.
Cyril has managed the stadiums over many significant
large-scale sporting events including the Indian Premier
League (IPL) in South Africa in 2009, the 2003 Cricket
World Cup, the Inaugural T20 World Cup (2007) and the
2010 FIFA World Cup.

Wanele was appointed Marketing and Corporate
Communication Manager in November 2018. He has
over 15 years experience in marketing, sales, pricing,
commercial/financial management and business
development within the media, entertainment and
broadcasting industry. Prior to joining the CGL, Wanele
ran his own marketing, media and sponsorship consulting
firm where he was responsible for developing, acquiring,
implementing and managing various sponsorships
and clientele. He also previously served as the MSG
Group Sales Director responsible for generating
significant advertising and sponsorship revenue as
well as strengthening the group’s consumer and trade
position. Wanele’s career highlights include heading up
SABC’s Commercial Enterprise Business Intelligence unit
which was responsible for developing SABC Group Sales
commercial strategy. He also served on the Broadcast
Research Council of South Africa (BRC SA) board of
directors. BRC is mandated to provide credible South
African television and radio audience research. Wanele
served as a non-executive board member for the creative
agency Young & Rubicam South Africa and has also served
as a MEC Group board member.

Cyril was a director of Western Province Cricket (Pty) Ltd
from 2002-2005. Prior to his 14-year tenure at Newlands
Stadium, Cyril was the Head of Department (Accounting)
at Heathfield High School. He is a passionate cricket
fan and was a selector for Western Province Cricket
Association. Cyril holds a Level 3 coaching certificate
with Cricket South Africa, a Bachelor of Commerce from
the University of South Africa and a Diploma in Sports
Management from Damelin (with distinction).

Wanele holds a BCom Hons Degree from the University of
KwaZulu-Natal. He has a Bridging Certificate in the Theory
of Accounting (University of Johannesburg). He has also
studied towards an MBA at Milpark Business School,
completing all modules other than the final dissertation
paper. His Milpark MBA syndicate group won the ‘Best
Innovative Business Plan and Best Detailed Business Plan
(Agriculture)’ in the Industrial Development Corporation
of South Africa Business School Business Plan Competition
Challenge in 2013. Wanele is an ardent cricket fan and
passionate about using sport as a driver of social change.
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Evan Flint
Head Grounds Curator

Reuben was appointed Amateur Cricket Manager in July
2018. Prior to joining the CGL, he was the Head of Junior
Sport and a teacher at the Ridge School. Reuben comes
from a strong sporting background with more than 15
years' experience both as a coach and an administrator. He
has coached cricket at the school/college and provincial
levels.

Evan joined the Central Gauteng Lions as Head Grounds
Curator in 2019. Prior to this, Evan was the Heads Grounds
Curator at Newlands Stadium in Cape Town, where he
was responsible for ensuring that Newlands was a worldclass cricket ground. Under his tenure four pitches were
relayed to international specifications, two new pitches
were added and the outfield was reshaped, leveled and
relayed. He also oversaw the design and installation of the
irrigation system, borehole pump and piping system to
ensure the stadium was less reliant on municipal water,
which proved to be essential during the drought, which
affected Cape Town in 2018/19. Previously, Evan was
an Auxiliary Groundsman based at Kingsmead Cricket
Ground in Durban; a highlight of this period was when
South Africa hosted the inaugural T20 World Cup in
September 2007. Previously Evan played cricket in the
United Kingdom at various clubs, he was also a youth
cricket coach and Groundsman. Evan has been awarded
CSA Groundsman Of The Year for three consecutive years
(2017-2019).

Reuben joins the Central Gauteng Lions with an extensive
coaching background: Gauteng Girls Coach (2006-2008);
Gauteng Women’s Coach (2006-2008); Johannesburg
Cubs Head Coach (2007-2008); Gauteng U17 Head Coach
(2013) and Gauteng U13 Head Coach (2016 – current).
Reuben was also the team manager for the Gauteng
U15s (2009, 2010 and 2014). For six years he was the
Head Coach at St Stithians Boys’ College. In 2016 he was
nominated as a South Africa Under 19 selector. He was
previously also responsible for the overall management
of the entire Dobsonville Cricket Club and operations.
Reuben’s philosophy is always putting people first and
creating an enabling environment for them to grow and
succeed, and is also motivated by using sport as a tool for
social change. He is also the ex-vice Chairman of Gauteng
High Schools Cricket Association (2011-2014).
Reuben holds a BA Hons (Sports Management) from
the University of Johannesburg. He is currently studying
towards a Masters degree in Education (Physical
Education) at the University of Johannesburg. He also
holds a Bachelor of Education (Intermediate and Senior
phase) from UNISA. Reuben is a certified CSA coach (Level
1-3) and a CSA coach developer.
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Amateur Cricket Manager
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Our business model and value creation
The Central Gauteng Lions aims to grow and transform cricket in Gauteng

Inputs
To achieve our aim we rely on:
Income-raising activities (financial capital)
 Broadcast and media rights (CSA)
 Naming rights, sponsorships and advertising
 VIK funding
 Other funding
 Ticket revenue incl. season packages
 Hosting fees
 International cricket events
 Hospitality and suite revenue
 Non-cricket venue rental
Our assets (manufactured capital)
 Imperial Wanderers Stadium
•
Wanderer’s Sport Medical Centre
•
Elite Functioning Conditioning Centre
•
Offices
 Imperial Lions
Our brands (intellectual capital)
 Central Gauteng Lions
 The Imperial Lions
	The Imperial Wanderers Stadium (Momentum ODI
PinkDay and other marketing initiatives)
Our people (human capital)
 Ethical and experienced leadership and management
 Our highly experienced Board
 Our employees
 Our coaches
 Our players
Amateur cricket development and community
upliftment (social and relationship capital)
	CSI initiatives e.g. Momentum ODI PinkDay, Ekasi
Challenge
	Schools, clubs, our community and SRSA
Minimising our impact on the environment
(natural capital)
 Water conservation
 Energy conservation through installation of solar panels
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Business activities

Outputs

Outcomes

We undertake the following
day-to-day activities:

Through our activities we aim
to achieve:

In doing so we enable:

Commercial activities
 Secure sponsorships
 Sell advertising rights
	
Manage international and domestic
cricket events
	
Other commercial initiatives e.g.
office rental and non-sporting
events

	
Sustainable revenue
(financial capital)

Amateur cricket development
	
Raise awareness of cricket at a
grassroots level
 Identify and nurture young talent
	
Provide resources and assistance to
emerging cricket clubs and schools

	
Strong sustainable brands
(intellectual capital)
	
A robust organisation
(human capital)
	
Better depth of talent
(social and relationship
capital)
	
A greener stadium
(natural capital)

Domestic cricket development
 Manage the Imperial Lions team
 Manage the semi-professional team
Brand development
	
Market the Imperial Wanderers
Stadium experience
 Promote the Imperial Lions team
 P
 romote cricket as an inclusive
sport
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A passion for cricket in
Gauteng
	
Social cohesion through
inclusive sport
	
A wider, more diverse
talent pool

WHO WE ARE

Stadium operations
 Operate a financially viable stadium
	
Maintain our world-class cricket
facility

	Winning teams and a
world-class stadium
(manufactured capital)

 Cricket excellence
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Central Gauteng Lions funding model
The CENTRAL GAUTENG LIONS is a non-profit company that relies on a various sources
of funding in order to promote, administer, develop and coordinate cricket in Gauteng
and to manage and market the Imperial Wanderers Stadium.

Sources of funding
Central Gauteng Lions total income for 2020/2021 was R39,473,918 with other income streams of R6,684,962.

This income is split up as follows:
2020 / 2021
Source
Stadium revenue (match day and non-match day)
Major Matches - international
Naming Rights
Perimeter Advertising

R
19 818 359
1 881 599
10 192 500
2 333 166

2020 / 2021
Source
Finance

R
4 456 581

Investment Income and Fair Value
adjustments

2 836 170

Shared services

1 148 607

Scoreboard usage

353 035

Dividend income

163 029

Suite revenue

954 509

Other Sundry Income

308 775

Non-match day venue hire

82 072

Hospitality

50 264

Rental income - offices

1 927 748

Sundry income

2 043 466

2020 / 2021
Source
Cricket Development
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R
15 198 978

CSA Salary funding

4 891 385

CSA ABF Funding

5 880 311

CSA Adhoc Funding and Recoverables

3 004 361

Sunfoil

565 123

Lotto

247 009

Other

610 689

How we use the funds received
Amateur cricket development
R768,128

for clubs – this money is used to facilitate the development of club cricket through grants given to clubs on
monthly basis. Clubs use this money for coaching, balls, catering etc.

R704,933

to women and girls’ cricket – The funding is used for facilitation of ladies and women’s cricket through
coaching, administration, matches, balls, kit and any other cost related to ladies cricket.
to hubs – the funding is used deliver cricket in disadvantaged areas by paying for coaches, transport,
catering and kit. Some of the money is used to pay for participation fees in various competitions.

R284,276

to KFC Mini cricket- This is sponsorship allocation used for promoting the game of cricket in all areas of the
province. Money is used to buy equipment, clothing, host both regional and provincial festivals.

R114,854

to Umpires – the allocation is for match officiating for particularly premier leagues and promotion. Central
Gauteng Lions usually tops the funding to cater for other leagues in the lower division. Umpires also use it
for training and administration.

Rnil
R1,573,040

R68,174

R5,624,955

to Coaches – No funding received due to Covid-19.
to Gauteng Strikers – This is a senior provincial team that is also a feeder to the franchise team. Players
in this team are prepared for the first team through matches and training. Funding is utilised to pay for
players, coaches, medical, meals, travel to matches and accommodation.
for youth and schools cricket – this involves hubs, both high schools and primary schools within the
province. The schools are the feeder system to the provincial teams. Funding in this area caters for
the players participation fees, travel, meals and accommodation during regional and national weeks
tournaments.
for administration to support amateur cricket development efforts – this includes all senior administrators
such as club cricket, women and girls’ cricket, youth and schools administrator, mini-cricket administrator,
coach education which all form part of the cricket services business unit to deliver cricket within the
provinces. Funding pays for all the people involved.
Central Gauteng Lions operational costs

R5,840,467
R17,142,932

allocated to operational costs
allocated to salaries
•	47 permanent staff and 64 contractors (head office staff and personel to service the hubs and clubs)
Stadium operations

R2,526,286

allocated to maintaining the Imperial Wanderers Stadium

R4,560,630

allocated to depreciation of the stadium

R4,472,622

allocated to utility costs (electricity & water)
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Our strategy
The Central Gauteng Lions has identified key strategic priorities to ensure it meets its
vision of creating a passion for cricket in Gauteng that is unrivalled.
Our strategic priorities are:

We will achieve this by:

1/

Develop quality winning
teams by attracting, developing
and retaining the best
talent, ensuring we meet our
transformation goals

	Ensuring that the Imperial Lions occupies the top positions on
the logs
 Producing players for the national team
 Setting up targets for our amateur cricket focus areas
	Creating a clear programme to source players in clubs and
schools, and progress their careers after school

2/

Ensure that club and school
cricket thrives (especially in
disadvantaged areas)

	Developing self-sustaining, well maintained cricket clubs in
previously disadvantaged areas
	Fostering a great cricket culture with a strong cohort of black
players by increasing the number of black cricket playing
schools
	Ensuring excellent quality coaching at club and school level
	Having black clubs in the Premier A and B leagues

3/

Maintain the Imperial
Wanderers’ reputation as
an iconic stadium

 Ensuring an unparalleled stadium experience
 Continuing to upgrade and modernise the stadium

4/

Grow our fan base

 Building strong brands
	Promoting our already successful events such as the
Momentum PinkDay
	Creating an electric atmosphere at our events through
offering excellent entertainment

5/

Ensure Board, governance and
operational excellence, resulting
in a performance-driven culture

	Developing a clear strategy, and appropriate organisational
structure to execute this strategy
 Electing appropriate Board representatives
 Having clear B-BBEE targets
 Developing a performance driven culture of excellence

6/

Build a commercially successful
and financially sustainable
company

 Maximising the corporate opportunity in Gauteng
 Growing the base of funding for amateur cricket initiatives
	Creating multiple revenue streams, thereby ensuring
profitability
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	11 players represented the Proteas over the 2020/21 summer inbound tours
	2 CGL Women Senior Provincial Team Members selected for various Momentum Proteas tours
(Ayabonga Khaka and Kirstie Thompson)
 Winners of the Betway T20 challenge
 Joint winners of the Momentum One-Day Cup
 CGL Senior Men Provincial team won all the 50-over limited 2020/2021 matches.
	4 CGL U19 team members selected for the SA Under 19 squad (Michael Copeland, Taheer Isaacs,
Liam Alder and Samuel Ruwisi)
 Ayabonga Khaka selected for the IPL Supernovas team
	We pride ourselves on our school cricket system that composes both independent and government
schools. These schools play in a competitive league in the Gauteng region and produce the best
players that have represented at South Africa U/19 level.
 Premier A league has 12 teams, consisting of two black clubs and three clubs of colour
	90% of clubs in the Premier A league conform to the CSA transformational targets, some of which
include – Marks Park, Big Bom Lenasia, Delfos Cricket Club, Soweto Pioneers, Kagiso Cricket Club
	Three U19 players selected for the U19 World Cup namely Bryce Parsons (captain), Jack Lees and
Levert Manje
 Involved in various social investment programmes – health, education and poverty alleviation.
	Solar panelling installed on the roof around the stadium to reduce reliance on the grid.
	Converted our stadium into a business centre offering co-working space and office space
	Launched a permanent Yoga studio
	Implemented stringent Covid19 compliance measures.
	Added two additional practice strips
	Attracted fashion retail shops
	Hosted a successful 947 Smile Foundation Cyclethon and raised over R400 000
	New fan growth strategy to aggressively market and promote the game to a more female and
youthful fan base
	Raised over R450 000 for Charlotte Maxeke Johannesburg Academic hospital through the Betway
PinkDay
	Took advantage of digital technologies to engage and grow fan base
	Successful AGM held on 9 May 2020 and new non-independent and alternative
directors appointed to the board
 CGL appoints first female president Anne Villas

	Improved our performance reducing loss to R1.002 million and reduction of cash
outflow to R1.556 million
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The progress we have made:
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Performance against
our strategic objectives
01
02

Developing quality,
winning teams
Ensuring club and
school cricket
thrives

03

04

Maintaining the Imperial Wanderers'
reputation as an iconic stadium

Growing our fan base
(and offer the best fan
experience)

05

Ensuring Board
governance and
operational excellence

06

Building a commercially
successful and
financially sustainable
company
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Developing quality,
winning teams

P ER FORMANCE

Develop quality winning teams by
attracting, developing and retaining
the best talent, ensuring we meet our
transformation goals

01
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The Central Gauteng Lions aims to develop quality-winning cricket by attracting and
developing and retaining the best talent while ensuring that we meet our transformation
goals.
From school level through to the Imperial Lions, we have
a clear pipeline for developing quality winning teams in
Gauteng. We also aim to develop women and girls cricket
and run the Gauteng Academy, aimed at honing the skills
of our top players. Winning teams are a product of good
coaching and so coach education is an important part
of the work we do. All of the amateur cricket areas have
targets in place, which are based on an annual score card
system.

In addition, the school cricket structure has changed;
the new structure will have a positive effect on talent
identification and nurturing. Previously the structure
comprised of U13, U15, U17 and U19 Provincial teams,
however we will now only have U16 and U18 Provincial
teams, for both boys and girls. This means that the rest of
the age groups will now form part of the regional teams;
which will open more playing opportunities for these
players, and will widen the pipeline pool.

For the upcoming season, we are entering into a new
era of South African Cricket, led by the restructure of the
programmes by Cricket South Africa. The new changes
include the Lions Franchise being dissolved and the new
Professional team, the Imperial Lions, being formed.
The Central Gauteng Lions continues to be the semiprofessional team.

Other changes include the B-team, namely the Colts, and
the Academy, as a new addition, this means the talent
identification will go down to club cricket, which will be
a key and critical space for nurturing the next cohort of
players to represent the Province at senior level.
All of the amateur cricket areas have targets in place, which
are based on an annual score card system.
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Report from the
Head Coach
Imperial Lions
The 2020/2021 season is one no player or coach will ever
forget. It was a season where Covid-19 turned everything
on its head and we had to adapt quickly to conditions we
had never imagined possible.
I am incredibly grateful to CSA for making it possible for
us to have a season in all formats; the players and I really
counted ourselves lucky to be able to return to the field
and compete in a year where work for many people was
not a possibility.

Not having the fans in the stands took some getting used
to. They are the 12th voice on the field and watching
them come through the turnstiles on match day excited
for what the game may bring really motivates me to
deliver. But knowing that our fans were watching at home
and needed sport, perhaps more than ever, in the last
year, really buoyed the team. The fact that all our games
were screened on television was incredible for the sport,
especially the four-day format and I trust that we have
built a new generation of fans with a true appreciation for
red ball cricket as a result.

Wandile Gwavu

Head Coach: Imperial Lions
cricket. We have not had the likes of Kagiso Rabada play in
a T20 match for four to five years and seeing our youngsters
play with him and the likes of Temba Bavuma, Rassie van
der Dussen and Reeza Hendriks regularly was a real joy to
see. The Dolphins are an excellent team and the final was
a really tense affair in Durban. But the experienced players
brought real focus and their hunger to bring back the
trophy and sealed the deal for us, with the Imperial Lions
winning by four wickets.
The bowlers were incredible in the final, with Rabada taking
three for 12 in his allotted four overs and nine in total in the
tournament, at an average of 15.33. Sisanda Magala was
our most successful bowler in the series, bagging a total
of 13 wickets. Reeza Hendricks was also excellent with the
bat, ending with a tournament-leading total of 257 runs in
seven innings.

A solid performance
I am very happy with how the Imperial Lions performed
in the 2020/2021 season. Coming up top in the Betway
T20 Challenge and being declared joint winners in the
Momentum One Day Cup was a great achievement.

It was a huge pity that rain decided the Momentum One
Day Cup outcome title in Potchefstroom, meaning that
we had to share the trophy with the Dolphins. Dominic
Hendricks and Nicky van den Bergh’s fourth wicket
partnership in the final really was commendable as was
Sisanda Magala’s bowling (2/17).

With so many of our national players being able to play
in the T20 this year, we were treated to a real spectacle of

Knowing that we had the treble in our sights was motivating
but also pressuring and it gave me a new found respect
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In order to ensure that play resumed in a safe manner,
two bio-secure bubble environments were created, one
in Potchefstroom and one in Durban. This meant that the
players and coaching staff were cut off from the rest of
the world to train and compete only for four to five weeks
at a time. There were naturally positives and negatives to
this. On the positive side, we had the opportunity to bond
like never before and it really was a rare opportunity for
us to really get to know one another outside of practice
and match time. The time away from family was a major
negative and I think will really start impacting the mental
well-being of our players if this approach continues into
the next season.
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for coaches that have been able to secure the treble.
Unfortunately we weren’t able to go all the way in the
4-day Series. One of the main reasons for this is that, unlike
the T20, we did not have the same access to the national
players. In fact, we had more Imperial Lions players called
up to the national side than we had ever anticipated.
A total of 11 Lions played for the Proteas at some stage
during the season and at one time we were down 9 players
at once as a result of call-ups to the national squad.
The Imperial Lions players that received a national call up
include Temba Bavuma, Bjorn Fortuin, Beuran Hendricks,
Reeza Hendricks, Sisanda Magala, Wiaan Mulder, Dwaine
Pretorius, Kagiso Rabada, Ryan Rickelton, Lutho Sipamla
and Rassie van der Dussen
Although we do want to win trophies, I take heart from the
fact when we have so many players playing for the national
side, we know we are doing our job. Luckily enough for me
the talent in Gauteng and North West just keeps coming
through, from the provincial teams and the Academy and
from our excellent school system. The young players that
we had to bring in did exceptionally well and never looked
out of their depth.
Stand out performances
I am not one to single out players but there are three
players that really stood out for the Imperial Lions this
season. Sisanda Magala was incredible, he came into an
Imperial Lions change room full of household names
from the Warriors and performed from the get go. He
thoroughly deserved the honour of being named the
Betway T20 Challenge Cricketer of the Season at the CSA
Awards and was also excellent in the one-day matches.
Dom Hendricks is another player who had outstanding
performances and played with incredible consistency
in both the 4-day Series and in 50 over cricket. He really
deserves his call up to the South African Emerging team .
I was also very inspired by the performances of Ryan
Rickelton, he is really a player to watch and has had a big
impact on our team this season in all formats.
I am delighted that our captain Temba Bavuma has been
selected to lead the Proteas’ white-ball team for the next
two years, making him the first black African player to
captain South Africa’s national cricket team. He is an
inspiration to me and to the cricket-loving community
across South Africa.
Looking ahead
After an incredibly challenging year we look forward
to next season and trust that things will improve as

vaccination programmes roll out in South Africa. What
will be a challenge next year and something that I am
saddened by is the splitting up of the Central Gauteng
Lions and North West into two first division teams. This
will result in the loss of some excellent, players in my Lions
team for the new season, including Delano Potgieter,
Nicky van den Bergh and others and something we will
feel in the change room for years to come. This does
however provide the opportunity for the next youngster
to come through and for players like Sisanda Magala,
Dominic Hendricks, Ryan Rickelton and Malusi Siboto to
really take the senior roles in the team. I am also saddened
that Aaron Phangiso will be leaving the Imperial Lions, he
is a huge loss to us and a true ambassador of the Lions
badge. Wherever he goes, he will do well, and we will
remain proud of him and his achievements.
Central Gauteng Lions are retaining the bulk of the Lions
team for next season (10 of the 16 previously contracted
players). We have also added a number of players from our
semi-professional team and have signed experienced fast
bowler Duanne Oliver, which we are very excited about.
This is a squad that combines experience and youth, and
we are looking forward to continuing to build on what
we have started as we enter into a new chapter of South
African domestic cricket in the new season.
The full list of squads for the 2021/22 season is:
Bjorn Fortuin, Wiaan Mulder, Lutho Sipamla, Kagiso
Rapulana, Ryan Rickelton. Joshua Richards, Sisanda
Magala, Dominic Hendricks, Tladi Bokako, Malusi Siboto,
Duanne Olivier, Ruan Haasbroek, Tshepo Ntuli, Mitchell
van Buuren, Codi Yusuf, Levert Manje, Kagiso Rabada
(national contract), Rassie van der Dussen (national
contract), Temba Bavuma (national contract) and Reeza
Hendricks (national contract).
I would like to end by offering my sincere thanks to my
fellow coaching staff, who I relied on heavily to get us
through these trying times, your support and dedication
was crucial to our success this year. I would also like to
thank our players for all that they sacrificed to achieve
what they did this year. They have motivated so many
players who weren’t lucky enough to compete this year
to continue to reach for the stars and ensure that cricket
in Gauteng has a bright future. Of course, our fans are not
forgotten, thank you for walking this path with us and
we look forward to playing in front of you again in the
hopefully not too distant future.
Wandile Gwavu
Head Coach: Imperial Lions
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Semi-professional team,
women’s cricket and
development

Stand out performances this season included performances
from Joshua Richards, who was called up for the Imperial
Lions 4-Day title winning campaign, the 21-year-old has
since earned himself a franchise contract on the back of
his excellent season. The CGL’s team further assisted the
success of the Imperial Lions team as they fielded players
such as Dominic Hendricks, Delano Potgieter, Joshua
Richards, Aya Myoli and Ryan Rickelton this season.

The Central Gauteng Semi-Professional team and Senior
Women’s seasons were paused by the Covid-19 disruptions.
We are grateful that CSA intervened by enabling the teams
to play in a specially formed bio-secure environment. The
Central Gauteng Lions men’s team played in Potchefstroom
and the ladies played in Cape Town.

South African U19 captain, Bryce Parsons, joined the
CGL team this season as did Cameron Sheckleton, Thami
Rapelego, Jacob Miltz, Sebastian De Oliviera and Zak
Kathrada who moved up from the CGL Academy to the
Central Gauteng Lions team.

Central Gauteng Lions
The Central Gauteng Lions finishing unbeaten in all
formats (3-day and 50 overs competition). This was led
by excellent batting from Levert Manje and Shaylen Pillay
who both scored a century and Mitchell Van Buuren who
scored a double century.

Women’s cricket
The Imperial Lion’s Women’s team played well in a Covid-19
halted season, with all matches being played in the biosecure environment in Cape Town. The competition was
divided into two sections, Top 6 and Bottom 6. Central
Gauteng Lions ladies competed in the tough Top 6 group
for the retention of the Top 6 status as well as seven
professional contracts for members in the Top 6 division.
This is a ground-breaking moment for Cricket in South
Africa as it formally professionalizes the women’s game.
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The CGL’s success though is not only measured in trophies,
as it is the team that provides talented players to the
Imperial Lions team. Levert Manje and Mitchell Van Buuren
recently signed the professional contracts for the Imperial
Lions, the CGL professional team.

Sandile Masengemi

Shaun Pretorious

CGL Coach

Women's Cricket Coach
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We look forward to building from this momentum and
winning the competitions.
Ayabonga Khaka continues to play for the Proteas Ladies
Team as a result of her consistent performances. Kirsty
Thomson was rewarded for her good performances
during the Women’s Super League, hosted in Cape Town,
and she was selected to tour Bangladesh with the South
African Emerging Squad. This tour was cut short due to
the lockdown in Bangladesh. Unfortunately, Kirsty also
suffered an injury during this tour. For the upcoming
season, we are proud and excited to have Tumi Sekhukhuni
(Ladies Proteas Player and fast bowler) join the Central
Gauteng Lions family. We look forward to some exciting
times with Tumi.
One of the season’s highlights was hosting the Women’s
Club T20 finals at the Imperial Wanderers Stadium. Soweto
Ladies Cricket Club and the Randburg Cricket Club Ladies
team’s played in the main spectacle, with the Ladies from
Randburg emerging as winners after a hard contested
final. Playing at the Wanderers was a dream come true for
many of the players, who had never expected to get the
opportunity to play at Gauteng’s iconic cricket venue.
Coaching
CGL recognises the pivotal role that coaches play in the
full sport development spectrum. The development
and training of coaches is extremely crucial as they are
expected to coach technically and tactically but also
assist with the physical, emotional, social and cognitive
development. Coaches create a suitable environment that
promotes the development of the life skills of the athletes.
CGL believes that coach education is by far the most
important component of our game and coaches must
have the appropriate qualifications and up to date training
in order to deliver quality-coaching sessions.
Our coaching education is paramount to producing quality
coaches. We offer a range of courses including refresher
courses, CAP camp, coaching forums and Level 1 and
Level 2 courses. It was difficult to rollout coaching courses
during the 2020/21 season due to Covid-19 and lockdown,
however the coaching education team were determined
to provide training and moved the courses to online
through a series of coaching webinars. The team invited
ex-international players and experts to participate in the
webinars and assist with the continuous development

of the coaches who attended these sessions. We were
pleased with the size of the audience who participated in
the webinars and very grateful to all players and coaches,
past and present, and other experts who played a vital role
in the success of the webinars.
In addition to the webinars, we also developed educational
newsletters for our coaches. Our coaching manager also
issued regular information to the coaches in our club and
school programmes, enabling these coaches to be kept
abreast of the latest global coaching trends and other
insights about cricket. This provided our coaches with an
opportunity to grow alongside their players. During the
off-season, we also encouraged coaches to continue to
work on their skills.
Staff development
As a part of the Central Gauteng Lions’ drive to become an
employer of choice, we are committed to developing our
employees and, as such, not only develop quality cricket
players but also quality cricket administrators. CGL ensures
that all our employees grow by capacitating and exposing
them to different environments that require out of the box
thinking and advanced problem-solving skills. Further,
some of our employees enrolled in courses through the
CGL this year. Another avenue we use is performance
agreements where every employee has to identify an area
of improvement or personal goal for the new season. In
addition, we have partnered with Richfield where staff can
select a desired course and do the program. This is one of
the many initiatives by the company to ensure growth and
development of people.
Partnership with tertiary institutions
The Central Gauteng Lions continued to foster its
relationship with Wits University (WITS) and University
of Johannesburg (UJ) in a bid to retain the best talent
in Gauteng and to ensure that our cricketers further
their education. The partnership included bursaries,
sponsorship, mentorship and high quality cricket coaching
with the focus on enhancing both academic and on-field
performance. In the year under review, we also added Vaal
University of Technology (VUT) in the MOU agreement as
we look to expand our reach for talent in the Vaal area.
Young players like Lutho Siphamla (previously at the
Warriors), Joshua Richards and Levert Manje were selected
to be part of this programme; Manje and Richards are
studying at UJ and Siphamla will study at WITS.
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A strong pipeline
of talent as the
Proteas beckon
We are motivated to nurture and develop world star players, and are immensely
proud to have had 11 of our players selected for the national team in the
2020/21 season. There is little doubt that the number of players selected shows
the depth of our semi-professional team, coached by Sandile Masengemi.
Wandile Gwavu is the Imperial Lions Coach, who at 34 years of age is South
Africa’s youngest domestic franchise coach. In his first season as Lions’ Head
Coach, Gwavu was crowned Cricket South Africa ‘Coach of the Season.’ In his
rookie season, Gwavu led the Lions to the 4-Days series trophy (awarded to
the log leaders in March, after the Covid-19 pandemic struck) as well as the
Momentum One Day Cup semi-finalists.
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Of the seven players who received national contracts for the 2021/22
season, six were Imperial Lions men’s players and one player, our
exceptionally talented Ayabonga Khaka, was selected from the
Momentum Proteas. The CSA Contracted Imperial Lions Men’s
Players are: Temba Bavuma, who is the white ball captain, Beuran
Hendricks, Reeza Hendricks, Dwaine Pretorius, Kagiso Rabada
and Rassie van der Dussen.

The following other Imperial Lions players also received call ups
to the national squad during the season: Bjorn Fortuin, Sisanda
Magala, Wiaan Mulder, Ryan Rickelton and Lutho Sipamla.
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02
Ensuring club
and school
cricket thrives
The Central Gauteng Lions aims
to ensure that club and schools
cricket thrives, especially in
disadvantaged areas.
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The Central Gauteng Lions aims to ensure that club and schools cricket thrives, especially
in disadvantaged areas. Schools and clubs are both fundamental to developing our
cricket pipeline. Due to a lack of facilities in disadvantaged areas, we have formulated a
partnership with clubs with facilities to ensure we carry out our objectives. Our Hubs and
Regional Performance Centre continue to play a crucial part in meeting our objectives
in this regard. The youngsters from Hubs and RPC also assist the clubs with the feeder
system to ensure there is continuity and sustainability.

As CGL, we pride ourselves with the quality of our clubs’
league and always thrive to be the best in the country. We
had a successful 2020/2021 season, with the season being
shortened due to the Covid-19 pandemic, we had to make
up for lost time, which meant that all the teams had to play
in a ‘final game format’.
A season highlight was Marks Park Cricket Club emerging
as the ENZA Premier League winners; this was their first
win in 25 years. We also hosted the heavily contested
Blackwidow T20 competition; the final was played at
the Imperial Wanderers Stadium, and won by the Old
Edwardians Cricket Club after a hard-fought match.
Going forward, club cricket is going to play an increasingly
vital role in our talent identification and pipeline for the
upcoming seasons, with the new structure speaking
directly to this strategy.
Our commitment to developing black clubs
We endeavour to develop self-sustaining well-maintained
cricket clubs in previously disadvantaged areas. The cricket
grounds that we assist in maintaining include the following
cricket clubs: Alexandra, Soweto Pioneers, Dobsonville,
Kagiso, Lenasia, Lenasia South, Crescents, Florida, Marks
Park, Roshnee, Delfos and Johannesburg.
Our club council is in the process of reviewing the four-year
strategy against what has been achieved and will also map
a way forward to close the gaps where and when they exist.
This will be a consultative process to review the strategy.
A workshop is planned for this winter to get other clubs
administrative requirements, this will enable everyone to
unlock funds through good governance. In addition, CGL
is looking to assist clubs from disadvantaged areas to close
the performance gaps to ensure every club at premier
league A and B and below are fully competitive.
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We are working hard on improving the club facilities. Evan
Flint, who is Head Groundsman at the Imperial Wanderers
Stadium, oversaw this work. As part of this process, he
inspected the various grounds and provided guidance to
the grounds staff at these facilities. We are now planning a
groundsmen workshop and will invite groundsmen from
around the province as well as schools and universities to
participate accordingly.
While we are playing a role in improving facilities, it is
important to note that the ultimate responsibility to
maintain these facilities lies with the council; we will
continue to endeavour to work with municipalities to
improve the facilities further. We enjoy a good relationship
with the municipality, who have commenced a programme
that sees them come on specific days to cut the outfield,
whilst our local grounds man does the rest of the
maintenance.
As the Central Gauteng Lions we also support these clubs
through funding towards their coaching, covers, rollers,
site screens, machinery, nets and other equipment. We
also provide assistance to ensure that the pitch is treated
and that boundary ropes are in order. We also subsidise
ground staff at these facilities and assist with the cutting of
outfields on a weekly basis.
Increasing participation in the Premier A and B leagues
We are also working to have more black clubs in the Premier
A and B leagues. Currently, the Premier A league has 2 Black
Clubs and 3 Clubs of colour out of total of 12 teams that
make up that league. The Premier B league is made up of
12 teams, of which 4 are of colour.
Ninety per cent of the clubs of the Premier A league
conform to the CSA transformational representational
targets, the remainder of the clubs have a plan in place to
meet set targets, including focused recruitment drives and
their feeder systems.
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Club cricket
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We continue to focus on assisting the community clubs to
perform better; part of the plan is to help them develop a
stronger feeder system through schools and also deliberate
player recruitment; this should be a blend of young and
experienced players that can mentor others to deal with
tough situations better. In addition to this, coaching
remains a key part of this strategy.
Coaching support at premier clubs
We support coaching at clubs in the Premier League. We
are trying to make sure that the first team in any club in the
premier league has a Level 3 coach in place. This continues
to be work in progress and an ideal situation is to see this
plan realised.
Schools cricket
At schools level we are committed to fostering a great
cricket culture with a strong cohort of black players. In this
regard we make an effort to work with traditional cricket
schools to ensure that cricket thrives in the province.
Queens High School and Krugersdorp High School are key
partners for this initiative; both these schools are CSA focus
schools. Assistance is given to these two schools to ensure
they recruit quality players and compete well amongst the
best in the country.
Covid-19 had a major impact on school cricket, with no
official CSA sanctioned fixtures played this year. However,
overall our schools cricket programme works well,
producing talented players across all racial groups with a
fine balance of black players and white players. Through
our programme we also provide funding to various
schools, with a focus on bursaries, this funding reaches
schools such as Queens High School, St Stithians, Jeppe,
Krugersdorp and King Edward VII (KES). Our relationship
with the more traditional boys’ schools such as KES, St.
Stithians, St. John’s College is working very well for the
betterment of developing young budding cricketers for
the future. These schools also assist us with facilities when
hosting trials. We also always employ assistant coaches for
our various initiatives including regional tournaments.
KFC Mini Cricket
KFC Mini Cricket is instrumental in cricket development
and each year thousands of boys and girls from across
the province participate in this programme. Due to the
Covid-19 pandemic, KFC Mini Cricket was very limited this
season, however in October the organisers and CSA hosted
a series of virtual seminars, aimed at laying the foundation
for when KFC Mini Cricket could resume.
Together with CSA, we held roadshows and activations
in Orange Farm, Rosebank and Alexandra with our
ambassadors Johnson Mafa (former Lions Player) and
Garnett Kruger (former Lions and South Africa fast bowler).

This was a special moment for the budding cricketers in
the areas we visited and we thank KFC for sponsoring this
important initative.
Youth and Schools’ cricket
Our girls and boys youth teams tournament were all
cancelled due to Covid-19. Only Cubs Week was played,
it was held under strict conditions in Stellenbosch. Our
team’s performance was of standard compared to past
performances, and we look forward to more growth for
these players.
Girls Cricket
With the addition of the Under 16 Girls’ Provincial team, who
will be going to the national week at the end of the year, we
continue to focus our efforts on bringing more girls cricket
to schools in Gauteng. As such, we will be undertaking
road-shows and clinics to create more awareness amongst
girls across key areas.
Over and above that, we are planning an all-girls cricket
festival where they will have the opportunity to showcase
their skills and talents. We also have a dedicated women’s
and girls’ cricket administrator who is a driving force for
the programme. Over and above these initiatives, we have
ensured that there is girls/women’s cricket representation
throughout our cricket committees.
Hubs and Regional Performance Centres
The Hubs system is working well; it is successfully promoting
the game of cricket as far as possible in disadvantaged
areas. It has become a breathing ground for young black
talent in disadvantaged areas and these Hubs are a home
for many cricketers who are coming from traditional cricket
playing schools.
The programme houses players from various schools
within the stadium vicinity as training grounds, the aim is
to ensure that we have schools playing cricket on their own
and representing accordingly at the festivals. Currently,
our Hubs feeder is our RPC programme, which is our highperformance space. The programme starts at mini-cricket
and runs as far as U19, which is the exit programme. The
programme includes coaches being sent to schools during
the day to facilitate in physical education/life skills lessons
and to identify talent, selected players then come to Hubs
in the afternoon for additional training.
We continue to seek ways to improve facilities at the
Hubs and RPC area schools. Where a Hub is hosted in the
stadium, there is a groundsman paid by CGL to ensure the
facility in up to playing and training standards. There is
also an on-going process where we are looking to revamp
facilities should they not be of standard.
.
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A season highlight was the hosting of the U13 Sunfoil
Township Night Series at Wits University in May 2021. Seven
Hub teams and one Girls invitational team went head-tohead. Dobsonville emerged as winners after the closely
contested three days of cricket in a T20 format concluded.
Some of the outstanding performances included a brilliant
hundred from Sedibeng player, Bafana Mthunzi and a hat
trick from Zizi Mkhize from Westrand. We look forward to
hosting this event on an annual basis and are grateful for
the ongoing support of our partners and stakeholders
including Sunfoil, the local municipality and Universities.

careers after school. In essence this is a finishing school
programme for select cricketers who have just finished
school, who are being prepared for senior provincial cricket
and beyond. The Academy coach helps provide them with
the necessary skills to cope at top level.
There will be a new focus in the Academy as it has now
been re-directed in the new structure and it will now fall
within the B-team/Colts structure. This will enable players
older than the previous age threshold of 23 to participate
and be part of the high-performance environment. We are
looking forward to new energy in the space.

Provincial Academy
The Provincial Academy programme is part of our efforts
to source players in clubs and schools and progress their
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Central Gauteng
Lions Blind Cricket
defies all odds to
win the season

are partially sighted players. Teams usually comprise
four B1 players, three B2 players and four B3 players.
In terms of playing equipment, the major adaptation
is the ball, instead of playing with a leather ball,
the teams play with a hard plastic ball with metal
bearings inside it, and this makes it easier for the
teams to track the ball. The wicket stumps are also
larger, made of metal and painted fluorescent
colours. Verbal signs are widely used by umpires
and players and the bowler must shout ‘Play!’ as he
releases the ball.

In April 2021, the Central Gauteng Blind Cricket
team was crowned tournament winners after
successfully defeating Northerns Blind Cricket,
KZN Blind Cricket and Free State Blind Cricket in
the provincial quadrangular series, in a bubble
system, held in Johannesburg. The series was part
of the preparation for the SA National Blind Cricket
tournament, which will be held in September
2021. The hard work, effort and commitment to
excellence by the team shone brightly as the team
played strongly against their rivals.

Blind cricketers from South Africa and New
Zealand put their skills to the test in a 10-day long
international tournament held in Cape Town in May
2020. This was seen as the build-up to the T20 Blind
Cricket World Cup in England in 2021, however
due to the Covid-19 pandemic, this has been
tentatively postponed to 2022. In April 2021 the
team played in the provincial tournament as part
of their preparation for the World Cup. CGL hosted
KwaZulu-Natal, Northerns and Free-State.

Blind cricket is a version of the sport adapted for blind
and partially sighted players, the World Blind Cricket
Council (WBCC) has governed it since 1996. The
rules of blind cricket are based on the same standard
laws of cricket, with some essential modifications.
There are three internationally recognized Blind
and Visually Impaired cricket categories that players
fall into, known as B1, B2 and B3; B1 are completely
blind cricketers, B2 are partially blind players and B3

With the South African Blind Cricket Team currently
seen as the ‘young, up and coming team’ – winning
the season makes the CGL Blind Cricket Team an
exciting team to play for.
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Maintaining the
Imperial Wanderers'
reputation as an
iconic stadium
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The 2020/2021 season was the most challenging in the history of cricket due to the
Covid-19 pandemic, and this was no different for the Central Gauteng Lions.

With international cricket resuming, CSA tasked CGL and
Northern Titans to deliver a stadium specific bio-secure
environment for the Sri Lanka Tour of South Africa in
January 2021. We put in place numerous measures to
ensure this, our efforts were recognised when the CGL
received accolades both from CSA and the Sri Lanka
team management for the high-calibre of the bio-secure
environment created. On the strength of the success of
the Sri Lankan series, the Pakistan tour to South Africa in
April 2021 was once again hosted at both venues.
We were disappointed when it was not possible to host
spectators at the iconic Pink Day ODI at the Imperial
Wanders Stadium due to no spectators being allowed
within the venue. For the 10 years thousands of spectators
have enjoyed the razzmatazz that comes along with the
event, this year Pink Day was played within the bio-secure
environment at the Bullring, with virtual ticket sales
ensuring we were able to raise money for the Charlotte
Maxeke Johannesburg Academic Hospital.
Stadium upgrades
No upgrades or maintenance was undertaken during
the reporting period due to the impact of Covid-19 on
our budget; however, it has been acknowledged by the
CGL Board of Directors that there is a need to continue
to maintain the stadium, in particular in order to be
compliant with the Safety at Sports and Recreation Act,
2010.
Previously proposed upgrades, including changing the
seats on the Open East Stand, the replacement of a lift
in the Unity Stand (previously three lifts were replaced),
improvements to the Public Address System in the Unity
Stand, re-tiling of some of the bathrooms in the Unity
Stand and refreshing the exterior paintwork of the three lift
shafts located in the Unity Stand, have been carried over
to the 2021/2022 financial year. The Finance Committee
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is now prioritising the spend on upgrades in conjunction
with the input of the Stadium Committee.
Greening the stadium
Utility bills continue to climb, and this is not sustainable;
we were particularly hard hit by the City of Johannesburg’s
decision to increase its electricity tariffs. We made a
commitment to source renewable energy in order to
reduce our reliance on the grid and to bring these costs
down.
In line with this commitment, we partnered with SolarSaver
to install a grid-tied photovoltaic (PV) system at the
stadium. SolarSaver were responsible for the installation
and are responsible for the ongoing maintenance costs
of solar panels. The cost to CGL is around 25% of the
normal kilowatt charge. The solar panels are visible on
the Unity Stand, Western Stand and Centenary Pavilion
and are based on research the greatest benefit of energy
production could be derived. The next phase will be to
establish opportunities to store energy and feed it back
into the grid. With the introduction of solar energy the
Imperial Wanderers Stadium has shown itself to be an
industry leader in South African stadiums.
We remain cognisant that water is a scare resource and
continue to explore ways to reduce consumption and
recycle water where possible. We have engaged with
a water management company, Reonet, in order to
create water savings, we intend to implement these in a
phased approach, which commences with a detailed site
investigation. The objective is to minimise the current
utility bills and seek more effective ways to conserve water
consumption. Following this, various other measures will
be put in place to reduce our water consumption including
the installation of strainers and non-return valves, flow
and pressure logging, leak detection and low-pressure
assessment and system optimisation.
Creating a bio-secure environment
We have always endeavoured to position the Imperial
Wanderers Stadium as an amphitheatre for multiple
event formats, where memories are made. Ensuring that
the entire experience is excellent. However, due to the
Covid-19 pandemic we were unable to welcome fans into
the stadium and instead our efforts focused on creating
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The world came to a complete economic halt and so did
sports, however in time professional sport could resume,
but only if played in a strict bio-secure environment.
Cricket South Africa was faced with the dilemma of future
tours, after the England tour to South Africa, to be hosted
in Cape Town and Paarl, was prematurely called off, due to
the pandemic.
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a bio-secure environment, where cricket could be played
under the strict Covid-19 rules governing sports. This
ensured that international and domestic professional
cricket could be played in the venue, however no
spectators were allowed in.
A multi-format venue
A key focus of the CGL’s is to promote the Imperial
Wanderers Stadium as the premium venue of choice for
both cricket and also non-cricket events. We believe that
the stadium should be used all year round and benefit
not just the cricket community. We continue to work with
the City of Johannesburg around the legal requirements
to re-zone the stadium to accommodate other activities.
However, unfortunately due to the Covid-19 pandemic,
many of the events scheduled during the latter part of the
fiscal year had to be cancelled. As previously reported we
are exploring the option of converting a large portion of
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the Memorial Stand into a school, these discussions are
ongoing.
Creating multiple revenue streams
We continue to explore multiple revenue streams to ensure
the sustainability of the Imperial Wanderers Stadium and
marketed it as a multipurpose venue. A permanent Yoga
studio has been established and the media centre was
converted into a co-working space, which was rented by a
tenant offering classes to over 60-students. We have also
converted several suites into corporate offices and retail
shops.
We hosted various non-cricket events including Yoga Day,
Conferences, the 947 Cycle Challenge and workshops. A
highlight event was the successful Imperial Wanderers
Stadium Thought Leadership event in partnership with
Richfield.
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Growing our
fan base
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The Imperial Lions is focused on developing an exceptionally strong fan and support
base by developing strong brands that fans can relate to, creating an electric atmosphere
at the Imperial Wanderers Stadium and by organising successful events. The CGL is also
responsible for growing fan support for its franchise, the Imperial Lions.

The Central Gauteng Lions’ vision is to create unrivalled
passion for cricket in central Gauteng and to create the best
world-class stadium experience.
The CGL’s dedicated marketing, commercial and
communications department works hard to ensure that
the Central Gauteng Lions is able to achieve its strategic
objectives and realise its vision.
Introduction
The Covid-19 pandemic wreaked havoc on the sporting
world and it was no different for cricket in South Africa. This
meant that we had to think differently when considering
how to continue to grow our fan base.
Growing our fan base
Due to stringent Covid-19 government regulations, no
fans were allowed into the stadium for the entire season;
however, most of the matches were televised and streamed
live through various online social media platforms. Some
of the games were televised to various international
continents including, but not limited to, Canada, USA, West
Indies, United Kingdom, Europe, India, Pakistan, Sri Lanka,
Australia and New Zealand.
We took advantage of various digital platforms, inclusive
of live match streaming, hosting master classes, coaching
forums and social media engagement in order to reach our
fans and grow our following.
We also appointed Migration agency to assist with the
development of a long-term marketing and promotion
strategy and intend to launch a new brand campaign in the
new season with the intention of attracting a greater fan
base and passion for cricket.
Campaigns and workshops
We undertook various campaigns during the season to
engage our fans using traditional advertising (print, radio
and broadcast) as well as our social media channels and
collaborations with a network of cricket ambassadors as
detailed below.
We launched a Gender Based Violence (GBV) campaign
aimed at raising the high levels of femicide and taking a
stand against GBV. All 2020/2021 Imperial Lions games
were played under the theme #ENDFEMICIDENOW. See
case study on page 46.

Our Covid-19 food relief efforts saw us partner with the
Muslim Association of South Africa (MASA), Feed SA, the
Veterans Cricket Association, and Ashraful Aid, to provide
food security for communities in dire need.
We worked with Blind Cricket to promote Blind Cricket
month through a series of planned fan engagements and
hosted a match on the 25th of November at the Imperial
Wanderers Stadium to raise the awareness of blind
cricketers. We worked closely with the Central Gauteng
Lions Blind Cricket team to foster closer working relation
ships and celebrated the world blind day. See case study
on page 39.
We hosted various master classes aimed at up-skilling CGL
teams and staff during the period. We also hosted various
webinars covering a range of topics including talent
pipeline engagement, a webinar with Shaun Pollock and
Neil McKenzie providing guests with world class bowling
and batting insights. We also hosted a wicketkeeper master
class to all CGL Senior Women Provincial Team and many
more. See case study on page 47.
Growing our online presence
Our website (www.cglcricket.org.za) is a key
communications channel and provides an effective tool
for communicating with our various stakeholders. Phase
2 of our website project was paused to coincide with the
new domestic cricket restructure. Our plan is to lauch a
refreshed website in 2021/2022.
Social media platforms continue to be a strong mechanism
to engage with our fan base who increasingly engaged
online especially during lockdown. In the reporting period
the CGL’s social media following grew by 45% across all CGL
platforms, with a generally neutral to positive sentiment.
Betway ODI PinkDay
PinkDay is a marquee event in the South African calendar,
it is the day the Proteas men’s cricket team wear pink
and play an ODI in support of breast cancer awareness.
It’s usually a day where we celebrate the human spirit to
overcome breast cancer and when survivors, family, friends
and cricket fans dress up in pink and join each other at the
Imperial Wanderers Stadium to raise awareness and money
for the Charlotte Maxeke Johannesburg Academic Hospital
Breast Care Clinic. It’s also the day that we remember,
joyously, the brave people who died from breast cancer.
However, in 2020/2021 due to the Covid-19 pandemic, we
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Over R450,000 was raised as part of the campaign.
Awards evening
The 2019/2020 CGL Annual Awards were held on Wednesday,
27 May 2020. Awards were held virtually via Facebook
and YouTube. The theme was #BringingUpTheBest. The
platform was used to inspire young talent. Overall, the
event was well received and attracted over 1800 views visà-vis 350 guests that would have been invited.
The Lions Annual Awards were held on Thursday, 27
August 2020 Awards via YouTube. The theme was
#CelebratingTheBest. The platform was used to inspire
young talent and promote various stadium offers. Overall,
the event was well-received and attracted over 450 views
a day it was posted vis-à-vis 350 guests that would have
been invited.

POWA and Central Gauteng Lions partnership:
A word from POWA
Through its partnership with Central Gauteng Lions (CGL),
launched in July 2020, People Opposing Women Abuse
(POWA) is amplifying its efforts in tackling gender-based
violence (GBV). Established in 1979, POWA is a feminist,
non-profit organisation that provides advocacy, skills
development opportunities, counselling, legal advice,
sheltering and court support services to GBV survivors.
POWA is so grateful for all the support we are receiving
from CGL, which includes fundraising for us, raising GBV
awareness and running donation drives. The fight against
GBV is a cause close to CGL’s heart.
CGL currently has a donation box at the Imperial Wanderers
Stadium in Johannesburg, where members of the public
can drop off adult and children’s clothing, active wear, toys,
books or any other products of value. All these items are
being donated to abused women supported by POWA and
their children. They will go a long way in bettering their
lives while giving them a sense of joy, hope and confidence
in the knowledge that members of the community care for
their wellbeing.
The CGL cricket kit currently has branding with
#EndFemicideNow on it - a powerful way to generate
awareness of our GBV crisis. Our partnership with CGL
has linked us to numerous organisations, such as Ashraful
Aid that donated 100 food parcels to our GBV survivors.
Through an initiative between Elegance Jewellers, SMinc,
CGL and Nom Nom Jewels, stunning POWA bracelets are
being sold at all Elegance Jewellers stores with all proceeds
going to POWA.
In Mandela Month 2021, CGL will donate food parcels to a
POWA shelter, which will be very much appreciated.
Going forward, we will use CGL’s extensive reach in schools,
tertiary institutions and communities across the country to
spread education on the different forms and signs of abuse
and POWA’s numerous services among other important
information.
POWA and CGL will continue collaborating on creative
and effective initiatives with the overall goal of creating
a safe and equal society intolerant of all forms of violence
against women and girls in all their diversity, where they
are treated with respect and dignity and their rights are
promoted. POWA thanks CGL for its ongoing commitment
to our work against GBV.
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were forced to reimagine PinkDay on its 10th anniversary.
We were determined not to let the anniversary slip by and
focused our efforts on making sure that the PinkDay flag
continued to fly, albeit in a different format, for our fans.
To celebrate the 10th Annual PinkDay when the Proteas
played against Pakistan in an ODI played ‘behind closed
doors’, clubs and schools were challenged to come up
with innovative and “out-of-the-box” ideas on how to
create awareness around breast cancer. Some ideas that
originated included pink stumps, beautiful designed
playing kit, painted faces, pink garments, food markets and
many other innovative community outreach initiatives,
which helped raise awareness with funds donated to
various locally based organisations.
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Join the charge
against #femicide
We, the Central Gauteng Lions, our Lions Cricket
franchise, our players, coaches, staff, and families
say ENOUGH IS ENOUGH! We cannot sit quietly
on the side lines, we have made a commitment to
put an end to gender-based violence (GBV).

engaging stakeholders across the communities
through a series of public talks; educational
drives, pledges, team kit branding across all our
teams; specialized sports events; workplace policy
workshops and general match day messaging on all
available platforms.

Femicide statistics in South Africa are horrific,
South Africa has a five times higher gender-based
violence rate than the world’s average. We made a
decision to speak out and tackle the issue head on by
unveiling our long-term, GBV integrated campaign
#JOINTHECHARGEAGAINSTFEMICIDE, which
boldly communicates our commitment across
out network – because we know that we have the
power to make a difference as we collectively strive
to make a better country for all.

We are proud to have joined forces with the POWA
(People Opposing Women Abuse), Imperial, Unjani
Clinics NPC, ENZA Constructions, 947, Relative
Media Outdoor, The Star Newspaper, BAS and
Motus Honda to address GBV and vocally condemn
any violence against women and children.
We are also grateful to Elegance Jewellery, who
donated 500-elegantly designed bracelets in
support of raising GBV awareness. The profits from
each bracelet sold were donated to POWA.

We have 13 strong sub-brands rooted in various
communities and society including mini cricket;
schools and the youth; previously disadvantaged
areas through our hubs; academies; clubs;
Strikers; women; the deaf; the blind community;
scorers, umpires and professionals; and the Lions
School of cricket. Our campaign is focused on

The Central Gauteng Lions will never be quiet when
it comes to taking a stand against Gender Based
Violence.
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Honing our skills
off the field

management agency. A Wicket Keeping webinar
was presented by Trisha Chetty, Momentum Proteas
Wicketkeeper and Mangaliso Mosehle, Hollywood
Dolphins Player.

The Covid-19 pandemic resulted in cricket not being
played, so we used this opportunity to continue to
hone our skills off the field by engaging in a series
of online educational sessions, which were attended
by our own players. We also invited players and
coaches from other franchises and fans to join these
engagements.

The Lockdown Coaches Forum enabled participants
to hear from, and engage with, former Proteas
bowling all-rounder Shaun Pollock and Paul Adams,
former Proteas bowler. The Girls and Womens
pipeline discussion gave Yolani Fourie, CGL’s Senior
Provincial Women’s captain, Shaun Pretorius CGL
Senior Women’s Coach and opportunity to share
their experience, while Ashley Kotzin, CEO of
the Forward Zone, could talk from a professional
sporting industry perspective.

A key feature of the educational series was to provide
a platform for some of South Africa’s greatest cricket
talents and industry leaders to share their insights
about a range of interesting topics. Knowledge
sharing is central to our culture and the pandemic
was not going to put an end to this.

We also organised various online events including
a twice weekly ‘Lockdown Chat’ series with Nono
Pongolo, a South African first class cricketer, who
commands respect both on and off the field.
Pongolo hosted numerous ‘fireside’ chats with many
of the Imperial Lions Player, enabling fans and other
players to interact with him.

Dumile Skade, The CGL’s Coaching and Education
Manager, curated a series of webinars, covering a
range of topics such as talent identification, pipeline
development and wicket keeping. The Talent
Pipeline session included Jono-Leaf Wright, CEO
Imperial Lions and Head Coach, Wandile Gwavu and
Ashley Kotzin, CEO of Forwardzone, the global sports

Sessions were highly informative, engaging and
thought provoking. These platforms were used
as a knowledge-based sharing platform reaching
attendees outside South Africa.
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Ensuring Board
governance
and operational
excellence
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The Central Gauteng Lions is focused on ensuring good governance and operational
excellence, resulting in a performance-driven culture.

Transparency and accountability

Board accountability

The corporate governance statement outlines the
Company’s key principles and governance practices, as
well as commitment to informing internal and external
stakeholders through transparent and comprehensible
disclosure.
The directors regard corporate governance as critical to
the success of the Company’s business and stakeholders’
interests and fundamental in discharging their
stewardship responsibilities. The Board strives to provide
strong leadership, strategic direction and control, and
a productive environment that can sustain the delivery
of value to the Company’s members. The directors
are committed to applying the principles necessary
to ensure that the highest standards of governance
and accountability are practiced in the conduct of the
Company’s business. These principles include honesty,
transparency, integrity, discipline and accountability
during business conduct. Each director brings a depth of
experience and independence of judgment in his or her
role as a Board member.
The Company subscribes to the values expressed in the
Code of Corporate Practices and Conduct as set out in
King IV and has already implemented several aspects of
the Code.

The Board
Board of Directors
Corporate governance within the Company is managed
and monitored by a unitary Board of Directors and various
Board sub-committees. The key principles underpinning
the governance of the Company are to ensure that the
Company conducts its business as a responsible corporate
citizen through the development and implementation
of strategies and policies that are integrated into every
area of its operations and to carry out the dictates of the
Langa Commission agreement until a new board is elected
and operates according to an amended Memorandum
of Incorporation (MOI) without the transitional
period arrangements in accordance with the Langa
recommendations.
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Approval and adoption of strategic and annual business
plans, the setting of objectives and the review of key
risk and performance areas
	
Approval of commitments outside the authority
delegated to executive management
	
Review of management’s performance against set
objectives at regular Board meetings
	
Determination of overall policies and processes to
ensure the integrity of the Company’s management of
risk and internal control
Approval and adoption of Group policies, programmes,
	
and procedures in relation to safety, health, economic,
social and environmental impacts, as well as
remuneration and benefits
Adoption and monitoring of the Code of Conduct and
	
related matters
Approval and adoption of statutory communications to
	
stakeholders
Appointment of the CEO and management of the
	
company
Approval of the appointment and removal of the
	
directors, the auditors and the Company Secretary
While retaining overall accountability, the Board has
delegated authority to the Chief Executive Officer to run
the day-to-day affairs of the Company. The Board has also
created sub-committees to enable it to discharge its duties
and responsibilities properly and to fulfil its decisionmaking process effectively. Each committee acts with
appropriate terms of reference. Board committees may
take independent professional advice at the Company’s
expense when necessary.

Composition of the Board
The Board comprised of twelve directors (as at 30 April
2021). This includes:
	
Five independent directors
	
Seven non-independent directors
	
One executive director (ex Officio)
	
Three alternate non-independent directors
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In accordance with its charter, the Board is responsible for:

Corporate governance
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The names of the new board, appointed on 9 May 2020,
are set out on page 16 of this report.
The Board ensures that no individual has unfettered
powers of decision-making and authority and ensures that
stakeholder interests are protected. The Board considers
that there is an appropriate balance of knowledge,
expertise and collective experience among the nonexecutive directors.
Any new appointments to the Board will involve a formal
and transparent process and are a matter of consideration
for the full Board and ratified by the Members Council,
assisted by the nominations committee. When
approaching directors, the Board considers its needs
regarding expertise, experience, diversity, and number of
members.
Effective control is exercised through the Chief Executive
Officer, who is accountable through regular reports to the
Board. The non-executive directors are considered to have
the skills and experience to bring unrestrained judgement
to bear on issues of strategy, resources, transformation,
diversity and employment equity, standards of conduct,
evaluation of results as well as on economic, social and
environmental policies.

Roles and responsibilities
The Board sets the strategic objectives of the Company,
determines investment policy and performance criteria
and delegates to management the detailed planning
and implementation of policies in accordance with
the appropriate risk parameters. The Board monitors
compliance with policies and achievement against
objectives by holding management accountable for its
activities through monthly performance reporting and
budget updates.
Members are encouraged to debate and challenge issues
in an atmosphere of mutual respect and co-operation. The
role of the Board is regulated in a formal Board charter that
defines its authority and power.
Senior executives have access to Board meetings as and
when necessary to apprise the directors of important
events and to devise strategy. This encourages interaction,
good communication and close co-operation between
directors and management.
Where directors are unable to attend Board meetings for
any reason, every effort is made to obtain and communicate
to the meeting any comments they may have regarding
the agenda and general items. In total five Board meetings
were held during the year.

Directors are entitled, at the Company’s expense, to seek
independent professional advice regarding Company
issues for the furtherance of their duties. All directors have
access to the CEO who is responsible for ensuring Company
compliance with applicable legislation and procedures.

Conflicts of interest
The directors are required to avoid a situation where they
may have an interest which conflicts with the Company’s
interest. A conflict of interest policy ensures that directors
disclose conflicts of interest at every meeting in terms of
section 75 of the Companies Act. In addition, directors
present an updated list of their directorships and interests
to the Company Secretary on an annual basis, or when a
change has occurred in their directorships.

Board self-assessment
The Board has conducted self-assessment and the results
were communicated to the Board.

Board sub-committees
Committees of the Board are appointed to perform
specific tasks affecting the affairs of the Company.
Committees of the Board have as the prime object of
assisting the Board and management in fulfilling their
responsibilities. Committees are, however, not to interfere
with the responsibilities of the CEO and management
with regard to the management of the Company and
the implementation of operational issues. Therefore, any
recommendations or proposals, particularly of a financial
nature affecting operational issues, must receive the prior
approval of the CEO before being submitted to the Board.
No committee or individual member is mandated to make
decisions binding on the Company without prior approval
of the Board. In addition, committees are required to
only deal with business falling within their delegated
authority. It is the general duty of committees to deal with
all business timeously and to submit recommendations to
the Company for its consideration and approval.
In carrying out its tasks, a committee may obtain such
outside or other independent professional advice as it
considers necessary to carry out its duties, subject to such
directives as may be determined by the Board.
The quorum for meetings of committees shall, in all cases,
be one more than half the number of persons officially
appointed to the specific committee. In determining the
persons present and comprising the quorum, the ex officio
members and co-opted members shall not be included.
Notwithstanding the composition of the committees, the
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Board may, at its discretion if circumstances so require, vary
the composition of any committee.
The President and the CEO shall ex officio be members of
all committees
The role of Board sub-committees is formalised by terms of
reference that define their authority and scope. Each subcommittee is chaired by a non-executive director.
The Board sub-committees consist of the Executive,
Remuneration and H.R. Audit and Risk, Finance and
Procurement, Stadium, Marketing Commercial and
Communications, Cricket Pipeline, Cricket Clubs/Council,
Disciplinary, Transformation and Social & Ethics and Legal
& Governance committees.

Considers management proposals in respect of fees
	
for non-executive directors, which are tabled for
shareholder approval at the annual general meeting
	
Determines executive and staff participation in the
long-term incentive schemes
	
Play an integral part in the contingency planning of
staff, the CEO and Executive management.
	
To ensure that the CGL Human Resources strategies are
implemented and sustained.
 Approve related policies and procedures
 Make recommendations to the Board
 Review payroll reports.
	
Make recommendations to the Board for the
performance bonus of the CEO, when applicable.

AUDIT AND RISK COMMITTEE
REMCO & HR - STATUTORY COMMITTEE

PERMANENT MEMBER

PERMANENT MEMBER

Ziyanda Buthelezi (Chair)

Steven Firer (Chair)

Yusuf Seth (Dep Chair)

Earl Glennistor (Dep Chair)

Mike Sacher

Lucky Lesele

Steven Firer

INVITEES

INVITEES

Jono Leaf-Wright

Naseef Seedat

Anne Vilas

Makhosonke Nkbane

Cathy Thomas

Anne Vilas

Roles and responsibilities
This committee determines the framework, policy and
costs of executive and senior management remuneration.
The committee strives to achieve adequate, competitive
and fair compensation in recognising and rewarding
executive directors and senior employees to ensure their
motivation and retention. The committee refers specific
recommendations for non-executive director remuneration
to the Board for deliberation. No person is involved in
decisions as to his or her own remuneration. In fulfilling its
duties, the Remuneration Committee pays due attention
to succession plans and the retention of key executives.
This committee:
	
Ensures that the Group has a remuneration policy which
is aligned with the Group strategy and performance
goals
	
Assesses and reviews remuneration policies, employee
short-term and long-term incentive schemes and
increases and performance bonuses
	
Approves the remuneration of executive directors and
senior management
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Brecht Mohonathan
Roles and responsibilities
The committee has an independent role with accountability
to both the Board and stakeholders. The overall function
of the committee is to assist the directors in discharging
their responsibilities relating to the safeguarding of assets,
the operation of adequate effective systems and control
processes and the preparation of fairly presented financial
statements in compliance with all applicable legal and
regulatory requirements and accounting standards.
The committee’s role is to ensure the integrity of the financial
reporting and audit processes and the maintenance of
sound risk management and internal control systems. It
has a wide range of powers to consult, both internally and
externally, and must be provided with sufficient resources
to examine financial reporting and other strategic issues
according to its written terms of reference, as confirmed
by the Board.
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Jono Leaf-Wright

Sub-Comm Chairs as may be required
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This committee:
	
Monitors the integrity of the annual and interim
financial statements and external financial reports
	
Oversees relations with the external auditors and
reviews the effectiveness of the business assurance/
internal audit function
	
Evaluates the findings of business assurance/internal
audit and external audit, the actions taken, the adequacy
of the system of internal financial and operational
control and reviews accounting policies and financial
information issued to stakeholders
	
Recommends to the Board the selection of
the Company’s external auditors, approves the
remuneration and terms of engagement of the external
auditors, considers and pre-approves non-audit services
and monitors the external auditor’s independence and
effectiveness
	
Has the authority to seek information it requires from
any employee
The Audit and Risk Committee reports its activities and
makes recommendation to the Board. The Audit and
Risk Committee is satisfied that the external auditors
are independent of the Company and that the Financial
Manager has appropriate experience and expertise.

•	
Ensure timely preparation of Annual Financial
Statements
•	
Develop internal controls and approve related
policies and procedures
• To review monthly financial reports
• To approve Treasury management plans
Procurement Function
•	
To ensure that the Central Gauteng Lions’procurement
strategies are implemented and sustained
•	
To recommend and approve budgets within
authorities
This committee:
	
Is largely responsible for financial and corporate
responsibilities in conjunction with management
	
Prepares financial budgets and forecasts for the
Group and complies and presents the annual financial
statement
	
Interacts extensively with the Audit and Risk Committee
and the Group auditors’ business reviews and risk
controls
Ensures that the Group’s financial affairs are managed
	
in accordance with good financial practice and good
corporate governance according to the highest ethical
principles

FINANCE & PROCUREMENT STATUTORY COMMITTEE

STADIUM COMMITTEE
PERMANENT MEMBER

PERMANENT MEMBER

Lucky Lesele (Chair)

Steven Firer (Chair)

Patrick Moroney (Dep Chair)

Mike Sacher (Dep Chair)

Earl Glennistor

Mark Patterson

Siki Wadvalla

Ahmed Moola

Dean Laing

INVITEES

Lunga Kupiso

Yusuf Seth

Frans Nkwe

Naseef Seedat

Philimon Maduna

Sandile Sithole

Koketso Muller

Anne Vilas

INVITEES

Jono Leaf-Wright

Jono Leaf-Wright

Brecht Mohonathan

Cyril Martin

Roles and responsibilities
The role of the Central Gauteng Lions Finance and
Procurement Committee is to:
Finance Function
•	Assist the Board in assessing the going concern status
of the company at the financial year-end
• To recommend approval of budgets to the Board

Roles and responsibilities
	
To provide the strategic direction for the Stadium Unit
in the company
 To approve the business plan and budget of the unit
 To exercise oversight over governance issues in the unit
 To provide guidance to the unit
	
To receive and review reports and give feedback to the
unit
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MARKETING AND COMMUNICATIONS
COMMITTEE
PERMANENT MEMBER
Vikash Mathura (Chair)
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Lunga Kupiso (Dep Chair)
Chantal Meiring
Lauren Borchers
Romy Titus
Sivan Pillay
Stacey Osborne
Verusha Maharaj
Zain Nanabhay
INVITEES
Wanele Mngomezulu
Anne Vilas
Jono Leaf-Wright
Roles and responsibilities
	
To provide the strategic direction for the Marketing,
Commercial and Communications Unit in the company
 To approve the business plan and budget of the unit
 To exercise oversight over governance issues in the unit
 To provide guidance to the unit
To receive and review reports and give feedback to the
	
unit
This committee:
Shall act as a committee of control, liaison and
	
co-ordination of Marketing, Commercial and
Communications operations and shall implement
all policies of the Board or any of its directives or
instructions from time to time
	
Shall receive, consider and assess all reports and
recommendations of a financial nature affecting the
management of commercial and stadium matters and
to implement an appropriate programme of action
through the management. All aspects of a financial
nature shall be reported to the Finance and Procurement
Committee and shall only be authorized if in accordance
with an approved budget. Any unapproved item is to
be referred to the Board via Finco
	
Shall, in liaison with management, submit annually to
Finco for ratification and submission to the Board, a
Business Plan and Budget incorporating an estimate
of income and expenditure and cash flow relating to
activities for the next financial year. This budget, which
shall include a detailed Capex budget accompanied
by a statement of actual income and expenditure for
the current year, is to be in the hands of Finco by 15
March each year and shall include, inter alia, proposed
expenditure relating to; services, maintenance,
development and cost of events
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This committee:
	
Shall act as a committee of control, liaison and coordination of stadium operations and shall implement
all policies of the Board or any of its directives or
instructions from time to time
	
Shall receive, consider and assess all reports and
recommendations of a financial nature affecting the
management of commercial and stadium matters and
to implement an appropriate programme of action
through the management. All aspects of a financial
nature shall be reported to the Finance and Procurement
Committee and shall only be authorized if in accordance
with an approved budget. Any unapproved item is to
be referred to the Board via Finco
	
Shall, in liaison with management, submit annually to
Finco for ratification and submission to the Board, a
Business Plan and Budget incorporating an estimate
of income and expenditure and cash flow relating to
activities for the next financial year. This budget, which
shall include a detailed Capex budget accompanied
by a statement of actual income and expenditure for
the current year, is to be in the hands of Finco by 15
March each year and shall include, inter alia, proposed
expenditure relating to; services, maintenance,
development and cost of events
Shall ensure that all relevant information affecting
	
financial budgetary issues is brought to the attention
of management timeously, prior to the preparation and
presentation of the annual financial budget to Finco
	
Shall ensure that there is compliance with the financial
authorization policies of the Company. This has
particular relevance in cases when tenders are called
for any capital and/or maintenance projects
	
Shall consider and action, if so required, any matters
referred to by the Board
	
Shall assist in all aspects of the stadium maintenance
programmes
	
Shall be responsible (the chairman) for the submission
of monthly and any other specific reports to the CEO to
enable him to report to the Board
	
Shall assist the Chief Executive Officer with policy and
strategic issues which include all aspects of stadium
capital, maintenance programmes, policies and
commercial issues, including recommendations to the
Finance and Procurement Committee on budgetary
issues
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Shall ensure that all relevant information affecting
financial budgetary issues is brought to the attention
of management timeously, prior to the preparation and
presentation of the annual financial budget to Finco
	
Shall ensure that there is compliance with the financial
authorization policies of the Company. This has
particular relevance in cases when tenders are called
for any projects
	
Shall consider and action, if so required, any matters
referred to by the Board
	
Shall assist in all aspects of the Marketing, Commercial
and Communications programmes
	
Shall be responsible (the chairman) for the submission
of monthly and any other specific reports to the CEO to
enable him to report to the Board
	
Shall assist the Chief Executive Officer with policy and
strategic issues which include all aspects of Marketing,
Commercial and Communications issues, including
recommendations to the Finance and Procurement
Committee on budgetary issues
CRICKET PIPELINE & CRICCOM
PERMANENT MEMBER
Earl Glennistor (Chair)
Ntsongo Sibiya (Dep Chair)
David Nosworthy
Dean Laing
Frans Nkwe
Lucky Lesele
Rachel Langley
Sharmin Naidoo


	
Assists capacity building amongst previously
disadvantaged South Africans
	Assists management and monitors the alignment of the

Company development plans with the CSA Presidential
Plan and the Langa Report
This committee is responsible:
	To act as a committee for liaison and co-ordination of

all amateur cricket as it relates to KFC, Schools, Hubs,
RPCs, etc. and shall recommend proposals to the Board
for implementation.
	

To receive, consider and assess all reports and
recommendations on various aspects of amateur
cricket to implement an appropriate programme of
action in respect thereof
	

To ensure that all relevant information affecting
amateur cricket are brought to the attention of Board
	

To consider and action, if so required, any matters
referred to by the Board
	The Chairman of the Committee shall, liaise with the

Board where required
	For talent identification

• Central Gauteng Lions Pipeline Policy
• Central Gauteng Lions Transformation Policy
• Talent at School
• Women’s & Girls Cricket
• Hubs & RPC
• Academy System
• Universities
• Coaching
• Transition from School & Club Cricket & TID in clubs
• The Central Gauteng Lions
• Facilities
• Umpires & Scorers

Shyam Vassen
Yasin Manack

CRICKET CLUBS COMMITTEE

INVITEES

CLUB COUNCIL

Anne Vilas

PERMANENT MEMBER

Jono Leaf-Wright

Mark Patterson (Chair)

Reuben Mandlazi

Yasin Manack (Dep Chair)

Takatso Mkhwanazi

David Selepe
Dean Laing

Roles and responsibilities


	Deals with all development (amateur) cricket matters as
audited in the Company development programme, as
well as women’s and differently abled cricket
	Seeks to broaden the culture of the game and foster a

supportive culture
	Shapes a future cricket culture that covers all levels of

the game
	Minimises the loss of cricketers


Doug Neilson
Frank Auger
Lourens Engelbrecht (Umpires)
Mahmood Takolia
Odette Allen (Scorers)
Rachel Langley
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Sharmin Naidoo

DISCIPLINARY COMMITTEE

Tk Chettier

PERMANENT MEMBER

Zaid Kimmie

Mike Sacher (Chair)

INVITEES

Faizel Salie (Dep Chair)

Anne Vilas

Adv Lesego Mokhutswane

Jono Leaf-Wright

Dean Laing

Reuben Mandlazi

Gavin West

Sherina Desai

Jeremy Meiring

Takatso Mkhwanazi

Mahmood Takolia
INVITEES

This committee:
	

Assists in the full-time operation of all aspects of
amateur cricket
	

Includes representatives from clubs, schools,
development, umpires, coaches, deaf, blind, impaired
and women’s cricket
	Assists in the full-time operation of club cricket and

consists of representatives from clubs and the Umpires
Association
	Acts as a committee of liaison and co-ordination of

Strikers cricket and shall implement all policies of the
Board or any of its directives or instructions from time
to time
	

Will receive, consider and assess all reports and
recommendations on various aspects of Strikers cricket
and, through management, implement an appropriate
programme of action in respect thereof
	

Will receive, consider and assess all requests and
recommendations of a cricketing nature and which may
or may not have financial implications or affecting the
administration of Strikers cricket, playing fields, facilities
and amenities, and to implement an appropriate
programme of action through the management. All
aspects of a financial nature shall be reported to the
Board and shall only be authorised if in accordance with
an approved budget. Any unapproved item is to be
referred to the Board via the Finance and Procurement
Committee (Finco)
	Liaises with management to submit annually to Finco

for ratification and submission to the Board a business
plan and budget incorporating an estimate of income
and expenditure and cash flow relating to activities for
the next financial year.
	The Chairman of the Cricket Playing Committee shall,

in liaison with management, be responsible for the
submission of monthly and any other specific reports
required by the Board
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Umpires Rep
Jono Leaf-Wright
Roles and responsibilities
The committee
Deals with breaches of by-laws and the Code of
	

Behaviour in club cricket in Gauteng
TRANSFORMATION
PERMANENT MEMBER
Vikash Mathura (Dep Chair - Acting Chair)
Ashraf Stemmet
Earl Glennistor
Luvuyo Masinda
Nomahlubi Gclilshe
Thabo Kalabatane
Yasin Manack
INVITEES
Anne Vilas
Jono Leaf-Wright
Cathy Thomas
Transformation roles and responsibilities
	
Transformation roles and responsibilities
To promote, encourage, advance and generally
	
assist the Board and the CEO in transformation and
development of all aspects of the Company’s operations
and administration, including, but not limited to
stakeholders, employees, cricket at provincial, club,
youth and schools level

P ER FORMANCE

Roles and responsibilities
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The committee will assist in:
•	The process of unlocking the human asset of the
Company’s organization by allowing all legitimate
stakeholders to be heard, to encourage local
ownership and accountability to the people who are
represented
•	
Ensuring that the Company’s constitution is a
unifying force, reflecting the sentiments of a modern
organization, promoting sound governance,
facilitating strategic guidance, encapsulating the
executive powers and accountabilities and protecting
our codes of conduct
•	
Bridging the existing gaps between schools and
youth cricket, club cricket, provincial cricket and
international cricket in order to minimize loss of
human potential and optimize the return on cricket’s
human and financial investments
•	In the acknowledgement, recording and appreciation
of Black cricket during the past century in order to
establish a rich and comprehensive history of South
African cricket, recognizing our diversity as a source
of strength
•	
In the development of a programme aimed
at broadening the culture of the game and
democratizing opportunities in all our communities.
This programme must ultimately assist in establishing
cricket as the “people’s” game, which integrates
all communities into cricket activities, thereby
contributing to the shaping of a future cricket culture.
It must cover all levels, aspects and parameters of
cricket
•	In supporting a financially and operationally viable
and stable affiliate base.
This will be achieved
by establishing a fair and equitable policy for the
distribution of funds that is accepted and supported
by affiliates and rewards affiliates for their contribution
to cricket
•	The promotion of the cricketing reasons and business
forces that necessitate the Company to drive cricket
to the majority of the people of this country at all
levels of the game
	
To promote programmes designed to develop the
potential of players from historically disadvantaged
communities and to monitor on an on-going basis the
selection of all Gauteng representative teams in terms
of the Company’s selection policy
	
To co-ordinate programmes in liaison with other
committees of the Board
	
To report to the Board on its proposals and activities

SOCIAL AND ETHICS COMMITTEE
The Social and Ethics Committee must monitor the
Company’s activities with regard to matters relating to:
SOCIAL & ETHICS - STATUTORY COMMITTEE
PERMANENT MEMBER
Ziyanda Ngcobo (Chair)
Lauren Borchers
Lunga Kupiso
Tk Chettier
INVITEES
Anne Vilas
Jono Leaf-Wright
Cathy Thomas
Social and economic development, including the
	
Company’s standing in terms of the goals and purposes
of;
•	The 10 principles set out in the United Nations Global
Company Principles
•	The OECD recommendations regarding corruption
•	The Employment Equity Act, No. 55 of 1998
•	The Broad-Based Black Economic Empowerment Act,
No. 53 of 2003
 Good corporate citizenship, including the Company’s:
•	
Promotion of equality, prevention of unfair
discrimination and measures to address corruption
•	Contribution to development of the communities
in which its activities are predominantly conduct
or within which its products or services are
predominantly marketed
•	
Record of sponsorship, donations and charitable
giving
	
The environment, health and public safety, including
the impact of the Company’s activities and of its
products and services
	
Consumer relationships, including the Company’s
policies and records relating to advertising, public
relations and compliance with consumer protection
laws
 Labour and employment matters
	
If one considers the requirements of King IV with
respect to ethical leadership and ethical behaviour,
some additional functions may include:
	
Reviewing the adequacy and effectiveness of the
Company’s engagement and interaction with its
stakeholders
	
Considering substantive national and international
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LEGAL & GOVERNANCE - STATUTORY COMMITTEE
PERMANENT MEMBER
Ziyanda Ncgobo (Chair)
Aslam Moosajee (Dep Chair)
Adv Lesego Mokhutswane
Nomahlubi Gclilshe
Ahmed Moola
INVITEES
Anne Vilas
Jono Leaf-Wright
Roles and responsibilities
	
To assist the Board and the CEO in discharging their
duties with regard to legislative enactments, the
common law and its MOI
	
To review, on an on-going basis, any constitutional
issues in the light of transformational developments
To review, on an on-going basis, all contractual
	
relationships of the Company
To review, on a bi-annual basis, legal systems and
	
procedures
To make recommendations to the Board on any matters
	
relating to and arising from reviews or investigations
This committee exercises oversight over:
• The Memorandum of Incorporation
• All policy documents of the Central Gauteng Lions
• Gives guidance on company legal matters
•	Gives guidance to the Board on any amendments to
the Central Gauteng Lions governance documents

P ER FORMANCE

regulatory
developments,
overseeing
their
operationalization as well as practice in the fields of
social and ethics management
	
Reviewing and approve the policy and strategy
pertaining to the Company’s programme of corporate
social investment
	
Determining clearly articulated ethical standards
(Code of Ethics) and ensuring that the Company takes
measures to achieve adherence to these in all aspects
of the business, thus achieving a sustainable ethical
corporate culture within the Company
	
Monitoring that management develop and implement
programmes, guidelines and practices congruent with
the Company’s social and ethics policies
	
Reviewing the material risks and liabilities relating to
the provisions of the Code of Ethics and ensure that
such risks are managed as part of the Company’s risk
management programme
	
Reviewing the Company’s performance in implementing
the provisions of the Code of Ethics
	
Obtaining external assurance of the Company’s ethics
performance on an annual basis and include in the
integrated report an assurance statement related to the
ethics performance of the Company
	
Ensuring that management has allocated adequate
resources to comply with social and ethics policies,
codes of best practice and regulatory requirements.
The Social and Ethics Committee must report to
shareholders at the Annual General Meeting. At least
1 (one) member of the Committee must attend the
Annual General Meeting of the Company to report
back to shareholders on the activities of the Company.
Although there is no legislative requirement for the
committee to issue a written report, it is recommended
that a written report be included in the Company’s
integrated report, director’s report or its governance
report, whichever is the most appropriate in the
circumstances
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BUILDING THE
FUTURE
Enza Construction (Pty) Ltd is proud to welcome
Tractionel Enterprise, one of the leading
electrical construction companies in SA, to the
Enza family!

This move allows Enza Construction to play a larger role
in the rollout of renewable power solutions and
positions Enza to become South Africa’s infrastructure
developer of choice.
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www.enzacon.co.za

Building a
commercially and
successful and
financially sustainable
company
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The Central Gauteng Lions aims to build a commercially successful and financially
sustainable company by ensuring strong brands, growing base of funding and creating
multiple revenue streams.

Financial Manager’s report

Following a significantly challenging 2019/2020 year from
a financial perspective, the 2020/2021 financial year started
off with equally challenging constraints, predominantly
relating to the COVID-19 pandemic which has gripped the
world, with CGL being no exception. The pandemic had
a multitude of impacts in both the internal and external
environment, with business sustainability proving complex
owing to the continued uncertainty of: (1) Bringing the
COVID-19 pandemic under control; (2) The resurgence
of the global and local economies; (3) The recovery of
sponsors; (4) Business partners’ financial positions; (5)
Pricing stability of fuel, utilities and rates; (6) Internal
staffing requirements and/or replacements, (7) The timing
of the cost containment measures, and (8) The resumption
of cricket activities.

Brecht Mohonathan
Financial Manager

Central Gauteng Lions was fortunate to retain all partners
through these difficult times, however, a sustainability
and operational efficiency plan was required to be
implemented, focussing on: (1) Rationalising cricket service
offerings, (2) Redirecting financial and human resources
to prioritised areas, (3) Employing the most competent of
personnel along with enforcing financial and operational
accountability, (4) Commercialising every possible area of
the company and diversifying, digitising and expanding
revenue streams, and (5) Cost containment through the
implementation of a S189A process in October 2020 and
updated financial policies and procedures, which will
ultimately ensure the Company’s long-term sustainability
and return to profitability.
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the end of FY21 resulting in fair value adjustments on
investments of R1.9m;
-	
Cost and cash flow containment measures limiting
over-expenditure across all areas.

On the international cricketing front, The Imperial
Wanderers Stadium successfully hosted the New Year’s
test against Sri Lanka in January 2021, as well as two
T20Is and one Pink Day ODI against Pakistan in April 2021,
albeit without the attendance of fans. Both of these series
were successfully played within Bio Secure Environments
with joint efforts from CSA, The Imperial Wanderers
Stadium and SuperSport Park ensuring the health and
safety of management, players and stadium staff with no
incidents being reported. Without the attendance of fans,
no gate, hospitality or food and beverage income could
be generated, however, these matches were hosted at a
break-even with all costs being limited to CSA hosting fees
received.

Business Outlook
Various new commercial deals are at various stages of
completion, with significant long-term tenants having also
recently been signed. Furthermore, all current sponsors
have been retained, and a focus to market the stadium as
the preferred Stadium of Choice in the city will allow the
Company to sweat and multipurpose it’s most marketable
asset, The Imperial Wanderers Stadium.
Brecht Mohonathan
Financial Manager – Central Gauteng Lions
P ER FORMANCE

An analysis of the financial results against the prior
year would not provide sufficient comparability, due to
2019/2020 being a “normal” season whilst 2020/2021
was severely impacted due to the COVID-19 pandemic,
however, key highlights from the 2020/2021 financial year
include:
-	Perimeter Board Advertising Income of R2.3m due to
international fixtures played at the stadium;
-	
Additional Cricket development sponsors for the
premier league and T20 tournament;
-	
Office rental income of R1.9m in a challenging
environment;
-	
No drawdowns on the Investment in the current
year resulted in greater interest and dividends being
earned, as well as recoverability of the markets towards
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statements of Financial Position
as at 30 April 2021

Group
2021

Company
2020

2021

2020

Assets
Non-Current Assets
Property, plant and equipment
Intangible assets

57 095 120

61 323 466

56 852 924

61 216 909

172 752

207 714

172 752

178 150

-

-
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57 267 872

61 531 180

57 025 731

61 395 114

-

124 739

-

-

3 471 081

5 934 390

1 618 854

6 825 326

20 492 449

17 765 111

20 492 449

17 765 111

-

375 198

-

-

5 516 355

9 450 247

4 178 969

5 735 295

270 833

557 624

270 833

557 624

29 750 718

34 207 309

26 561 105

30 883 356

87 018 590

95 738 489

83 586 836

92 278 470

65 624 308

66 597 838

64 725 581

65 727 923

65 624 308

66 597 838

64 725 581

65 727 923

671 012

647 440

-

-

66 295 320

64 725 581

64 725 581

65 727 923

4 344 301

3 918 409

4 344 301

3 918 409

-

430 382

-

430 382

Investment in subsidiary

Current Assets
Merchandise
Trade and other receivables
Investment assets
Current tax receivable
Cash and cash equivalents
Prepayments

Total Assets
Equity and Liabilities
Equity
Equity Attributable to Equity Holders of Parent
Retained income
Non-controlling interest

Liabilities
Non-Current Liabilities
Loans from related parties
Deferred income
Deferred tax

-

2 268

-

-

4 344 301

4 351 059

4 344 301

4 348 791

Trade and other payables

14 166 413

20 396 463

12 304 398

18 456 067

Loans from related parties

1 439 758

1 705 619

1 439 758

1 705 619

Deferred income

587 934

1 478 229

587 934

1 478 229

Employee benefit accruals

184 864

561 841

184 864

561 841

16 378 969

24 142 152

14 516 954

22 201 756

Total Liabilities

20 723 270

28 493 211

18 861 255

26 550 547

Total Equity and Liabilities

87 018 590

95 738 489

83 586 836

92 278 470

Current Liabilities
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statements of Profit or Loss and Comprehensive Income
for the year ended 30 April 2021

Group
2021

Company
2020

2021

2020

52 717 844

78 339 154

32 788 956

59 132 648

2 537 156

5 470 779

3 685 763

7 050 666

Operating expenses

(58 645 918)

(88 649 449)

(39 873 421)

(72 807 308)

Operating Loss
Investment income

(3 390 918)

(4 839 516)

1 047 103

1 419 568

(3 398 702)
1 004 771

(6 623 944)
1 285 232

1 994 428

(1 065 781)

1 994 428

(1 065 781)

Interest expense

(602 839)

(764 604)

(602 839)

(764 604)

Loss before taxation

(952 226)

(5 250 333)

(1 002 342)

(7 169 147)

2 268

(3 841 958)

-

(3 846 556)

(949 958)

(9 092 291)

(1 002 342)

(11 015 703)

-

-

(949 958)

(9 092 291)

(1 002 342)

(11 015 703)

(973 530)

(9 957 826)

(1 002 342)

(11 015 703)

23 572

865 535

-

-

(949 958)

(9 092 291)

(1 002 342)

(11 015 703)

Revenue
Other income

Fair value adjustments

Taxation
Loss for the year
Other comprehensive income
Total comprehensive loss for the year

Owners of Gauteng Cricket Board NPC
Non-controlling

P ER FORMANCE

Total comprehensive loss attributable to
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statement of Changes in Equity
for the year ended 30 April 2021

Figures in R

Total attributable
to equity holders
of the group

Retained
earnings

Non-controlling
interest

Total

Group

Balance at 1 May 2019

76 555 664

76 555 664

(218 095)

76 337 569

Loss for the year

(9 957 826)

(9 957 826)

865 535

(9 092 291)

-

-

-

-

Total comprehensive loss for the year

(9 957 826)

(9 957 826)

865 535

(9 092 291)

Balance at 1 May 2020

66 597 838

66 597 838

647 440

67 245 278

(973 530)

(973 530)

23 572

(949 958)

-

-

-

-

(973 530)

(973 530)

23 572

(949 958)

65 624 308

65 624 308

671 012

66 295 320

Other comprehensive income

Loss for the year
Other comprehensive income
Total comprehensive loss for the year
Balance at 30 April 2021
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statements of Changes in Equity
for the year ended 30 April 2021

Figures in R

Total attributable
to equity holders
of the group

Retained
earnings

Non-controlling
interest

Total

Company

76 743 626

-

76 743 626

(11 015 703)

(11 015 703)

-

(11 015 703 )

-

-

-

-

(11 015 703)

(11 015 703)

-

(11 015 703)

Balance at 1 May 2020

65 727 923

65 727 923

-

65 727 923

Loss for the year

(1 002 342)

(1 002 342)

-

(1 002 342)

-

-

-

-

Total comprehensive loss for the year

(1 002 342)

(1 002 342)

-

(1 002 342)

Balance at 30 April 2021

64 725 581

64 725 581

-

64 725 581

Loss for the year
Other comprehensive income
Total comprehensive loss for the year

Other comprehensive income

P ER FORMANCE

76 743 626

Balance at 1 May 2019
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GAUTENG CRICKET BOARD NPC T/A CENTRAL GAUTENG LIONS

Statements of Cash Flows
for the year ended 30 April 2021

Figures in R

Group
2021

Group
2020

Company
2021

Company
2020

Cash flows from operating activities
Cash used in operations

(3 485 881)

(1 931 359)

219 107

427 480

176 775

347 416

(104)

(33 164)

(104)

(33 164)

375 198

-

-

-

(3 926 955)

(3 091 565)

(1 754 688)

(5 787 520)

(338 407)

(231 343)

(133 108)

(194 387)

331 470

64 600

331 470

64 600

Purchase of intangible assets

-

(179 950)

-

(179 950)

Decrease in financial assets

-

6 000 000

-

6 000 000

(6 937)

5 653 307

198 362

5 690 263

(3 933 892)

2 561 742

(1 556 326)

(97 257)

9 450 247

6 888 505

5 735 295

5 832 552

5 516 355

9 450 247

4 178 969

5 735 295

Interest income

(4 521 156)

Interest expense
Tax received
Net cash from operating activities

(6 101 772)

Cash flows from investing activities
Purchase of property, plant and equipment
Sale of property, plant and equipment

Net cash from investing activities
Total cash movement for the year
Cash at the beginning of the year
Total cash at end of the year

The full set of signed Annual Financial Statements, including the unqualified audit opinion, can be located on
the Company's website.
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Financial Manager’s report

The Lions Professional team was equally affected by the
COVID-19 pandemic, which impacted pre-season planning,
training schedules and caused uncertainty over the
domestic season fixture list. The management team and
players did overcome these challenges through facilitation
of online sessions and co-ordinated planning with the
medical team.

Domestic 4-day cricket resumed in November with a whole
new set of off the field protocols in the form of COVID-19
testing, restricted travel and isolation of players and
management, all of which were new to both players and
team management. The two limited over tournaments,
namely the January 2021 Momentum One Day Cup and
March 2021 Betway T20 challenge, were both held in
Bio-Secure Environments in Potchefstroom and Durban
respectively, which also brought about a range of new offfield challenges for players and team management.
It is a testament to the management team and players,
that even through the additional off-field challenges, the
team had a phenomenally successful season on the pitch,
lifting the T20 challenge trophy and being awarded joint
winners of the Momentum One Day Cup after a rained out
final. Lions players also had significant representation at a
Protea level with highlights including Temba Bavuma being
appointed national white ball captain, as well as Sisanda
Magala earning his first Protea cap and being recognised
as the domestic T20 player of the year at the CSA end of
season awards.

Brecht Mohonathan
Financial Manager

From a financial perspective, significant cost containment
exercises were undertaken to mitigate the impact of the
COVID-19 pandemic, however, the successful Lions season
resulted in additional prize monies and income, with
certain savings on match day expenses due to the BioSecure environments.
Brecht Mohonathan
Financial Manager – Lions Cricket (Pty) Ltd
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Even through the uncertainty of the pandemic, Lions
Cricket had retained all key sponsors, as well as additional
partners joining the Lions family during the financial year,
which is a testament to the strength and reputability of the
Lions Cricket brand.
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LIONS CRICKET (PTY) LTD

Statement of Financial Position
as at 30 April 2021

Figures in R

2021

2020

242 196

106 557

-

29 564

242 196

136 121

Assets
Non-Current Assets
Property, plant and equipment
Intangible assets

Current Assets
Merchandise

-

124 739

2 815 323

1 332 736

-

375 198

1 337 386

3 714 952

4 152 709

5 547 625

4 394 905

5 683 746

100

100

1 588 682

1 536 299

1 588 782

1 536 399

-

2 268

Trade and other payables

2 806 123

4 145 079

Total Liabilities

2 806 123

4 147 347

Total Equity and Liabilities

4 394 905

5 683 746

Trade and other receivables
Current tax receivable
Cash and cash equivalents
Total Assets
Equity and Liabilities
Equity
Share capital
Retained income

Liabilities
Non-Current Liabilities
Deferred tax
Current Liabilities
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LIONS CRICKET (PTY) LTD

Statement of Profit or Loss and Comprehensive Income
for the year ended 30 April 2021

2021

2020

20 428 888

20 156 505

(20 421 105)

(17 682 028)

7 783

2 474 477

Investment revenue

42 332

134 336

Profit before taxation

50 115

2 608 813

2 268

4 598

52 383

2 613 411

-

-

52 383

2 613 411

Figures in R

Revenue
Operating costs
Operating profit

Taxation
Profit for the year
Other comprehensive income

P ER FORMANCE

Total comprehensive income for the year

69

Central Gauteng Lions – Annual Reports 2020/2021

LIONS CRICKET (PTY) LTD

Statement of Changes in Equity
for the year ended 30 April 2021

Figures in R

Share Capital

Retained earnings

Total equity

100

(1 077 112)

(1 077 012)

Profit for the year

-

2 613 411

2 613 411

Other comprehensive income

-

-

-

Total comprehensive loss for the year

-

2 613 411

2 613 411

Balance at 1 May 2019

100

1 536 299

1 536 399

Profit for the year

Balance at 1 May 2020

-

52 383

52 383

Other comprehensive income

-

-

-

Total comprehensive loss for the year

-

52 383

52 383

100

1 588 682

1 588 782

Balance at 30 April 2021
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LIONS CRICKET (PTY) LTD

Statement of Cash Flows
for the year ended 30 April 2021

2021

2020

(2 589 797)

2 615 891

42 332

80 064

375 198

-

(2 172 267)

2 695 955

(205 299)

(36 957)

(2 377 566)

2 658 998

Cash at the beginning of the year

3 714 952

1 055 954

Total cash at end of the year

1 337 386

3 714 952

Figures in R

Cash flows from operating activities
Cash (used in) generated from operations
Interest income
Tax received
Net cash from operating activities
Cash flows from investing activities
Purchase of property, plant and equipment
Cash flows from financing activities

P ER FORMANCE

Total cash movement for the year

The full set of signed Annual Financial Statements, including the unqualified audit opinion, can be located on
the Company's website.
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Notice of Annual General Meeting
Central Gauteng Lions (NPC)
Notice is hereby given that the 44th Annual General
Meeting of members of Central Gauteng Lions (NPC)
[Previously Gauteng Cricket Board] (“the Company”)
will be held BY ELECTRONIC COMMUNICATION IN
TERMS OF S73(3) OF THE COMPANIES ACT, 2008 (Using
Microsoft Teams Video Conferencing Platform), on
Wednesday, 11 August 2021 at 18h30 to:
a)	Deal with the business of the AGM as set out in the
MOI
b) Appoint Auditors
c) Approve AFS
Agenda of the Annual General meeting of the Central
Gauteng Lions (NPC) to be held via Microsoft teams,
Wednesday, 11 August 2021 at 18:30
1. Opening and welcome
2. Apologies
3. Credentials
4. 	Confirmation of agenda and notice of meetings
5.	Adoption of previous minutes of the 19 August
2020 AGM
6. 	Matters arising from previous meeting
7.	Consider the report of the board for the period
under review and to receive and adopt audited
financial statements of the company for the
immediately preceding financial year ended
30 April 2021
8. Presidential address/Directors report
9. CEO's report
10.	Independent chair of finance and procurement
committee overview
11. Financial manager's report and adoption of AFS
12. Audit committee report
13. Appointment of an audit committee and chair
14.	Amendment/Approval of the MOI
Amendments to the MOI will be considered and
approved.

15. Election of directors of the board
No elections will be held.
16. Confirm the appointment of:
16.1 Independent Director/s
16.2	Honorary patron pursuant to paragraph 24.1 of the
company’s memorandum of incorporation (“MOI”)
16.3	Honorary life presidents pursuant to paragraph
24.2 of the MOI
16.4	Honorary life vice presidents and to appoint any
additional honorary life vice presidents nominated
pursuant to paragraph 24.1 of the MOI
17. Appoint auditors pursuant to paragraph 26.1 of
the MOI
18. Fix Remuneration of the auditors
19.	Special business of which due notice has been
given
20. Closure

By order of the Board,

Jono Leaf-Wright
Chief Executive Officer,
Imperial Wanderers Stadium

16 July 2021
Central Gauteng Lions (NPC)
(Reg. No. 1977/002554/08)
Registered office:
The Imperial Wanderers Cricket Stadium
Corlett Drive
Illovo
P O Box 55309, Northlands, 2116
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Imperial Wanderers Stadium
Corlett Drive
Illovo
2116

Tel: +27 11 340 1500
www.centralgautenglions.org.za
www.wanderers.co.za
www.lionscricket.co.za

